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Dr. Belle S. Wheelan, President
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1866 Southern Lane

Decatur, GA 30033-4097

Dear Dr. Wheelan:
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approaching the threshold of offering 25-49% of the Professional Master of Business Administration
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The University of South Carolina Columbia has prepared a modified prospectus to request approval to
offer 50% or PMBA degree at the locations listed above. Should you have any questions or require
further information, please do not hesitate to contact me.
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Donald Miles, Dire¢tor of Institutional Effectiveness and Accreditation and SACSCOC Accreditation
Liaison
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1. ABSTRACT

The purpose of this prospectus is to acquire approval for two instructional sites, requested by the
U.S. Marine Corps, for the Professional Master of Business Administration (PMBA) Program
within the Darla Moore School of Business (DMSB) at the University of South Carolina
Columbia. The PMBA offers a part-time MBA Program to working professionals. Courses are
offered in blended learning formats: regional classrooms, on-demand course capture in real time
and delay, and daylong immersions on the Columbia campus. The proposed change will support
our provision of 50% or more of the curriculum for this program at 1) the Marine Corps Recruit
Depot Parris Island, Building 923, 355 Chosin Reservoir Road, MCRD Parris Island, SC 29905;
and 2) Marine Corps Air Station (MCAS), Building 596, Geiger Boulevard, MCAS Beaufort, SC
29904. The proposed date of implementation of these two locations as approved instructional
sites is January 1, 2019. Our projected number of students enrolling initially is 10 over the course
of the first year across both sites (estimated time remaining in the program is 28 months;
estimated number of students at one point in time would be approximately 25). The expectation
is that these sites will be on-going. The target audience is eligible active duty Marines, other
government employees, and their families. Video conferencing equipment will be available in
each classroom at the two sites and provides real time communication with the professors in the
Moore School classrooms during class time as well as between PMBA sites. Classrooms will
contain a Polycom RealPresence Group 500 System, two 65 monitors, 2 ceiling microphones,
and an Eagle Eye IV camera. Because the PMBA Program has successfully been delivering
blended Master’s level education since the 1970s, and the technology is already in place in
Columbia and our other locations, we are well-positioned to implement Parris Island and the
MCAS as approved instructional sites.

2. DETERMINATION OF NEED FOR THE CHANGE/RELATIONSHIP TO
MISSION/PLANNING AND APPROVALS FOR THE CHANGE

The primary mission of the University of South Carolina Columbia is the education of the state’s
citizens through teaching, research, creative activity, and community engagement. The mission
statement also mentions that the University has a responsibility to students with diverse
backgrounds, goals, and aspirations, to foster career development and quality of life. The ability
of the PMBA to help more mature professionals in South Carolina and nearby areas, as opposed
to more traditional populations, is enhanced by the existence of instructional locations in several
areas of the state and in Charlotte, NC. The Program utilizes almost all of the instructional media
noted in the University mission statement to extend its reach: distance learning via the internet,
teleconference, and other digital communication media, complemented by classroom teaching in
Columbia. The approval of these two requested instructional sites facilitates the University’s
relevance, reach, and impact on the people of the state by enabling eligible active duty Marines,
government employees, and their families, who don’t live or work near Columbia, to engage in
high-quality, flexible education in furthering their careers and personal development. In turn,
these students continue to enhance the social and economic environment in our state and region.



The mission of the DMSB is as follows: to foster a dynamic and collegial environment that
serves our two most important goals: the creation of knowledge and the education of future
business leaders. We produce rigorous and relevant research that enriches the understanding
and practice of business. We develop graduates whose professional expertise, skills, and
leadership are enhanced by a unique understanding of the global marketplace. Through our
service and our achievements in research and education, we contribute to the welfare of our
main constituents. our students, alumni, University, state and business partners.

Further, goals that continue to be a part of the DMSB’s planning include improving the quality
of asynchronous PMBA program delivery, and standardizing the quality of our synchronous
delivery of PMBA programing. Over the last 3 years, instructional grants have been awarded to
select PMBA faculty to promote innovation in the use of blended learning models, with attention
to effective use of asynchronous as well as video conferencing delivery modes. Support for
these initiatives is also provided through funding an instructional design professional focused on
facilitating innovation in instruction. The DMSB is also committed to improving access to our
programs, including PMBA. The initiative to gain instructional site approval for Parris Island
and MCAS is consistent with a number of elements of this mission and the goals noted here. The
ability to deliver content to these sites allows us to do the following: reach more future business
leaders, contribute to our student, alumni, University, state, and business constituents in this area
of our state, utilize innovative technology-based teaching on a broader scale, and to serve more
members of our military community by enhancing their ability to engage with the PMBA
Program.

The PMBA Program is committed to quality instruction; as the DMSB has gained the technology
to enable such delivery at distance sites, a greater proportion of the Program can be delivered
directly to such sites. We anticipate the availability of more than 50% of our program offerings
at these locations, and therefore see a need to establish these sites with this availability in mind.
provides a copy of our agreement with the Marine Corps to provide the PMBA
Program at both Parris Island and MCAS.

The initiative to obtain instructional site status for these locations was unanimously approved by
the Faculty Director of the Program, Dr. Elizabeth Ravlin, the Graduate Programs Committee for
PMBA (Dr. Chuck Kwok, Dr. Joel Wooten, Dr. D.H. Zhang, and Professor Mark Newsome),
and the DMSB Senior Associate Dean of Academic Affairs, Dr. John McDermott.

3. REQUIRED INFORMATION FOR THE SPECIFIC STUBSTANTIVE CHANGE:
A NEW OFF-CAMPUS SITE OR BRANCH CAMPUS

The University of South Carolina Columbia seeks approval for instructional sites at Parris Island
and the MCAS based on the request of the Marine Corps. The PMBA offers a part-time MBA
Program to working professionals. Courses are offered in blended learning formats: regional
classrooms, on-demand course capture in real time and delay, and daylong immersions on the
Columbia campus. During the week, courses are offered via distance technology; on selected
Saturdays, students come to Columbia for in-person learning experiences. In addition to
Columbia, the program currently has 3 major sites and 3 minor locations. The target audience for



the Program is working adults with an average of 7 years of professional experience. Students in
the Program work for a variety of employers, primarily in South Carolina, North Carolina, and
Georgia, and represent the largest companies in the area. We also currently have many active
duty military, transitioning military, reservists, and ex-military in the program. Video
conferencing equipment is available in all locations to provide real time communication with the
professors in the Moore School classrooms during class time as well as to the other PMBA sites.

The PMBA Program has been in existence for more than 40 years. It is a 48-credit hour program
with 9 core courses in Financial and Managerial Accounting, Financial Policies, Marketing,
Economics, Operations Management, Leadership and Organizational Behavior, Quantitative
Methods, and Strategic Management. In selecting their 7 electives, students may choose to
specialize in international business, finance, marketing, or innovation/entrepreneurship, or they
can earn a Certificate in Business Analytics. The curriculum provides options to take study-
abroad, experiential or project-based learning, or immersive courses on weekends in Columbia in
addition to the most typical format of weeknight interactive distance learning coupled with
Saturday sessions.

The Program does not incorporate any differences between locations in admission, curriculum,
or graduation requirements. There are no special arrangements regarding grading, transcripts, or
transfer policies for any location. All University of South Carolina Columbia procedures are in
effect for all students. As noted in Section 9, the Program is subject to the same monitoring and
evaluation processes as the Columbia location, regardless of where it is delivered. Course
evaluations for all locations are carried out using Class Climate, the online course evaluation
system maintained by the University’s Division of Information Technology. Students receive
evaluation invitations and reminders via email. Links contained in these emails and within the
students’ Blackboard accounts provide access to the online evaluation system. As regards
assessment, the DMSB has an established assessment process, in which the Assessment Director
coordinates directly with program administration and course instructors to identify assessment
measures and collect student outputs. Because the instructors for courses at this site are located at
the Columbia campus, communication between the instructors and Assessment Director and the
collection of student work are the same as for all other programs and courses offered by the
Moore School.

The administrative structure for overseeing activities at the new Parris Island and MCAS
locations are as follows: The Faculty Director of the PMBA Program supervises the PMBA
Managing Director, who holds primary responsibility for the sites’ activities. The Managing
Director will supervise the Site Manager/Coordinator, and visit the locations every one to two
months. Because the new sites are relatively near one another, one site manager/coordinator will
be sufficient as these sites launch. This individual will also be responsible for acting as the
liaison with the Marine Corps regarding all information about the Program and students as
needed. If enrollment justifies additional staff, one weeknight coordinator would be added.
Beyond this structure, the functioning of the technology at the site is overseen by the DMSB
Information and Technology Services group, with support from the University’s Division of
Information Technology. Evaluation of site personnel is conducted by the PMBA Managing
Director. In addition, the PMBA Program surveys all students at least 3 times during their tenure
in the program (once toward the start of their studies, one toward the middle, and one at



graduation). These surveys provide the opportunity for students to evaluate the services and
operations at their site. Students can also report any problems on an ongoing basis to any of the 5
full-time PMBA staff or the Faculty Director.

4. FACULTY QUALIFICATIONS

Faculty teaching to the Parris Island and MCAS sites will be the same faculty who teach in
Columbia and to other sites, and most teach in other DMSB programs as well. Faculty are
normally engaged to teach in the PMBA Program as part of their assigned course load. Almost
all faculty are full-time University of South Carolina employees. Occasionally, additional
compensation is offered to instructors to teach an additional course. Practitioners with
demonstrated content knowledge and teaching ability are also incorporated into the faculty to
provide the perspective of business professionals in certain courses (for example, a small
business CEO might teach a course in small business management). Because the change we
propose is to add two additional sites, there will be no impact on faculty workload, and the
faculty are already in place to teach the courses. Please see for the Faculty Roster
Form providing the Program faculty listing and their qualifications.

