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The program does not incorporate any differences between locations in admission, curriculum, or 
graduation requirements. No special arrangements are in place for grading, transcripts, or transfer 
policies. In regards to assessment, the DMSB has an established assessment process in which the 
Assessment Director coordinates with program administrators and course instructors to identify 
assessment measures and collect student outputs. Student learning outcomes for the program were 
provided. The evaluation of student work uses the same learning outcomes as for the same courses 
offered by the DMSB. Administrative supervision is provided by the Faculty Director of the PMBA 
program and the PMBA Managing Director. Each site also has a Site Coordinator, who manages all 
student concerns and assists with any technical issues. The PMBA program also has a Career Coach who 
is solely dedicated to support for the PM BA students. 

Appendix 2 in the prospectus apparently provides a DMSB faculty roster of all faculty members teaching 
in the DMSB, with degrees listed, institution of degree, field of teaching specialization, courses taught in 
20I5-2016, and so. In many cases, the faculty qualifications can't be determined and in some cases the 
faculty member on the list does not appear to be qualified to teach in the PMBA program. Please 

provide an updated SACSCOC faculty roster form indicating the courses assigned to be taught in 
the upcoming two semesters and the qualifications of those faculty members assigned to teach them. 

Libra1y and learning resources appear to be adequate for the program. Standard libra1y resources include 
adequate library staff, print and electronic materials, computer equipment, instructional services, and 
library conso1tia agreements. A significant listing of discipline-specific print journals, digital journals, 
and business databases was provided. 

Student suppo1t services also appear to be adequate. All students in the PMBA program are provided a 
number of services for orientation, admission, and academic advisement. In addition, the program has 
two Student Service Managers who work with students at each location. These managers assist in 
developing a degree plan, submitting evaluation of transfer credit, and selecting one of the five areas of 
specialization in the program. As noted above, the PMBA program also provides a Career Coach who 
can assist\\ ith resume development. interviewing skills. job search planning and research, networking 
techniques, and lifelong career planning. In addition, the students have access to the Office of Career 
Management at the DMSB. 

Physical resources and financial support also appear to be adequate for each of the sites. The Greenville. 
site has two classrooms, an office, and a reception area. Video conferencing equipment is available in 
each of the classrooms. Each classroom contains a Polycom video conference codec, Crestron processor, 
Eagle Eye camera, ceiling microphones, and two large monitors, one to view content and the other to 
view people. The facilities at the Charleston site are the same as the Greenville site. The Charlotte site 
contains more square feet of space which includes three classrooms, a small kitchen, conference room, 
and office space. The video conferencing equipment is the same as at the other two sites. Budget 
projections for each site in FY 2018-2019, indicate that revenues are expected to exceed expenditures. 





University Response 



SACSCOC Request for Additional Information:  Please provide an updated 
SACSCOC faculty roster form indicating the courses assigned to be taught in the 
upcoming two semesters and the qualifications of those faculty members assigned 
to teach them.  (SACSCOC Prospectus Review Letter May 2, 2018) 

UNIVERSITY RESPONSE 

The University’s original prospectus submission included the rosters for Fall 2015 and 
Spring 2016.  In response to SACSCOC’s question, the University is providing a copy of 
the faculty roster for upcoming two semesters; Summer 2018 and Fall 2018.  In addition 
to the Faculty Roster, the University has provided copies of transcripts for all faculty.   
In compliance with University Policy ACAF 1.20, for each faculty member that does not 
meet the minimum requirements outlined in ACAF 1.20, Section I.C., the alternative 
credential form or graduate coursework forms are provided as documentation of 
compliance and justification for qualifications for faculty assigned as instructor of 
record for a course.   