5. LIBRARY AND LEARNING RESOURCES

As is typical in the 21 century, most fundamental library resources are available on line through
the University of South Carolina library resources. Students go to the university library website
at http://sc.edu/about/offices_and_divisions/university libraries/search/index.php and login using
their university systems information. Each term, instructors have the opportunity to have a
librarian address their classes to provide further information and demonstrations on accessing
these resources. The librarian sets up business research guides for different classes, projects,
and/or subject areas as needed. In addition, instructions on accessing the library are included on
Blackboard class websites (as needed by course). The Library can help instructors serve distance
students by putting course readings into Blackboard, and the e-Reserves service can provide
links to library databases, including streaming video as well as journal articles. They can also
scan articles from the Library’s print collection into Blackboard. Further, the Library has a chat
function that allows students and instructors to chat with a librarian in real time as needed.
Beyond the University of South Carolina Library, the DMSB also has Bloomberg databases
accessible from a computer lab in Columbia. All students, regardless of location, travel to
Columbia to use these resources as scheduled for a particular course. The list of primary learning
resources available to students is provided in

6. STUDENT SUPPORT SERVICES

All students admitted into the PMBA Program, regardless of location, are provided an array of
student services including onboarding, academic advisement and course navigation, a dedicated
career coach along with access to the Office of Career Management, and a PMBA hooding
ceremony every May and December.


http://sc.edu/about/offices_and_divisions/university_libraries/search/index.php

Onboarding services are provided once the student is admitted. Onboarding sessions along with
the New Student Checklist are intended to ensure the smooth transition into the PMBA program.
Onboarding sessions are virtual webinars offered after the applicant is admitted. The sessions are
presented by the Assistant Director of Recruiting and the Charlotte/Upstate Recruiting Manager.
The New Student Checklist is a chronological list of the steps along with the contact information
for each specific department. It details each requirement for the University of South Carolina
Columbia and how to resolve holds that may prevent student from registering. After the student
has attended an onboarding session and completed all components of the New Student Checklist
the recruiter assists the student with registering for classes.

For the two proposed sites at Parris Island and the MCAS, one additional site
manager/coordinator will be employed, as the sites are relatively near one another. This
individual will manage all student concerns that may arise at these sites, act as the liaison with
the Marine Corps, and is also an expert in operating the Polycom technology before, during, and
after classes are held. Other existing sites each have a site coordinator. At the University of
South Carolina Columbia campus, we have 2 Student Service managers who work with the
PMBA students at each site location. Each student receives academic advisement as they enter
the program; the student may choose to have an advisement session via telephone or in person.
The Student Services managers assist in developing a degree plan, submitting evaluation of
transfer credit, and selecting one of the five specializations the PMBA Program offers.

The PMBA Program also employs a Career Coach who is solely dedicated to the PMBA
students. The career coach can assist with resume development, interviewing skills, job search
planning and research, networking techniques, and lifelong career planning. Additionally, PMBA
students have access to the Office of Career Management (OCM) at the DMSB. The OCM
assists PMBA students with career change (particularly useful for transitioning military
members) or in finding progressive employment. The OCM prepares students for a relevant,
accurate and successful job search, access to web-based career search and strategy tools, resume
critique, and professional development seminars and workshops. In addition, the DMSB hosts a
biannual Business EXPO where over 130 employers have the opportunity to meet the PMBA
students and to source talent.

The DMSB holds a master’s hooding ceremony in Columbia to honor graduates of master degree
programs. This is an intimate event; it includes graduates from all Moore School graduate
programs and is followed by a reception. All graduates are invited to participate in this
ceremony, which is held each December and May.

7. PHYSICAL RESOURCES

Physical resources for the two proposed locations will be similar, and are described in detail
below. These resources do not impact the current resources for existing programs. They are
intended to extend the reach of the PMBA Program, not to reduce it in Columbia. Further, other
programs at the DMSB are not impacted because each program has a separate budget. Please see
Section 8 for further information regarding the budgetary model.



Site 1. Parris Island: The Marine Corps Recruitment Depot will provide an office and
classroom, Monday through Thursday from 5:00 pm to 9:00 pm in the Voluntary Education
workspaces. Video conferencing equipment will be available in the classroom and will provide
real time communication with the professors in the Moore School classrooms during class time
as well as to the other PMBA sites. The classroom will contain a Polycom RealPresence Group
500 system (video conference codec), two 65” monitors, 2 ceiling microphones, and an Eagle
Eye IV camera. The site will have the capacity to receive interactive instruction for one class
each evening, M-TH. William Prothro will act as the site manager/coordinator during the launch
period (first two seven-week terms). He will be responsible for ensuring coverage for class times.
No impact on physical facilities or equipment at other sites or in Columbia will be incurred.

Site 2. MCAS: The Marine Corps Air Station will provide an office and classroom, Monday
through Thursday from 5:00 pm to 9:00 pm in the Voluntary Education workspaces. The
classroom will have video conferencing equipment installed and offer real time communication
between the other PMBA sites as well as the Moore School classrooms where the PMBA
professors are teaching. The classroom technology equipment will consist of a Polycom
RealPresence Group 500 video conference codec, two 65 monitors, 2 ceiling microphones, and
an Eagle Eye camera. William Protho will act as the site manager/coordinator during the launch
period. He will be responsible for ensuring coverage for class times. No impact on physical
facilities or equipment at other sites or in Columbia will be incurred.



8. FINANCIAL SUPPORT

Information regarding financial resources for both sites is provided
below, based on estimates for FY 2018-2019 and FY 2019-2020, to be
adjusted based on actual launch dates of the sites:

MCAS Beaufort/MCRD Parris Island - FY 2018-19 and 2019-20

REVENUE

Tuition Dollars ($741 per credit hour)
Technology Fee ($17 per credit hour)
Matriculation Fee ($80 per new student)

Total Income

EXPENSES

Payroll

Payroll - Fringe

Central USC Technology Expense
Central USC Admissions Costs
Central USC Board Mandated Fees
Oversight/Travel/Supplies

Internet

Total Expenses

NET INCOME

Financial Resources-MCAS Beaufort/MCRD Parris Island

FY 18-19 FY 19-20
$129,675 $285,285
2,975 6,545
800 800
133,450 292,630
$6,720 $13,440
1,680 3,360
2,975 6,545
800 800
11,800 26,843
2,400 2,400
2,400 2,400
28,775 55,788
$104,675 $236,842

The financial resources available to support this site include tuition and technology fee (based on a
per credit hour basis) for students enrolling at this site and the matriculation fee (a one-time charge
in the first semester enrolled) for students at this site. The technology fee is used to support
University-wide technology, and the matriculation fee is used to support University-wide

admissions.

Operational, Management, and Physical Resources-MCAS Beaufort/MCRD Parris Island

The management of the PMBA program is conducted through the Darla Moore School of
Business main campus location in Columbia, South Carolina. The MCAS Beaufort and MCRD
Parris Island sites operate out of classrooms and offices equipped and supported by MCAS

Beaufort and MCRD Parris Island. DMSB will provide oversight with a part time site

manager/coordinator.

Contingency Plan-MCAS Beaufort/MCRD Parris Island



The PMBA program at the DMSB has been a growing program for the past decade, which is a
trend that we expect to continue. In the event that the enrollment does not support the location
expenses, the Memo of understanding could be terminated after the 5-year term and the students
enrolled at this location could enroll at another PMBA site.

9. DESCRIPTION OF INSTITUTIONAL EVALUATION AND ASSESSMENT
PROCESSES FOR THE CHANGE

Course evaluations at all PMBA sites and the University of South Carolina Columbia location
are carried out using Class Climate, the online course evaluation system maintained by the
University of South Carolina Columbia’s University Technology Services. Students receive
evaluation invitations and reminders via email. Links contained in these emails and within the
students’ Blackboard accounts provide access to the online evaluation system. Additionally,
course instructors are able to receive the results for their course evaluations automatically from
Class Climate, or by contacting their departments’ administrative assistants or the Moore
School’s Assessment Director. Because the course evaluation process is conducted entirely
through email and online, students attending classes at the Parris Island and MCAS sites will
have the same evaluation experience as all other students at the School and University.

The approval of these locations as instructional sites will have no effect on the School’s
assessment and assurance of learning activities related to this program. The Moore School has a
well-established assessment process, in which the Assessment Director coordinates directly with
program administration and course instructors to identify assessment measures and collect
student outputs. Because the instructors for courses at this site are located at the Columbia
campus, communication between the instructors and Assessment Director and the collection of
student work are the same as for all other programs and courses offered by the Moore School.
The PMBA Program is assessed on the following Learning Outcomes, regardless of location of
the students:

1. PMBA students will be able to engage in effective business communication, with
competencies demonstrated for both oral and written communication.

2. PMBA students will acquire in-depth knowledge in the core foundational courses of
business to understand the operations of the modern business corporation.

3. PMBA students will examine the role of quantitative data in managerial decision-making.
They will understand the importance and roles of different types of data (financial,
economic, accounting, etc.) and utilize appropriate format for presentation of data.

4. PMBA students will be able to draw upon their understanding of the international
business environment to address complex business or economic questions.
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Appendix A. List of Degrees and Majors USC Columbia is Authorized to Grant

Degree Major Concentrations
AA. Liberal Arts and Sciences

A.M.B.A. Business Administration

A.S. Liberal Arts and Sciences

AA Associate in Arts

AS Associate in Science

B.A. African American Studies

B.A. Anthropology

B.A. Art History

B.A. Art Studio

B.A. Chinese Studies

B.A. Classics Classical Studies

B.A. Classics Greek

B.A. Classics Latin

B.A. Classics Latin PK-12 Teacher Certification
B.A. Comparative Literature

B.A. Criminology and Criminal Justice

B.A. Dance Dance Education (K-12)
B.A. Dance Performance/Choreography
B.A. Early Childhood Education

B.A. Economics

B.A. Elementary Education

B.A. English General

B.A. English Writing

B.A. Environmental Studies

B.A. Experimental Psychology

B.A. Film and Media Studies

B.A. French [major with no concentration]
B.A. French PK-12 Teacher Certification
B.A. Geography




B.A. German [major with no concentration]
B.A. German PK-12 Teacher Certification
B.A. Global Studies

B.A. Global Studies Leadership in the Global Economy
B.A. History

B.A. International Studies

B.A. International Studies Global Business Innovation
B.A. Liberal Studies (Regional Campuses)

B.A. Media Arts

B.A. Middle Level Education Mathematics/English

B.A. Middle Level Education Mathematics/Social Studies
B.A. Middle Level Education Science/English

B.A. Middle Level Education Science/Social Studies
B.A. Middle Level Education Social Studies/ English
B.A. Music

B.A. Organizational Leadership (Regional Campuses)

B.A. Philosophy

B.A. Political Science

B.A. Public Health

B.A. Religious Studies

B.A. Russian

B.A. Sociology

B.A. Spanish [major with no concentration]
B.A. Spanish PK-12 Teacher Certification
B.A. Theatre

B.A. Women's and Gender Studies

B.A.L.S. (A&S) Interdisciplinary Studies

B.A.l.S. (HRSM) Interdisciplinary Studies

B.A.J.M.C. Advertising

B.A.J.M.C. Broadcast Journalism

B.A.J.M.C. Journalism

B.A.J.M.C. Mass Communications

B.A.J.M.C. Public Relations

B.A.J.M.C.

Visual Communications




B.F.A.

Art Education

B.F.A. Art Studio Sculpture (3D Studies)

B.F.A. Art Studio Ceramics

B.F.A. Art Studio Graphic Design

B.F.A. Art Studio Drawing

B.F.A. Art Studio Painting

B.F.A. Art Studio Photography

B.F.A. Art Studio Printmaking

B.M. Music Composition

B.M. Music Jazz Studies

B.M. Music Music Education - Choral
B.M. Music Music Education - Instrumental
B.M. Music Performance

B.M. Music Theory

B.M. Music Music Technology

B.M. Music Music Entrepreneurship

B.M. Music Chamber Music

B.S. Biochemistry and Molecular Biology

B.S. Biological Sciences

B.S. Biomedical Engineering

B.S. Cardiovascular Technology

B.S. Chemistry

B.S. Computer Information Systems

B.S. Economics

B.S. Environmental Science

B.S. Exercise Science [major with no concentration]
B.S. Experimental Psychology

B.S. Geography HumaniEconomic-Geography
B.S. Geography [major with no concentration]
B.S. Geography General

B.S. Geography Geographic Information Science
B.S. Geography Physical/Environmental Geography
B.S. Geological Sciences General Geology

B.S. Geological Sciences Intensive Geology Major




B.S. Geological Sciences Intensive Geology Major in Marine Geology
Intensive Geology Major in Environmental

B.S. Geological Sciences Geosciences

B.S. Geophysics

B.S. Hospitality Management [major with no concentration]

B.S. Hospitality Management Club Management

B.S. Information Science

B.S. Integrated Information Technology

B.S. Marine Science [major with no concentration]

B.S. Marine Science Biological Oceanography

B.S. Marine Science Chemical Oceanography

B.S. Marine Science Coastal Resource Management/Marine Affairs

B.S. Marine Science Geological Oceanography

B.S. Marine Science Physical Oceanography

B.S. Mathematics

B.S. Middle Level Education Mathematics/ English

B.S. Middle Level Education Mathematics/Science

B.S. Middle Level Education Mathematics/Social Studies

B.S. Middle Level Education Science/ English

B.S. Middle Level Education Science/ Social Studies

B.S. Pharmaceutical Sciences

B.S. Physics [major with no concentration]

B.S. Physics Engineering Physics

B.S. Public Health

B.S. Retailing Fashion Merchandising

B.S. Retailing Retail Management

B.S. Sociology

B.S. Sport and Entertainment Management

B.S. Sport and Entertainment Management Sport Management

B.S. Sport and Entertainment Management Entertainment Management

B.S. Sport and Entertainment Management Venue and Event Management

B.S. Statistics [major with no concentration]

B.S. Statistics Actuarial Mathematics & Statistics

B.S. Tourism Management

B.S.B.A. Accounting




B.S.B.A. Accounting Business Data Analytics

B.S.B.A. Business Economics

B.S.B.A. Business Economics Business Data Analytics

B.S.B.A. Finance [major with no concentration]
B.S.B.A. Finance Business Data Analytics

B.S.B.A. International Business [major with no concentration] [Classic IB Major]
B.S.B.A. International Business Chinese Business [IBCE Track]
B.S.B.A. International Business European Business [CIFA Track]
B.S.B.A. International Business Middle East and North Africa Business [MENA Track]
B.S.B.A. International Business Eurasian Track

B.S.B.A. International Business South American Business [IBA Track]
B.S.B.A. International Business Global Business

B.S.B.A. International Business Global Business Innovation
B.S.B.A. Management [major with no concentration]
B.S.B.A. Management Management of Human Resources
B.S.B.A. Management Entrepreneurship

B.S.B.A. Management Business Data Analytics

B.S.B.A. Marketing

B.S.B.A. Marketing Business Data Analytics

B.S.B.A. Operations and Supply Chain Operations and Supply Chain
B.S.B.A. Operations and Supply Chain Business Data Analytics

B.S.B.A. Real Estate

B.S.B.A. Real Estate Business Data Analytics

B.S.B.A. Risk Management and Insurance

B.S.B.A. Risk Management and Insurance Business Data Analytics

B.S.C. Chemistry

B.S.C.S. Computer Science

B.S.E. Aerospace Engineering

B.S.E. Chemical Engineering [major with no concentration]
B.S.E. Chemical Engineering Biomolecular Engineering

B.S.E. Chemical Engineering Energy

B.S.E. Chemical Engineering Interdisciplinary Engineering
B.S.E. Chemical Engineering Materials

B.S.E. Civil Engineering [major with no concentration]




B.S.E. Civil Engineering Environmental Engineering
B.S.E. Civil Engineering Geotechnical Engineering
B.S.E. Civil Engineering Structural Engineering
B.S.E. Civil Engineering Water Resources

B.S.E. Computer Engineering

B.S.E. Electrical Engineering

B.S.E. Mechanical Engineering

B.S.I.S. (A&S) Interdisciplinary Studies

B.S.N. Nursing-Generic

B.S.N. Nursing-Generic Accelerated Track

B.S.P.E. Physical Education Teacher Certification

B.S.W. Social Work

BA/BS-BSE Arts or Science discipline - Engineering

BA/BS-BSE Arts or Science discipline - Engineering

BarSc. Interdisciplinary Studies

BS/BS Electricl Engineering Tech and Electrical Engineering

BS/BS Tourism or Hospitality

BS/BSE Chemistry and chemical engineering

BS-BSE Applied mathematics - Engineering

BS-BSE Physics - Engineering

BS-MPH Biology - Public Health (4 +1 Agreement)

D.M.A. Conducting

D.M.A. Music Composition

D.M.A. Music Performance

D.M.A. Piano Pedagogy

D.N.P. Nursing Practice [major with no concentration]
D.N.P. Nursing Practice Adult Gerontology Acute Care Nurse Practitioner
D.N.P. Nursing Practice Family Nurse Practitioner
D.N.P. Nursing Practice Nurse Executive Leadership
D.N.P. Nursing Practice Psychiatric/Mental Health Nurse Practitioner-Family
D.P.T. Physical Therapy

E..M.B.A. Executive International Master of Business Administration

Ed.S. Counselor Education [major with no concentration]
Ed.S. Counselor Education Marriage and Family Counseling/Therapy




Ed.S.

Counselor Education

School Counseling

Ed.S. Counselor Education Clinical Mental Health

Ed.S. Education Administration

HM/PHD SLHM Hospitality Management/Doctor of Philosophy, SLHM

I.M.A. Art Education

I.M.B.A. International Business [major with no concentration]
I.M.B.A. International Business Languages track

I.M.B.A. International Business Global track

I.M.B.A. International Business European track

IMBA-JD International Business - Law

J.D. Law

J.D. Law Children's Law

JD-AMBA Juris Doctor - Accelerated Master of Business Administration

JD-MELP Law - Environmental Law and Policy

M.A. Counseling and Rehabilitation

M.A. Anthropology

M.A. Anthropology Archaeology

M.A. Anthropology Cultural and Linguistic Anthropology
M.A. Anthropology Physical/Biocultural Anthropology
M.A. Art Education

M.A. Art History

M.A. Art Studio [major with no concentration]
M.A. Art Studio Sculpture (3D Studies)

M.A. Art Studio Ceramics

M.A. Art Studio Drawing

M.A. Art Studio Painting

M.A. Art Studio Photography

M.A. Art Studio Printmaking

M.A. Comparative Literature

M.A. Counseling and Rehabilitation Clinical Rehabilitation Counseling
M.A. Criminology and Criminal Justice