Summer 2018 Faculty Roster 
Fall 2018 Faculty Roster 



Summer 2018 Faculty Roster 



Summer 2018 

Course Primary Instructor Highest Degree Earned 
Additional Documentation 
(ACAF 1.20) 

ACCT 729  
Managerial Accounting Lipe, Robert C. PhD, University of Chicago (Business) Graduate Coursework Form 
ACCT 743  
Acct for Management Ctrl Magrogan, William MBA, Stanford University  Alternative Credentials Form 
BADM 790  
Special Topics in Business Zankman, Daniel A. MBA, Boston University Alternative Credentials Form 
ECON 720  
Managerial Economics Coffey, Bentley PhD, Duke University (Economics) 
ECON 760  
Int'l Trade, Theory and Policy Hauk, William R. PhD, Stanford University (Business Administration) Graduate Coursework Form 
FINA 756 
Financial Statement Analysis Austin, James M. BA, University of South Carolina (Accounting & Finance) Alternative Credentials Form 
IBUS 700  
Survey of Intl Business Ostergaard, Sarah JD, University of Virginia  Alternative Credentials Form 
IBUS 717  
Managing Cross-border Teams Ravlin, Elizabeth C. 

PhD, Carnegie Mellon University (Industrial Administration - 
Organizational Psychology & Theory) Graduate Coursework Form 

IBUS 719  
Social Networks Yenkey, Chris PhD, Cornell University (Sociology) Graduate Coursework Form 
MGMT 777 
 Innov & New Venture Analysis Stevenson, Joel C. BS, Georgia Institute of Technology (Industrial Management) Alternative Credentials Form 
MGMT 780  
Entrepreneurial Finance Iarossi, Juliana DBA, Georgia State University Graduate Coursework Form 
MGSC 796  
Information Systems Fiedler, Kirk D. PhD, University of Pittsburg (Business Administration) Graduate Coursework Form 
MGSC 872  
Project Management Fry, Timothy D. PhD, The University of Georgia (Business Administration) Alternative Credentials Form 
MKTG 701  
Marketing Management Carter, Kealy B. PhD, University of South Carolina (Business Administration) Graduate Coursework Form 
MKTG 712 
Topics - Mktg Thght & Practice Jarakiraman, Ramkumar PhD, University of Southern California (Business Administration) Graduate Coursework Form 
MKTG 712  
Topics - Mktg Thght & Practice Quackenbos, Douglas MIBS, University of South Carolina (International Business)  Alternative Credentials Form 



Fall 2018 Faculty Roster 



Fall 2018 

Course Primary Instructor Highest Degree Earned 
Additional Documentation 
(ACAF 1.20) 

ACCT 728 
Financial Accounting Lipe, Robert C. PhD, University of Chicago (Business) Graduate Coursework Form 
ACCT 741 
Special Topics in Accounting Magrogan, William MBA, Stanford University Alternative Credentials Form 
ACCT 743  
Specials Topics in Accounting Magrogan, William MBA, Stanford University Alternative Credentials Form 
ECON 589  
Topics in Economics Woodward, Douglas PhD, University of Texas at Austin (Economics) 
FINA 761  
Advanced Financial Management Powers, Eric A. PhD, Massachusetts Institute of Technology (Management) Graduate Coursework Form 
FINA 773  
Project Finance Sheppard, James R. MBA, University of Chapel Hill  Alternative Credentials Form 
IBUS 701  
Intl Financial Management Kwok, Chuck PhD, University of Texas at Austin (Marketing) Graduate Coursework Form 
IBUS 703  
International Management Kostova, Tatiana D. PhD, University of Minnesota (Business Administration) Graduate Coursework Form 
IBUS 708  
Intl Business Legl Environment Ostergaard, Sarah JD, University of Virginia  Alternative Credentials Form 
IBUS 735  
Intl Mergers & Acquisitions Saleeby, Elia J. MBA, University of South Carolina  Alternative Credentials Form 
MBAD 702  
Strategic Management Turner, Scott F. PhD, UNC Chapel Hill (Business Administration) 
MGMT 732  
Learning with Leaders Wright, Patrick M. PhD, Michigan State University (Organizational Behavior) Graduate Coursework Form 
MGMT 733  
Technology and Innovation Mgmt Cardinal, Laura B. PhD, University of Texas at Austin (Management) 
MGMT 770  
Competing Through People Korsgaard, Mary A. PhD, New York University (Psychology/Industrial Organization) Graduate Coursework Form 
MGMT 770  
Competing Through People Ravlin, Elizabeth C. 