M.A. Economics

M.A. Economics Non-Thesis Option

M.A. Economics Financial Economics




M.A. English Composition and Rhetoric
M.A. English Speech Communication
M.A. Experimental Psychology
M.A. French [major with no concentration]
M.A. French Language Instruction
M.A. Geography
M.A. German
M.A. History Ancient World
M.A. History Early Modern Europe
M.A. History East Asia
History of Culture, Identity, and Economic
M.A. History Development
M.A. History History of Science, Technology and Environment
M.A. History Latin America
M.A. History Medieval World
M.A. History North Africa and the Middle East
M.A. History Modern Europe
M.A. History Sub-Saharan Africa
M.A. History U.S. since 1789
M.A. History U.S. to 1877
M.A. International Studies [major with no concentration]
M.A. Journalism and Mass Communication
M.A. Linguistics Linguistic Anthropology
M.A. Linguistics English/French/German/Spanish
M.A. Linguistics Historical Linguistics
M.A. Linguistics Philosophy of Language
M.A. Linguistics Phonological Theory
M.A. Linguistics Psycholinguistics
M.A. Linguistics Second/Foreign Language Acquisition
M.A. Linguistics Sociolinguistics
M.A. Linguistics Syntactic Theory
M.A. Linguistics Teaching English as a Second/Foreign Language
M.A. Mathematics
M.A. Media Arts
M.A. Philosophy




M.A. Political Science

M.A. Psychology

M.A. Public History Museums

M.A. Public History Historic Preservation

M.A. School Psychology

M.A. Sociology

M.A. Spanish

M.A. Theatre

M.A.C.C. Accountancy [major with no concentration]
M.A.C.C. Accountancy Business Measurement & Assurance
M.A.C.C. Accountancy Taxation

M.A.S. Applied Statistics

M.A.T. Art Education (Teacher Ed)

M.A.T. Elementary Education

M.A.T. English (Teacher Ed)

M.A.T. Foreign Languages (Teacher Ed) French

M.A.T. Foreign Languages (Teacher Ed) German

M.A.T. Foreign Languages (Teacher Ed) Spanish

M.A.T. Mathematics (Teacher Ed)

M.A.T. Music Education

M.A.T. Music Education Choral

M.A.T. Music Education Instrumental-Orchestra
M.A.T. Music Education Instrumental-Band

M.A.T. Physical Education (Teacher Ed)

M.A.T. Sciences (Teacher Ed) Biology

M.A.T. Sciences (Teacher Ed) Natural Sciences

M.A.T. Sciences (Teacher Ed) Chemistry

M.A.T. Sciences (Teacher Ed) Earth Sciences

M.A.T. Sciences (Teacher Ed) Physics

M.A.T. Social Studies (Teacher Ed)

M.A.T. Special Education Learning Disabilities

M.A.T. Special Education Severe and Multiple Disabilities
M.A.T. Special Education Mental Retardation

M.A.T. Special Education Emotional and Behavioral Disorders




M.A.T. Theatre (Teacher Ed)

M.C.D. Speech-Language Pathology

M.D. Medicine

M.E. Aerospace Engineering

M.E. Biomedical Engineering

M.E. Chemical Engineering

M.E. Civil Engineering [major with no concentration]
M.E. Civil Engineering Environmental Engineering
M.E. Civil Engineering Geotechnical Engineering
M.E. Civil Engineering Structural Engineering

M.E. Civil Engineering Water Resources

M.E. Civil Engineering Transportation Engineering
M.E. Electrical Engineering [major with no concentration]
M.E. Mechanical Engineering

M.E. Nuclear Engineering

M.E.E.R.M. Earth and Environmental Resource Management

M.Ed Educational Technology

M.Ed Educational Technology (Joint w/ USC Aiken

M.Ed. Early Childhood Education

M.Ed. Educational Psychology and Research

M.Ed. Higher Education and Student Affairs [major with no concentration]
M.Ed. Higher Education and Student Affairs Higher Education Administration
M.Ed. Higher Education and Student Affairs Student Affairs Administration
M.Ed. Language and Literacy

M.Ed. Special Education Early Childhood Special Education
M.Ed. Special Education Emotional & Behavioral Disorders
M.Ed. Special Education Learning Disabilities

M.Ed. Special Education Mental Retardation

M.Ed. Special Education Severe & Multiple Disabilities
M.Ed. Applied Behavior Analysis

M.F.A. Art Studio Printmaking

M.F.A. Art Studio Sculpture (3D Studies)
M.F.A. Art Studio Ceramics

M.F.A. Art Studio Drawing




M.F.A. Art Studio Painting

M.F.A. Art Studio Photography

M.F.A. Creative Writing Creative Nonfiction

M.F.A. Creative Writing Poetry

M.F.A. Creative Writing Fiction

M.F.A. Theatre Acting

M.F.A. Theatre Costume Design

M.F.A. Theatre Directing

M.F.A. Theatre Lighting Design

M.F.A. Theatre Scene Design

M.F.A. Theatre Theatre Management
M.H.A. Health Services Policy and Management

M.H.R. Human Resources [major with no concentration]
M.H.R. Human Resources Professional Track

M.1.B. International Business

M.LLH.T.M. International Hospitality and Tourism Management Academic-thesis

M.LLH.T.M. International Hospitality and Tourism Management Professional-non thesis
M.L.I.S. Library and Information Science [major with no concentration]
M.L.I.S. Library and Information Science School Library/Media Specialist
M.M. Music Community Engagement
M.M. Music Conducting

M.M. Music Jazz Studies

M.M. Music Composition

M.M. Music Music History

M.M. Music Opera Theatre

M.M. Music Piano Pedagogy

M.M. Music Violin Pedagogy

M.M. Music Music Theory

M.M.C. (Journalism and) Mass Communications Strategic Communication Management
M.M.C. (Journalism and) Mass Communications Multimedia Journalism
M.M.C. (Journalism and) Mass Communications

M.M.Ed. Music Education

M.Math. Mathematics

M.N.A. Nurse Anesthesia




M.P.A.

Public Administration

[major with no concentration]

M.P.A. Public Administration Emergency Management and Planning
M.P.H. Biostatistics

M.P.H. Environmental Health Sciences

M.P.H. Epidemiology

M.P.H. General Public Health

M.P.H. Health Services Policy and Management Epidemiology

M.P.H. Health Services Policy and Management Health Administration

M.P.H. Health Services Policy and Management Health Promotion and Education
M.P.H. Health Services Policy and Management Public Health

M.P.H. Physical Activity and Public Health Surveillance

M.P.H. Physical Activity and Public Health Programmatic

M.R. Retailing

M.S Civil Engineering [major with no concentration]
M.S Civil Engineering Environmental Engineering
M.S Civil Engineering Geotechnical Engineering
M.S Civil Engineering Structural Engineering

M.S Civil Engineering Water Resources

M.S Civil Engineering Transportation Engineering
M.S. Adapted Physical Education -

M.S. Advanced Athletic Training

M.S. Aerospace Engineering

M.S. Athletic Training

M.S. Biological Sciences [major with no concentration]
M.S. Biological Sciences Ecology

M.S. Biological Sciences Evolution

M.S. Biological Sciences Molecular, Cellular, and Developmental Biology
M.S. Biological Sciences Physiology

M.S. Biological Sciences Plant Sciences

M.S. Biomedical Engineering

M.S. Biomedical Sciences [major with no concentration]
M.S. Biomedical Sciences Applied Biotechnology

M.S. Business Administration [major with no concentration]

M.S.

Business Administration

Economics




M.S. Business Administration Finance

M.S. Business Administration International Business

M.S. Business Administration Management

M.S. Business Administration Marketing

M.S. Business Administration Production/Operations Management
M.S. Business Administration Management Information Systems
M.S. Business Administration Probability & Statistics

M.S. Chemical Engineering

M.S. Chemistry [major with no concentration]

M.S. Chemistry Analytical

M.S. Chemistry Biological

M.S. Chemistry Inorganic

M.S. Chemistry Organic

M.S. Chemistry Physical

M.S. Computer Engineering

M.S. Computer Science

M.S. Electrical Engineering

M.S. Engineering Management International Engineering Management
M.S. Environmental Health Sciences

M.S. Exercise Science [major with no concentration]

M.S. Genetic Counseling

M.S. Geography

M.S. Geological Sciences

M.S. Information Security [major with no concentration]

M.S. Marine Science [major with no concentration]

M.S. Marine Science Biological Oceanography

M.S. Marine Science Chemical Oceanography

M.S. Marine Science Geological Oceanography

M.S. Marine Science Physical Oceanography

M.S. Mathematics

M.S. Mechanical Engineering

M.S. Nuclear Engineering

M.S. Pharmaceutical Sciences [major with no concentration]

M.S. Pharmaceutical Sciences Medicinal Chemistry - Biomedicinal/Synthetic




M.S.

Pharmaceutical Sciences

Pharmacy Administration

M.S. Pharmaceutical Sciences Pharmaceutics

M.S. Pharmaceutical Sciences Pharmacology

M.S. Physician Assistant Studies

M.S. Physics

M.S. Software Engineering

M.S. Statistics

M.S. Technology Innovation and Entrepreneurial Engineering

M.S.E.M. Sport and Entertainment Management

M.S.N. Adult Gerontology Acute Care Nurse Practitioner

M.S.N. Clinical Nursing Gerontological Nursing
M.S.N. Clinical Nursing Women's Health Nursing
M.S.N. Family Nurse Practitioner

M.S.N. Health Nursing [major with no concentration]
M.S.N. Health Nursing Community/Public Health
M.S.N. Nursing Informatics

M.S.N. Psychiatric mental Health Nurse Practitioner

M.S.P. Speech Pathology

M.S.P.H. Biostatistics

M.S.P.H. Epidemiology

M.S.W. Social Work

M.T. Secondary Education Social Studies

M.T. Secondary Education English

M.T. Secondary Education Mathematics

M.T. Secondary Education Science

MACC-JD Accountancy - Law

MA-JD Criminology & Criminal Justice - Law

MA-JD Economics - Law

MA-MLIS English - Library & Information Science

MA-MLIS Public History - Library & Information Science

MEERM-JD Earth & Environmental Resource Management - Law

MHA-JD Health Services Policy & Management - Law

MHR-JD

Human Resources - Law




Master of Science in Economics and Business
Administration in Management and International Buinsess,

MiB/MiB and Master of International Business from USC
International business and strategy and management in int'l

MIB/SMiB business

MIB-MIM International Business - Management

MIB-MMM International Business - Management

MIHTM/MSLHM

International Hospitality and Tourism Management/Sport,
Leisure and Hospitality Management, with a focus in
Hospitality Management

MMC-JD Mass Communications - Law

MPA-JD Public Administration - Law

MPA-MSW Public Administration - Social Work

MPH-MD General Public Health - Medicine

MPH-MD General Public Health - Medicine

MPH-MPA Public Health -Public Administration

MS-MA Business Administration - English

MSN-MPH Nursing - Health Services Policy & Management

MSW-JD Social Work - Law

MSW-MPH Social Work - Health Promotion, Education & Behavior

MSW-MPH Social Work - Health Services Policy & Management

P.M.B.A. Business Administration [major with no concentration]
P.M.B.A. Business Administration Innovation and Entrepreneurship
P.M.B.A. Business Administration Marketing

P.M.B.A. Business Administration Finance

P.M.B.A. Business Administration International Business
P.M.B.A. Business Administration Human Resources Management
PBCert Historical Archaeology and Cultural Resource Management

PBcert Law Children's Law

PBCert (CGS) Counselor Education [major with no concentration]
Pbcert (CGS) Drug and Addiction Studies [major with no concentration]
Pbcert (CGS) Drug and Addiction Studies Education

Pbcert (CGS) Drug and Addiction Studies Prevention

Pbcert (CGS) Drug and Addiction Studies Research

Pbcert (CGS) Drug and Addiction Studies Treatment




PBCert (CGS)

Gerontology

Pbcert (CGS) Global Health
PBCert (CGS) Higher Education Leadership [major with no concentration]
PBcert (CGS) Library and Information Science [major with no concentration]
PBcert (CGS) Library and Information Science Children's and Young Adult Literature
PBcert (CGS) Library and Information Science School Library Media
PBcert (CGS) Museum Management
PBcert (CGS) Psychiatric Rehabilitation
PBcert (CGS) Public Health

Social and Behavioral Health with Military Members,
PBCert (CGS) Veterans, and Military Families

Teaching English to Speakers of Other Languages (K-

PBCert (CGS) Teaching English to Speakers of Other Languages 12)
PBCert (CGS) Teaching English to Speakers of Other Languages English as a Foreign Language
PBCert (CGS) Women's and Gender Studies

PBcert (CGS) (collaborative betw
Schools: Library/Info Science,
Public Health, Mass Comm)

Health Communication

PBcert (Non-GE)

Business Analytics

PBcert (Non-GE)

Cost Management

PBcert (Non-GE)

Enterprise Resource Planning Systems

Global Strategies

(

(
PBcert (Non-GE)
PBcert (Non-GE)

Human Resources

PBcert (Non-GE)

International Finance

Pbcert(CGS)

Global Health

PBCert(Non-GE)

Applied Statistics

PBcert(Non-GE)

Biomedical Studies

PBcert(Non-GE) Cyber Security Studies

PBcert(Non-GE) Railway Engineering

Ph.D. Anthropology

Ph.D. Biological Sciences [major with no concentration]

Ph.D. Biological Sciences Ecology

Ph.D. Biological Sciences Evolution

Ph.D. Biological Sciences Molecular, Cellular, and Developmental Biology
Ph.D. Biological Sciences Physiology




Ph.D. Biological Sciences Plant Sciences

Ph.D. Biomedical Engineering

Ph.D. Biomedical Sciences

Ph.D. Biomedical Sciences Neuroscience

Ph.D. Biostatistics

Ph.D. Business Administration [major with no concentration]
Ph.D. Business Administration Accounting

Ph.D. Business Administration Business Policy/Strategy
Ph.D. Business Administration Finance

Ph.D. Business Administration International Business

Ph.D. Business Administration International Finance

Ph.D. Business Administration Management Information Systems
Ph.D. Business Administration Marketing

Ph.D. Business Administration Operations Research

Ph.D. Business Administration Organizational Behavior/HR
Ph.D. Business Administration Probability & Statistics

Ph.D. Business Administration Production/Operations Mgmt
Ph.D. Chemical Engineering

Ph.D. Chemistry [major with no concentration]
Ph.D. Chemistry Analytical

Ph.D. Chemistry Biological

Ph.D. Chemistry Inorganic

Ph.D. Chemistry Organic

Ph.D. Chemistry Physical

Ph.D. Civil Engineering Environmental Engineering
Ph.D. Civil Engineering Geotechnical Engineering
Ph.D. Civil Engineering Structural Engineering

Ph.D. Civil Engineering Water Resources

Ph.D. Civil Engineering Transportation Engineering
Ph.D. Clinical-Community Psychology [major with no concentration]
Ph.D. Clinical-Community Psychology Quantitative Methods in Psychology
Ph.D. Communication Sciences and Disorders

Ph.D. Comparative Literature

Ph.D. Computer Engineering




Ph.D. Computer Science
Ph.D. Counselor Education
Ph.D. Criminology and Criminal Justice
Ph.D. Economics
Ph.D. Education Administration [major with no concentration]
Ph.D. Education Administration CD-12 Education Administration
Ph.D. Education Administration Higher Education Administration
Ph.D. Educational Psychology and Research Educational Psychology
Ph.D. Educational Psychology and Research Educational Research
Ph.D. Electrical Engineering [major with no concentration]
Ph.D. English Composition and Rhetoric
Ph.D. English English and American Literature
Ph.D. Environmental Health Sciences
Ph.D. Epidemiology
Ph.D. Exercise Science Applied Physiology
Ph.D. Exercise Science Health Aspects of Physical Activity
Ph.D. Exercise Science Rehabilitation Sciences
Ph.D. Experimental Psychology [major with no concentration]
Ph.D. Experimental Psychology Quantitative Methods in Psychology
Ph.D. Experimental Psychology Quantitative Psychology
Ph.D. Foundations of Education [major with no concentration]
Ph.D. Foundations of Education Historical, Philosophical, Social Issues
Ph.D. Geography
Ph.D. Geological Sciences
Ph.D. Health Promotion, Education, and Behavior
Ph.D. Health Services Policy and Management
Ph.D. History
Ph.D. History Early Modern Europe
History of Culture, Identity, and Economic
Ph.D. History Development
Ph.D. History History of Science, Technology and Environment
Ph.D. History Latin America
Ph.D. History Modern Europe
Ph.D. History U.S. since 1789
Ph.D. History U.S. to 1877




Ph.D.

Hospitality Management

Ph.D. Journalism and Mass Communication

Ph.D. Language and Literacy

Ph.D. Library and Information Science

Ph.D. Linguistics Linguistic Anthropology

Ph.D. Linguistics English/French/German/Spanish
Ph.D. Linguistics Historical Linguistics

Ph.D. Linguistics Philosophy of Language

Ph.D. Linguistics Phonological Theory

Ph.D. Linguistics Psycholinguistics

Ph.D. Linguistics Second/Foreign Language Acquisition
Ph.D. Linguistics Sociolinguistics

Ph.D. Linguistics Syntactic Theory

Ph.D. Linguistics Teaching English as a Second/Foreign Language
Ph.D. Marine Science [major with no concentration]

Ph.D. Marine Science Biological Oceanography

Ph.D. Marine Science Chemical Oceanography

Ph.D. Marine Science Geological Oceanography

Ph.D. Marine Science Physical Oceanography

Ph.D. Mathematics [major with no concentration]

Ph.D. Mathematics Applied and Computational Mathematics
Ph.D. Mechanical Engineering

Ph.D. Music Education

Ph.D. Nuclear Engineering

Ph.D. Nursing Science [major with no concentration]

Ph.D. Nursing Science Nursing

Ph.D. Nursing Science B.S.N. to Ph.D.

Ph.D. Pharmaceutical Sciences [major with no concentration]

Ph.D. Pharmaceutical Sciences Medicinal Chemistry - Biomedicinal/Synthetic
Ph.D. Pharmaceutical Sciences Pharmacy Administration

Ph.D. Pharmaceutical Sciences Pharmaceutics

Ph.D. Pharmaceutical Sciences Pharmacology

Ph.D. Philosophy

Ph.D. Physical Education Motor Behavior




Ph.D.

Physical Education

Pedagogy

Ph.D. Physics

Ph.D. Political Science

Ph.D. School Psychology [major with no concentration]

Ph.D. School Psychology Quantitative Methods in Psychology
Ph.D. Social Work

Ph.D. Sociology

Ph.D. Spanish

Ph.D. Special Education [major with no concentration]

Ph.D. Special Education Special Education Leadership
Ph.D. Special Education Special Education Research & College Teaching
Ph.D. Sport and Entertainment Management

Ph.D. Statistics

Ph.D. Teaching and Learning

Ph.D. Pharmaceutical Sciences

Pharm.D. Pharmacy

PharmD-MHIT Pharmacy - Mass Communications

PharmD-MPH General Public Health - Pharmacy

PHD SPTE/PHD SLHM

Sport and Entertainment Management/Sport, Leisure, and
Hospitality Management with a focus on Sport Management

PhD/PhD Business Administration

PhD/PhD Business Administration/Management

PhD/PhD Management

PhD-MD Biomedical Sciences - Medicine

PhD-MD Epidemiology - Environmental Health Sciences

PMCert (CGS) Counselor Education Career Development Facilitator

PMCert (CGS) Nursing Administration

PMCert (CGS) Play Therapy

PMCert (CGS) Qualitative Research [major with no concentration]

PMCertificate Advanced Practice Nursing Adult Gerontology Acute Care Nurs Practitioner
PMCertificate Advanced Practice Nursing Family Nurse Practitioner

PMCertificate Advanced Practice Nursing Psychiatric/Mental Health Nurse Practitioner-Family
S.L.I.S. Library and Information Science School Library/Media Specialist

S.L.I.S. Library and Information Science (Teacher Ed) [major with no concentration]

UCert (Non-GE Ucert)

Music Performance (only concurrent w/ BM)
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Appendix B. List of Existing Approved Off-Campus Sites and Addresses

Name of Site

Physical Address
(street, city, state,
country) Do not
include PO Boxes.