PhD, Carnegie Mellon University (Industrial Administration - 
Organizational Psychology & Theory) Graduate Coursework Form 

MGMT 770  
Competing Through People Thatcher, Sherry M. PhD, University of Pennsylvania (Management) 



Course Primary Instructor Highest Degree Earned 
Additional Documentation 
(ACAF 1.20) 

MGMT 778  
Small Business Management Sekley, Kenneth S. MBA, Harvard University Alternative Credentials Form 
MGMT 780 
Entrepreneurial Finance Iarossi, Juliana DBA, Georgia State University Graduate Coursework Form 
MGMT 801  
HR and the Global Firm Dalzell, Julian C. MS, Texas A&M University (Edu Human Resource Dev) Alternative Credentials Form 
MGSC 711 
Quant Methods in Business Whitcomb, Kathleen M. PhD, University of Minnesota (Business Administration) Graduate Coursework Form 
MGSC 777  
Adv Quant Methods in Business Mumbower, Stacey M. PhD, Georgia Institute of Technology (Civil Engineering) Graduate Coursework Form 
MGSC 790  
Data Resource Management Mumbower, Stacey M. PhD, Georgia Institute of Technology (Civil Engineering) Graduate Coursework Form 
MGSC 791  
Operations Management Queenan, Carolyn C. PhD,  Georgia Institute of Technology (Management) Graduate Coursework Form 
MGSC 872  
Project Management Fry, Timothy D. PhD, The University of Georgia (Business Administration) Alternative Credentials Form 
MKTG 707  
Product and Branding Policies Kindley, James T. MBA, Harvard University Alternative Credentials Form 
MKTG 712  
Topics - Mktg Thght & Practice Quackenbos, Douglas MIBS, University of South Carolina (International Business) Alternative Credentials Form 
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NUMBER:   ACAF 1.20   

 

SECTION:   Academic Affairs  

 

SUBJECT:   Credential Verification for Instructors of Record  

 

DATE:   May 11, 2015 

 

REVISED:  September 2, 2016 

 

Policy for:   Columbia and Regional Campuses  

Procedure for:  Columbia and Regional Campuses  

Authorized by:  Executive Vice President for Academic Affairs and Provost  

Issued by:    Office of the Provost 

 

 

I.  Policy  

 

The University of South Carolina is committed to recruiting, retaining, and promoting an 

outstanding faculty who demonstrate excellence in teaching, research, service, and outreach.   

 

To ensure compliance with accreditation requirements regarding teaching faculty, the teaching 

credentials of all instructors of record must be systematically reviewed by the hiring authority at 

the time of hire and must meet all credential requirements of the Southern Association of Colleges 

and Schools Commission on Colleges (SACSCOC).  Additionally, credentials must be reviewed 

when an instructor of record is assigned to a course he or she has not previously taught.   

 

The credentials of all instructors of record must be verified in accordance with this policy and its 

accompanying procedures. 

 

A. Definitions 

 

1. Campus Chief Academic Officer 

 

The term "campus chief academic officer" is used throughout this policy and 

defined for each campus as follows:  

  

a.  For the Columbia campus, the campus chief academic officer is the 

executive vice president for academic affairs and provost.  

 

b.  For the Palmetto College (regional) campuses, the campus chief academic 

officer is the chancellor. 

 

 2. Instructor of Record 

 



 
 

The term “instructor of record” is used throughout this policy and, as defined in 

ACAF 1.19 Instructor of Record, refers to the individual designated by the 

academic unit as responsible for the course, including developing its content, 

assignments, and grades.  The instructor of record is the primary instructor on the 

class section record, identified as either “assigned instructor” or “instructor.”   