Date Approved
by SACSCOC

Date
Implemented by
the institution

Educational programs
offered (specific
degrees, certificates,
diplomas) with 50% or
more credits hours
offered at each site

Is the site
currently active?
(At any time
during the past 5
years, have
students been
enrolled and
courses offered?
If not, indicate
the date of most
recent activity.)

Lancaster 476 Hubbard March 15, 2012 AA, AS Yes
Drive, Lancaster.
SC 29720
Beaufort 801 Carteret March 15, 2012 Master of Arts in Yes
Street, Beaufort Teaching in Elementary
SC 29720 Education
Aiken Savannah River March 15, 2012 Master of Yes
Site, Building 703 Environmental & Earth
41 A, Aiken, SC Resource Management
29808
Greenville- 2258S. March 15, 2012 Master of Social Work Yes
University Center Pleasantburg
Drive, Greenville,
SC 29607
Charleston- 5300 International | March 15, 2012 Master of Public Yes
Lowcountry Boulevard, #100, Administration
Graduate Center N. Charleston, SC
29418
Charlotte 200 South College March 15, 2012 PMBA Yes
Street, Suite 110,
Charlotte, NC
28202
Greenville Greenville March 15, 2012 MD Yes
Hospital System,
701 Grove Road,
Greenville, SC
29605
USC Laurens Site 507 North Harper June, 25, 2015 AA, AS Yes
Street, Suite L,
Laurens, SC 29360
McLeod Regional 555 East Cheves July 7, 2015 MD Yes
Medical Center Street, Florence,
(Clinical Site) SC 29506
Carolinas Hospital 805 Pamplico July 7, 2015 MD Yes
System (Clinical Site) Highway,
Florence, SC
29596
Instituto Tecnologico | Campus 2006 01/02/2007 M.B.A., EIMBA (DMSB) Yes
y de Estudios Guadalajara

Superiores de
Monterrey

Colonia Nuevo
Mexico
Guadalajara
45140




Mexico

Kangnam University | 104 Galwon Dong | 1992 07/24/2000 M.S.W. (SOWK) Yes
Young San Gu
Seoul Korea
Medical Dental 1318-8 SEO-CHO 2006 01/02/2007 DrPh Health Services ASPH terminated
Education Institute GU (ASPH), PB Cert Drug DrPh Health
Montessori and Addiction (SOWK) Services Spring
Buildng 3F Seoul 2018;
South Korea
Yes, Social Work is
active
Salkehatchie P.0.Box 617 1965 12/03/1991 AA, AS Yes
Allendale SC
29810 United
States
Sumter 200 Miller Road 1973 12/03/1991 AA, AS Yes
Sumter SC 29150-
2498 United
States
Union 309 East Academy | 1965 12/05/1991 AA, AS Yes
Street
Union SC 29379
United States
Moore School of 201 Riverplace, 11/08/2018 11/08/2018 PMBA Yes
Business Greenville Suite 300
Classroom Greenville, SC
29601
Moore School of 151 Market Street | 11/08/2018 11/08/2018 PMBA Yes
Business Charleston Charleston, SC
Classroom 29401
BB&T Center 200 South College | 11/08/2018 11/08/2018 PMBA Yes

Street, Suite 110
Charleston, NC
28202
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MEMORANDUM OF UNDERSTANDING
BETWEEN
MARINE CORPS AIR STATION BEAUFORT, SOUTH CAROLINA (MCAS BEAUFORT)
MARINE CORPS RECRUIT DEPOT PARRIS ISLAND, SOUTH CAROLINA (MCRD PARRIS ISLAND)
AND
UNIVERSITY OF SOUTH CAROLINA (USC)
DARLA MOORE SCHOOL OF BUSINESS, UNIVERSITY OF SOUTH CAROLINA (DMSB)
TO PROVIDE
THE PROFESSIONAL MASTER OF BUSINESS ADMINISTRATION PROGRAM
ABOARD
MARINE CORPS RECRUIT DEPOT PARRIS ISLAND, SOUTH CAROLINA
MARINE CORPS AIR STATION BEAUFORT, SOUTH CAROLINA
M60169-U029-170712

This is a Memorandum of Understanding (MOU) between MCAS Beaufort, MCRD Parris
Island and USC, DMSB. When referred to collectively, MCAS Beaufort, MCRD Parris
Island and USC, DMSB are referred to as the “Parties”.

1. PURPOSE. The purpose of this agreement is to provide guidelines and procedures
for the delivery of educational services to active duty personnel, reservists,
eligible retired military personnel, Department of Defense employees, civilians,
and adult family members of the previously mentioned categories aboard MCRD
Parris Island and/or MCAS Beaufort. This MOU is not to be construed in any way as
giving rise to a contractual obligation of Marine Corps funds to USC, DMSB which
would be contrary to federal law.

2. UNDERSTANDING OF THE PARTIES. In support of this MOU, it is understood that:

2.1. MCRD Parris Island will:

2.1.1. Provide an office and classroom, Monday through Thursday from
1700 to 2100, when classes are in session, aboard MCRD Parris Island, in the
Voluntary Education workspaces. The Commanding General, MCRD Parris Island will
determine and specify available office and classroom. This includes
office/classroom furniture and internet/data connections. Spaces provided by the
Government will also include structural repairs, heating/air conditioning,
electricity, plumbing, and pest control. The installation also provides dumpster
for trash disposal, firefighting services, and security/police services.

2.2, MCAS Beaufort will:

2.2.1. Provide an office and classroom, Monday through Thursday from
1700 to 2100, when classes are in session, in the Voluntary Education workspaces.
The Commanding Officer, MCAS Beaufort will determine and specify available office
and classroom. This includes office/classroom furniture and internet/data
connections. Spaces provided by the Government will also include structural
repairs, heating/air conditioning, electricity, plumbing, and pest control. The
installation also provides dumpster for trash disposal, firefighting services,
and security/police services.

2.2.2. Designate the Education Services Officer (ESO), MCAS Beaufort
and MCRD Parris Island, to maintain a continuing liaison with the designated
College Representative and be responsible for inspections and the acceptance of
DMSB’s services. The ESO will provide assistance to the DMSB representative to
provide military and Marine Corps cultural orientation to DMSB personnel.



2.2.3. Be responsible for disseminating any College publicity through
the Education Offices to available media at MCAS Beaufort and MCRD Parris Island.

2.3. DMSB shall:

2.3.1. Appoint and designate a College Representative to maintain
continuing liaison with the ESO of MCAS Beaufort and MCRD Parris Island.

2.3.2. Provide the ESO, six (6) months in advance, with a proposed
schedule of classes.

2.3.3. Brief the ESO in advance and provide written notice of class
cancelations.

2.3.4. Communicate all registration procedures with respect to classes
taught by DMSB.

2.3.5. Send all press releases for the Installation newspaper or other
available media to the ESO for screening.

2.3.6. Provide course work at the current, prevailing In-State rate for
the term in which the student is registered. This In-State rate applies to active
duty military students, family members of active duty, and government employees
attending courses aboard the Installation.

2.3.7. With the written consent of the student, as provided on the
Tuition Assistance (TA) Authorization, furnish a roster of student final grades
attainment within 30 calendar days following course completion to Commanding
Officer, NETPDTC (CODE NB115), 6490 Saufley Field Road, Pensacola, FL 32509-5241
for all military personnel receiving TA from the Marine Corps. Also provide a
roster of TA students who dropped at no charge to the Government with the
original TA Form, if not already returned. Copies of these rosters will also be
provided to the ESO.

2.3.8. Ensure that the programs provided under this MOU are fully
evaluated and approved by the accrediting association at the same time that the
home campus is evaluated. DMSB shall provide the ESO with copies of accreditation
evaluation reports that are applicable to MCAS Beaufort and/or MCRD Parris
Island, or a copy of the accrediting association's refusal to evaluate. All costs
of accreditation visits shall be borne by DMSB.

2.3.9. Ensure that administrative staff of DMSB shall have an
educational and experiential background commensurate with positions of comparable
authority and responsibility at DMSB's home campus.

2.3.10. Provide for the continuing professional development of its
staff and provide its faculty various enrichment opportunities including regular
feedback on teaching performance, periodic workshops on teaching methods,
recognition of scholarly achievement, and sponsorship of attendance at relevant
academic conferences.

2.3.11. Provide adjunct faculty, academic advisors, and other support.

2.3.12. Provide the ESO, fifteen (15) days prior to the registration
period of each term, a list of instructors with information pertaining to the
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subject (s) each instructor is scheduled to teach. DMSB is solely responsible for
making teaching assignments and ensuring that substitute instructors are
available to meet class requirements.

2.3.13. Ensure that the qualifications of faculty who teach in programs
under this MOU are comparable to those of its home campus facility; the same
criteria for appointment and re-appointment must be applied, and by the same
approval process.

2.3.14. Provide a faculty guide and an orientation program to acquaint
faculty with the military way of life and its community, and to emphasize the
understanding and acceptance of Marine Corps institutional values and goals.