 

This policy applies to all faculty and other academic personnel involved in 

instruction as defined by University Policy ACAF 1.06 Academic Titles for Faculty 

and Unclassified Academic Staff Positions.  This also includes university staff 

assigned as instructors of record either as dual employment or as part of their staff 

appointment, and academic affiliates appointed in accordance with University 

Policy UNIV 2.50 Affiliate Appointments. 

 

Additionally, this policy applies to academic administrators with academic 

appointments as defined by University Policy ACAF 1.01 Recruitment and 

Appointment of Academic Administrators.  Examples of related positions include 

the provost, vice provosts, academic deans and associate deans, academic 

department chairs and academic program directors. 

 

All instructors of record regardless of rank or type must meet the appropriate 

standards for credentials. 

 

3. Course Department 

   

The term “course department” is used throughout this policy to refer to the college, 

school, department, or program responsible for the oversight of a course and for the 

assignment of the instructor of record for the course.  The “course department” is 

the college, school, department, or program in which a course originates.   

 

 4. Official Transcript 

   

The term “official transcript” is used throughout this policy to refer to a transcript 

that is printed on the institution’s official letterhead or transcript stationary, and 

includes the name, official seal, and watermark or other identifier of the issuing 

institution; includes the signature of the appropriate authorizing agent (usually the 

Registrar) and date of issue; and, lists the type of degree, area of concentration, and 

date the degree was conferred (if the degree has been awarded). 

 

Electronic transcripts are acceptable as long as these are received from the 

university granting the degree, or through a third party that is authorized to broker 

such transactions and that takes the responsibility for verifying the identities of both 

the issuing institution and the receiving institution.     

 

B.  Policy Oversight 

 



 
 

 On each campus, the chief academic officer is responsible for ensuring that each course 

department verifies the academic credentials of all instructors of record.  The course 

department is responsible for documenting the credentials of the instructor of record, and 

keeping the documentation on file.  

  

C. Credential Verification 

 

 1. Criteria for Credential Verification  

  

Credential review on all campuses must be in accordance with the Southern 

Association of Colleges and Schools Commission on Colleges’ Comprehensive 

Standard 3.7.1 of The Principles of Accreditation.  

 

The criteria specify that when determining acceptable qualifications of its faculty, 

an institution should give primary consideration to the highest earned degree in the 

discipline.  The minimum requirements for instructors of record are: 

 

  a. Faculty teaching courses at the undergraduate level: doctorate or master’s 

degree in the teaching discipline or master’s degree with a concentration in 

the teaching discipline (a minimum of 18 graduate semester hours in the 

teaching discipline) 

 

  b. Faculty teaching graduate and post-baccalaureate course work: earned 

doctorate/terminal degree in the teaching discipline or a related discipline 

 

c. Graduate teaching assistants: To be eligible to teach undergraduate courses, 

each graduate teaching assistant must provide an official transcript showing 

that a master’s degree in the teaching discipline has been conferred.  

Otherwise, graduate teaching assistants must meet all of the following 

qualifications before they are eligible to teach:  1) 18 or more graduate 

semester hours in the teaching discipline as evidenced by coursework on a 

transcript, 2) direct supervision by a faculty member who is qualified to 

teach in the discipline, 3) regular in-service training, which may be in the 

form of a course taken simultaneously or prior to teaching, and 4) planned 

and periodic evaluations by a faculty member in the discipline.   

 

 2. Alternative Credentialing 

 

When the credentials of the instructor of record do not meet the minimum 

requirements as outlined above, but the prospective instructor possesses 

outstanding professional experience or demonstrated contributions to the teaching 

discipline, the individual may be alternatively credentialed.  