2.3.15. Ensure that curricula contents, course contents and sequences
are determined through formal academic processes and that they are comparable to
home campus courses and curricula. The curricula shall lead to degrees or
certificates based on the completion of a coherent program designed to assure the
mastery of specific knowledge and skills. The DMSB shall also accommodate the
non-traditional (i.e. absences due to duty) needs of students in the Marine Corps
community to the extent that this is possible without compromising quality.

2.3.16. Require that faculty is available to students for consultation
outside of class time.

2.3.17. Monitor student's academic progress and keep students advised
on their current academic standing.

2.3.18. Arrange for special laboratory or shop equipment necessary for
certain courses or programs to be provided to each location where such courses
or programs are being provided. Personal computers and/or laptops are not
provided by DMSB. Students are expected to provide their own personal computers
and/or laptops. :

2.3.19. Implement measures that ensure course expectations are
thoroughly and effectively identified for students by faculty, both orally and in
the course syllabi.

2.3.20. Ensure adequate print and non-print media resources to support
all courses that are offered and available at the MCRD Parris Island and at the
MCAS Beaufort library facilities, on site DMSB resource area, and/or via
electronic transmission. Special resources for individual courses, including
copies of relevant periodicals, should be placed in the MCRD Parris Island and
the MCAS Beaufort libraries or made available by the DMSB.

2.3.21. Provide a full range of academic support services to students,
tailored as appropriate to their non-traditional needs. These services shall
include providing a listing of course offerings and details of financial aid;
placement services available; student disciplinary policies; academic advisement
and assistance with curriculum planning; record keeping and transcript services
and provision of a current catalog that specifies admission standards; degree
requirements, course descriptions; term load limitations; definition of grades
and explanation of grading policies; explanation of conditions under which credit
earned at other institutions may be applicable to the students; degree programs;
and DMSB's policy concerning student absences and academic integrity. DMSB shall
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also provide the ESO all relevant information on the academic programs and ensure
that this information is current.

2.3.22. Submit required TA documents to the Commanding Officer, NETPDTC
NB1l5/Marine Corps Group through the Wide Area Work Flow (WAWF) no later than
thirty (30) calendar days following course completion, but no earlier than after
the ADD/DROP period. DMSB shall submit TA information to the Government only for
valid TA documents approved by the appropriate Voluntary Education (VolEd)
personnel. TA documents and information shall be submitted by DMSB in accordance
with the USC MOU with the DoD and U. S. Marine Corps Addendum dated 29 July 2014,

2.3.23. Be responsible for collection of tuition fees not payable by
the Government.

2.3.24. Insure that safety and health standards are maintained while
classes are being conducted.

2.3.25. Be responsible for offering all required classes and sufficient
electives to enable an individual to complete the degree/program within two (2)
years. These courses must not infringe on other on-base MCAS Beaufort or MCRD
Parris Island MOUs.

2.3.26. Make no changes to degrees/certificates offered aboard MCRD
Parris Island or MCAS Beaufort without modification to this MOU prior to
implementation.

2.3.27. Provide all office equipment for operations of school office.

2.3.28. Unless a claim is cognizable under 28 U.S.C. §§ 2671-2680,
release and waive all claims against the United States, its agents, officers and
employees arising out of the use of MCRD Parris Island facilities, equipment,
supplies and services, by DMSB, its officers, agents and employees. USC agrees
it will be responsible for the conduct of its officers and employees
arising out of the performance of this MOU only to the extent permitted
and limited by the laws of South Carolina, including the South Carolina
Tort Claims Act, subject to the availability of appropriations and in
proportion to and to the extent that such liability for damages is caused
by or results from the acts of DMSB, its officers, employees, or agents.

2.3.29. Certify that it has a standard comprehensive general liability
policy in the amount of $500,000 per occurrence and $1,000,000 aggregate. If
requested, DMSB shall supply the Commanding Officer, MCAS Beaufort with such
evidence of coverage. DMSB certifies that all employees visiting the installation
to transact business shall have automobile bodily injury and property damage
insurance in an amount sufficient to comply with state insurance requirements.
Additionally, DMSB shall certify that it has workers’ compensation insurance in
the amount sufficient to comply with applicable state and federal laws and
regulations for all employees visiting the installation to transact business.

3. ACADEMIC PROGRAM. DMSB shall offer the Professional Master of Business
Administration (PMBA) program.




4. ADMISSION, REGISTRATION, AND EVALUATION

4.1. Admission to DMSB programs shall be governed by the current standards
and procedures for student admissions as stated in the current DMSB catalog.

4.2. Registration shall be conducted on-line. DMSB staff shall provide
assistance as needed in a virtual format.

4.3. Qualified family members of military personnel, government employees
and their family members, and other civilians shall be permitted to participate
in the programs on a space available basis.

4.4. Classes shall be conducted when a mutually agreed upon (between the ESO
and DMSB) minimum number of students have been officially enrolled into the
class. The minimum number of students is one (1).

4.5. DMSB recognizes that the Commanding Officer, MCAS Beaufort cannot
guarantee any specific number of students for programs or classes.

4.6. Registrants receiving TA will present, at registration, an application
that has been approved by the ESO. DMSB will require students using TA to obtain
an authorized TA form prior to the start of the term.

5. SCOPE OF WORK. DMSB shall provide education services including, but not be
limited to, degree programs, certificate programs, courses, student services,
administrative services and library support services at MCRD Parris Island and/or
MCAS Beaufort, for a period of five (5) years with annual reviews. Changes during
this period may only be made by mutual written agreement. DMSB may make an offer
to provide other programs or group of programs at their option. DMSB will be
required to submit technical proposals which set forth detailed, accurate and
complete information to enable the Government to evaluate the DMSB's capability
to perform the agreement.

6. PLACE OF PERFORMANCE. Performance shall take place in facilities, as directed
by the ESO, aboard MCRD Parris Island and/or MCAS Beaufort.

7. SPECIFIC TASKS

7.1. DMSB shall draft, implement, refine, and successfully deliver complete
academic program(s) (e.g., degree/certificate programs and courses) aboard MCRD
Parris Island and/or MCAS Beaufort within the parameters of this MOU.

7.2. DMSB has sole responsibility for the development of instructional
materials, classroom presentation, course related testing, class records,
recording of attendance, related instructional activities and awarding of
degrees, in accordance with the terms of this MOU and the DMSB's policy.

7.3. Programs and courses conducted under this MOU shall be selected from
the current DMSB catalog of programs offered on the home campus, taught by fully
qualified faculty, and shall carry identical credit values and represent the same
content and experiences as on the home campus. Transcripts and diplomas shall
make no differentiation between credits earned on campus and credits earned
through programs offered under this MOU.



7.4. DMSB shall offer only those courses approved by the ESO that provide
credit for the Professional Master of Business Administration program.

7.5. DMSB shall submit to the ESO for review, at least six (6) months prior
to anticipated semester start, projected courses/curriculum planned by the DMSB
over the next year period. The ESO, in consultation with all other education
institutions on board MCAS Beaufort and MCRD Parris Island, will schedule an
annual meeting with all institutions to develop a final schedule of courses, to
reduce duplication of course offerings to the maximum extent possible. The
revised list will constitute those courses which the DMSB is committed to offer
during the specific term. The DMSB shall not deviate from the revised schedule
without the approval of the ESO. The DMSB shall then disseminate and publish this
approved schedule. The Government does not guarantee provision of any set number
of enrollments in a course.

7.6. During the first two (2) calendar days of each term, each instructor
shall provide a syllabus to the students and shall establish and publish a
schedule of instructor office hours.

7.7. DMSB shall supply equipment needed to conduct courses in conformance
with accrediting agency standards.

7.8. Withdrawal of students, whether at the student's or the DMSB's request,
shall be in accordance with the USC's current requirements and fees at the time
of withdrawal. However, withdrawal of students due to unforeseen military
commitments shall not be the basis for any special charge to the student. The ESO
shall determine unforeseen military commitments.

7.9. To withdraw from any course or program covered by this agreement, a
student will submit an "application for withdrawal" to USC and the ESO. The
effective date of the withdrawal shall be the date the "application for
withdrawal" was submitted to USC. If the withdrawing student used TA, and a
refund is due, appropriate refund shall be made to the student and the
government, by DMSB, as determined by the tuition refund schedule and amounts
developed by the University of South Carolina (USC) Bursar’s office. The refund
policy applies to tuition fees only.

7.10. USC shall pay tuition refunds (not just provide the student a credit)
when the student has filed a withdrawal as outlined in USC's catalog.

7.11. Students and the U.S. Government shall be promptly refunded any
tuition fees paid to USC if a scheduled course does not materialize for any
reason. Refunds to the Government for withdrawals shall normally be deducted from
the invoice covering the classes from which the withdrawal occurred. The refund
line items should make specific reference to the withdrawal occurrence. The
refund line items should make specific reference to the individuals} and course
number (s) . Checks for refunds to the United States Government arising out of
termination of courses or student withdrawal from a course shall be drawn in
favor of the Treasurer of the United States, and must be sent by the DMSB to:
Commanding Officer, NETPDTC NBll5/Marine Corps Group, 6490 Saufley Field Road,
Pensacola, FL 32509-5241. Refunds to withdrawing students and the Government will
be made within thirty (30) calendar days of the withdrawal.



7.12. Determination to cancel, modify, or delay a scheduled class resides
with the ESO and the DMSB. Institutions requesting cancellation, modification, or
delay require ESO approval.

7.13. A student who exceeds the number of authorized absences from class
meetings, as specified in the DMSB's catalog, or 25% of the class meetings,
whichever is less, shall require the instructor's approval to continue in the
course; otherwise, the student must submit an application for withdrawal, giving
the reason of absence. A student who has excessive absences and does not formally
withdraw and does not successfully complete required course work will
automatically receive a failing grade

7.14. DMSB shall issue grades of incomplete in accordance with the DMSB's
policy and this MOU.

7.15. A copy of the grades [including failed for Academic Failure (FA),
Withdrawal (WD), or Incomplete (IC)] for each student receiving TA, or the
equivalent, shall be provided to NETPDTC (CODE NB115), Pensacola, FL within
thirty (30) calendar days of course completion. Use of TA constitutes a waiver of
Privacy Act requirements as shown by the applicant's signature.