 

In cases of alternative credentialing, the course department must explain and 

provide documentation of the instructor's alternate qualification(s) to teach a course 

or courses. These may include, but are not limited to, work or research experience, 



 
 

professional licensure or certification, non-credit professional development 

courses, or other specialized training. Sufficient objective documentation to support 

outstanding experience and demonstrated contributions is required to warrant 

consideration and must be kept up to date and maintained by the course department 

as long as the individual is in an active teaching role within the department. 

 

 3. Required Review at Time of Hire or Appointment 

 

Verification of required credentials as described in section I.C.1. must occur at time 

of hire for all new instructors of record.  In the case of academic affiliates, 

credentials must be reviewed at the time of appointment.   

  

 4. Required Review for New Class Assignment 

 

Verification of required credentials as described in section I.C.1. must occur when 

an established instructor of record is assigned to teach a class not previously taught 

by the individual.  This includes classes both within and outside the instructor’s 

normal teaching discipline. 

  

 5. Per-Course Review Requirement 

 

Credential verification for eligibility to teach a course must be considered on a per-

course basis regardless of the instructor’s full- or part-time standing.  It is possible 

that the highest earned degree in a discipline may be sufficient to credential an 

instructor for the majority of his or her classes, while alternative credentialing may 

be necessary for a particular class taught outside the degree discipline.   

 

 6. Joint Appointment Status 

 

If an individual will be serving as the instructor of record for more than one 

academic unit or campus, his or her eligibility and credentialing should be reviewed 

and processed by course for each academic unit or campus as if the instructor were 

not working for the University in any other capacity. 

  

 7. ROTC Instructors 

 

  ROTC instructors are provided to the university through the military.  The 

university provides them with courtesy appointments and credentials their 

instruction provided they have a master’s degree or higher, have completed 

appropriate military programs, or have accumulated substantial and relevant 

experience.  As with other instructors of record, credentials for ROTC instructors 

must be submitted upon appointment. 

 

 8. Credential Documents 

 



 
 

Each instructor of record must have an official transcript and curriculum vitae on 

file with the course department(s) for which he or she is teaching.  Instructors of 

record who are alternatively credentialed and, therefore, do not have a transcript on 

file, still must submit a curriculum vitae along with their other supporting materials.  

Credential documentation for each instructor of record must be maintained by the 

course department for as long as the individual is in an active teaching role.  In the 

case of an instructor of record teaching a course outside his or her home department, 

the secondary course department does not need to keep an official transcript and 

curriculum vitae on file if it has ensured these documents are on file with the 

instructor’s home department and can be easily accessed, if needed. 

 

a. Official Transcripts: An individual’s credentials should include an official 

transcript showing the highest degree conferred in the teaching discipline, 

or the highest degree conferred with 18+ graduate hours in the teaching 

discipline.  Undergraduate and other graduate transcripts are not required 

unless they are being used for alternative credentialing. 

 

 Official transcripts must be sent from the issuing institution directly to the 

instructor’s department chair, college or school dean, program director, or 

other appointed individual within the department, college, school, or 

program.  Electronic transcripts, as outlined in section I.A.4., may be sent 

from a third party authorized to broker such transactions.  A transcript sent 

directly to an instructor from an issuing institution is acceptable if the 

transcript is delivered to the instructor’s department, college, school, or 

program in an envelope addressed and sealed by the issuing institution.  The 

department, college, school, or program must keep a record of the receipt 

of the transcript in the instructor’s file to show that the transcript was 

received directly from the issuing institution, delivered by the instructor in 

an envelope addressed and sealed by the issuing institution, or through an 

authorized third party.  If an official transcript is obtained prior to a degree 

being awarded, a second official transcript must be requested and submitted 

after the degree is conferred. 

 

 Graduate teaching assistants who do not hold a master’s degree in the 

teaching discipline, and who are currently enrolled at the University of 

South Carolina, may submit an unofficial transcript (i.e., advising 

transcript) showing the completion of 18+ hours in the teaching discipline.  

If a teaching assistant graduates and is re-hired as an instructor, an official 

University of South Carolina transcript showing the conferred degree must 

be requested.   

 

b. Curriculum Vitae: A curriculum vitae must be on file in the course 

department, or readily available online, for each instructor of record.  This 

requirement includes graduate teaching assistants, professional staff who 

teach credit-bearing courses, adjuncts, and individuals not employed by the 

University of South Carolina but who are listed as instructors of record.  



 
 

Each course department is responsible for ensuring curricula vitae are 

periodically updated. 

 

c. Alternative Credentialing Documents: When the assignment of an instructor 

of record is justified by means other than those outlined in I.C.1., supporting 

documentation is needed to explain the instructor’s qualifications to teach 

the course. Documentation should be periodically reviewed and kept up to 

date for as long as the instructor is teaching the course for which he or she 

is being alternatively credentialed. 

 

d. Foreign Credentials: Non-U.S. academic credentials must be evaluated for 

equivalency to U.S. accredited coursework by a University-approved 

foreign credential evaluator, and the evaluation submitted with the 

instructor’s transcript or proof of degree.  The transcript and other 

applicable academic records should be accompanied by a notarized 

translation, if not in English.   

  

II. Procedures 

 

A. Responsibility for Implementation 

 

 1. On the Columbia campus, the Provost delegates responsibility for implementation 

of this policy, including credential verification, to the Columbia campus college 

and school deans.  In cases where a course is offered by a department outside the 

purview of the college and school deans, responsibility for implementation and 

credential verification is delegated to the Senior Administrator of the department 

offering the course. 

 

 2. On the Palmetto College campuses, the chancellor delegates responsibility for 

implementation of this policy, including credential verification, to the campus 

deans.   

  

B. Verifying Credentials of Instructors of Record 

  

Each person responsible for implementing this policy, as defined in section II.A., should 

establish his or her own procedures for verifying credentials of instructors of record within 

his or her college, school, department, or program.  Credentials should be verified upon 

hire for new instructors of record, and before new courses are assigned to continuing 

instructors of record.  Credential documentation must be maintained by course departments 

as long as the individual is in an active teaching role within the department.    

 

C. Documenting Alternate Credentials, Related Coursework, and Graduate Teaching 

Assistant Qualifications 

 

When documenting an instructor of record’s alternate teaching credentials, 18+ hours in 

the teaching discipline (for instructors of record without a degree in the teaching 



 
 

discipline), or qualifications to teach as a graduate teaching assistant, the course department 

must explain and provide documentation showing the instructor’s credentials.  Course 

departments should use the Alternate Credentials, Graduate Coursework, and Graduate 

Teaching Assistant forms available on the Office of Institutional Research, Assessment and 

Analytics’ (OIRAA) Faculty Credentials for SACSCOC website. 

 

D. Submitting Faculty Credential Documentation for the SACSCOC Faculty Roster 

 

SACSCOC requires each of its accredited institutions to report the qualifications of its 

teaching faculty using the SACSCOC Faculty Roster form.  The Faculty Roster includes 

the names of all instructors of record during a given semester or semesters, a list of courses 

they are teaching, and their qualifications for teaching those courses. 

 

Each person responsible for implementing this policy, as defined in section II.A., must 

ensure that proper credential documentation for each instructor of record is submitted to 

the office responsible for creating the SACSCOC Faculty Roster for his or her campus.  

 

1. On the Columbia campus, credential documentation (i.e., official transcripts, and 

documentation forms and supporting materials, if applicable) should be submitted 

to the Human Resources representative within the instructor’s home college or 

school.  Credential documentation for an instructor of record teaching a course 

outside the purview of his or her home college or school, or for an instructor of 

record teaching a course administratively housed outside a college or school (e.g., 

University 101), should be submitted to the Human Resources representative within 

the college, school, or program offering the course.  The Human Resources 

representative will then forward the documentation to the Office of Institutional 

Research, Assessment and Analytics (OIRAA).  All credential documents relevant 

to courses being taught should be on file in the course department and with OIRAA 

by the midpoint of term or part of term.  Refer to the Faculty Credentials for 

SACSCOC page on the OIRAA website for more information, and to access the 

forms that must be used when documenting alternate credentials, 18+ hours of 

coursework in the teaching discipline (for instructors of record without a degree in 

the teaching discipline), and graduate teaching assistant qualifications. 

 

2. On the Palmetto College campuses, credential documentation (i.e., official 

transcripts, and documentation forms and supporting materials, if applicable) 

should be submitted to the campus Dean’s office.  The Dean’s office will forward 

the documentation to the Office of Institutional Research, Assessment and 

Analytics (OIRAA) on the Columbia campus.  All credential documents relevant 

to courses being taught should be on file in the course department and with OIRAA 

by the midpoint of term or part of term.  Refer to the Faculty Credentials for 

SACSCOC page on the OIRAA website for more information, and to access the 

forms that must be used when documenting alternate credentials, 18+ hours of 

coursework in the teaching discipline (for instructors of record without a degree in 

the teaching discipline), and graduate teaching assistant qualifications. 

 

http://oira.sc.edu/sacs/credentials.htm
http://oira.sc.edu/sacs/credentials.htm
http://oira.sc.edu/sacs/credentials.htm
http://oira.sc.edu/sacs/credentials.htm
http://oira.sc.edu/sacs/credentials.htm


 
 

III. Related Policies 

 

Southern Association of Colleges and Schools, Principles of Accreditation, Comprehensive 

Standard 3.7.1. 

 

University Policy ACAF 1.00 Recruitment and Appointment of Tenured, Tenure-Track and 

Non-Tenure-Track Faculty  

 

University Policy ACAF 1.01 Recruitment and Appointment of Academic Administrators  

 

University Policy ACAF 1.06 Academic Titles for Faculty and Unclassified Academic Staff 

Positions  

 

University Policy ACAF 1.16 Non-Tenure Track Faculty 

 

University Policy ACAF 1.19 Instructor of Record 

 

University Policy ACAF 4.00 Graduate Assistantships 

 

University Policy UNIV 2.50 Affiliate Appointments 

 

 

IV. Resources 

 

Faculty Credentials for SACSCOC 

 

 

V. Reasons for Revision 

 

The policy was updated to clarify definitions of terms; requirements regarding curricula vitae 

and non-U.S. credentials; procedures for documenting alternate credentials, related coursework, 

and graduate teaching assistant qualifications; and, procedures for submitting credential 

documentation for the SACSCOC Faculty Roster.  Additionally, new references to related 

policies were added, the list of campuses to which this policy applies were updated, and changes 

were made to reflect the renaming of the Office of Institutional Research, Assessment and 

Analytics (OIRAA). 

http://oira.sc.edu/sacs/credentials.htm


 
 
 
 
 
 
 
 
 

Faculty Alternative Credential Forms 
 


























































	University of SC PMBA Prospective Response 6_2018
	University Response to SACSCOC Question PMBA Prospectus
	ACAF Policy 1.20
	SACSCOC Prospectus Review Letter

	Austin AC Form
	Carter CW
	Dalzell AC Form
	Fiedler CW 
	Fry AC
	Hauk CW
	Irossi CW Form
	Janakiraman CW
	Kindley AC
	Korsgaard CW
	Kostova CW Form
	Kwok CW Form
	Lipe CW
	Magrogan AC Form
	Mumbower CW
	Ostergaard AC
	Ostergaard CW
	Powers CW
	Quackenbos AC Form
	Queenan CW
	Ravlin CW Form
	Saleeby AC Form
	Sekley AC Form
	Sheppard AC Form
	Stevenson AC Form
	Whitcomb CW Form
	Wright CW
	Yenkey CW Form
	Zankman AC Form