7.16. DMSB shall award the certificate(s) and degree(s), authorized by this
agreement, to students who have successfully completed all requirements. Written
notice attesting to degree completion shall be sent to students and ESO within
forty-five (45) calendar days after they successfully complete degree
requirements.

7.17. Official transcripts shall be provided upon written request to the
student in accordance with the DMSB’s policy. The student may be charged the
DMSB’s standard transcript fee for such requests.

7.18. DMSB shall offer financial aid programs and participate in
federal financial aid education programs. The DMSB shall be approved for federal
financial aid programs and veteran’s educational assistance programs for all
programs aboard MCRD Parris Island and/or MCAS Beaufort.

7.19. DMSB shall provide administrative services (registration assistance,
processing of claims, statistical reporting, etc.) to meet student population.

7.20. DMSB shall furnish to the ESO, no later than ten (10)
working days from start of term, a term enrollment summary showing the total
enrollments for the term. The summary shall include class name and number,
number of active duty military using TA, number of active duty military using
veterans assistance, number of others using veterans assistance, number of
active duty military paying for themselves, number of dependent students,
number of civilian students, and total number of students.

7.21. Each student shall be responsible for paying their own registration
fees, if applicable, but these charges may not exceed costs charged by the
Institution on their main campus.

7.22. DMSB shall not charge any student penalty fees for change
of courses, permit fees, such as vehicle registration or parking fees (unless
the student elects to seek enrollment in a class off the installation), research
fees, health fees, etc.



7.23. DMSB shall furnish a Degree Report biannually on the 1lst of October
and April. This report shall include a listing of students by name, rank, funding
source, and degree in addition to who received degrees in the previous half year.

7.24. DMSB shall provide library services to MCRD Parris Island and/or MCAS
Beaufort for students in the form of research and reference materials (e.g.,
books, pamphlets, magazines, etc.) of similar quality to the support provided
students on the DMSB's home campus. Services shall also include research and
reference material to meet curriculum and program demands. Materials shall be, at
a minimum, the required readings of the instructor(s) for a particular course or
program; or the ability for the student to access the material electronically,
without any inconvenience or charge to the student.

7.25. Additionally, the USC librarian shall continuously evaluate current
on-line holdings and resources to ensure compliance with the standards
established by the DMSB's accrediting association.

7.26. Each student shall be offered the opportunity to purchase the
necessary textbooks and required study materials prior to the scheduled beginning
date of the course. Students will be responsible for the purchasing and delivery
of their own textbooks and study materials.

7.27. DMSB shall prepare and maintain all records, reports, and files
required under this MOU. The Government reserves the right of access to such
files at any time during the MOU period. At the expiration of this MOU, official
copies of all active duty military files/records shall be provided to the
Government.

7.28. DMSB shall develop/produce, not later than ninety (90) calendar days
after signing this MOU, and keep current a standard bulletin or catalog outlining
its program aboard MCRD Parris Island and/or MCAS Beaufort and shall provide it
to the ESO. This standard bulletin or catalog may include program offerings to
other Military Departments in the area but the courses and programs listed must
be contained in home campus catalog and offered on the home campus.

7.29. DMSB shall send a representative to Career and Education Fair(s) held
aboard the installations to represent the DMSB's program and answer questions.

7.30. DMSB shall ensure all marketing products (print, radio, television, or
outdoor) produced by DMSB personnel working aboard MCRD Parris Island and MCAS
Beaufort shall be approved by the ESO prior to publication or broadcast.

7.31. DMSB shall exercise proper security precautions to protect Government
furnished equipment, DMSB furnished equipment, and personal property of
Government and DMSB's employees from loss, damage, and theft (e.g., lock all
doors and windows at conclusion of day or class, notify Military Police of
security violations, etc.).

8. PERSONNEL. Each Party is responsible for all costs of its personnel, including
pay and benefits, support, and travel. Each party is responsible for supervision
and management of its personnel.



8.1. DMSB shall provide sufficient work force to satisfactorily perform the
services required by this MOU. This includes management/supervisory personnel to
oversee and assure the efficient performance of the services designated herein.

8.2. DMSB employed personnel shall be familiar with military TA program
policy, Veterans educational benefits, and the DMSB's degree requirements' in a
student's field of interest.

8.3. DMSB employed instructors shall have the necessary educational
credentials (at least equal to an instructor of the same subject on the DMSB's
main campus) to teach in that program and shall have a current resume on file in
the DMSB's base office.

8.4. DMSB's employees, shall either be citizens of the United States, or
shall carry a valid U.S. Immigration Alien/Registration Card. It is the DMSB's
responsibility to require such proof before each worker becomes an official
employee of the DMSB on the installation.

8.5. DMSB's employees shall observe and comply with all installation rules
and regulations applicable to this MOU (including those applicable to the
operation of equipment and vehicles, and security). Copies of pertinent
installation rules and regulations may be requested from the ESO prior to
commencement of services.

8.6. The Government may require DMSB to remove from the job site any
employee found to be under the influence of alcohol, drugs, or any other
incapacitating agent. The removal from the job site of such person(s) shall not
relieve the DMSB of the requirement to provide sufficient personnel to perform
adequate and timely services.

8.7. All DMSB personnel working aboard the installation shall obtain from
the installation Pass and I.D. Office the necessary Government-issued
DMSB identification badges and vehicle registration required.

8.8. DMSB shall establish a minimum dress standard to assure that all
personnel are properly attired. Those personnel dealing directly with the
students shall present a neat, clean, and professional appearance.

8.9. Employment of off-duty military personnel or Government civilian
employees by the DMSB is permissible provided such employment does not conflict
with the policies set forth in DOD Inst. 5500.7-R, Joint Ethics Regulations.
However, Government personnel employed in the administration of this MOU will be
excluded from such employment because of conflict of interest. It is understood
that such personnel are acting as private citizens.

9. QUALITY CONTROL

9.1. Accepted academic practice and standards of the appropriate accrediting
associations, the Southern Association of Colleges and Schools (SACS) and the
Association to Advance Collegiate Schools of Business (AACSB International),
shall be adhered to and the frequencies/requirements for the inspections shall be
stated. Procedures and methods shall be comprehensive in scope and records shall
be complete and easy to understand.



9.2. DMSB shall include a customer grievance procedure which shall describe
how course participants, instructors, or other interested parties may identify
problem areas and situations to the DMSB.

9.3. DMSB shall comply with the reporting requirements of the SACS and the
AACSB International. Results of accrediting associations’ inspection reports
shall be made available to the ESO within thirty (30) calendar days of
completion, with corrective actions and the time lines in which the actions will
be completed.

9.4. DMSB shall maintain a record of all inspections, accreditation reports,
and self-evaluations conducted and corrective actions taken. Such records shall
be made available to the Government upon request.

10. GOVERNMENT ADMINISTRATION OF MOQU

10.1. Day-to-Day Administration. The Government will have an on-site ESO to
handle the day-to-day responsibilities of administrating, inspecting, overseeing,
and evaluating the MOU performance. The ESO will be available to meet with the
DMSB's personnel required to assure a smooth, continuous operation of the
functions, and provide Government assistance.

10.2. Quality Assurance. The Government quality assurance inspection
procedures will consist primarily of reviewing TA forms, and other related forms,
transcripts (on active duty personnel) and reports. Additionally, various aspects
of the DMSB's performance will be subject to spot checks and unannounced
inspections or may be monitored by Government personnel to insure that military
members are receiving accurate information in regards to their entitlements.

10.3. Instructor's curriculum, class outlines, and course syllabus, may be
reviewed by the ESO upon request to the DMSB. The Government may also monitor any
class, group of classes, or program at their discretion. Copies of a course
evaluation provided by the ESO to gain student feedback shall be distributed by
the DMSB, collected and returned directly to the ESO during the last week of
class.

10.4. DMSB shall cooperate fully with Government representatives who conduct
guality assurance inspections.

11. GOVERNMENT FURNISHED PROPERTY/SERVICES. MCAS Beaufort will:

11.1. As available, provide the DMSB, without charge, and for use only in
connection with the performance of this MOU, a dedicated video-teleconferencing
system, provided by Marine Corps Community Services, and installed in a classroom
designated for DMSB class meetings, and any other items identified herein as
Government-Furnished Property.

11.2. Provide assistance to the DMSB in publicizing their educational
programs in the installation newspaper, bulletin boards, etc. on a routine and
continuing basis. The DMSB shall submit such information to the ESO for review,
approval, and publication.

11.3. Provide necessary directives in the form of TA Bulletins and Invoicing
policies to assist the DMSB.
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11.4. Provide guidance to the DMSB when new directives or regulations are
published, new forms or reports are required, and as needed to assist the DMSB
when clarification is required.

12. DMSB FURNISHED PROPERTY/SERVICES. DMSB shall:

12.1. Provide sufficient staff (office personnel and instructors) and
supplies (except those identified as Government furnished equipment) to fully
perform the requirements of the MOU. The office hours shall be posted in the
DMSB's offices and provided to the ESO annually or as changes occur. The DMSB may
also use the office spaces at night and/or weekends.

12.2. Provide all support equipment required, such as calculators,
computers, copy machines, fax machines, office furniture, consumable office
supplies, etc., needed to provide its administrative and academic services.

12.3. Provide housekeeping, on a regular and continuing basis, in the
assigned office space(s) and classroom(s) provided to the DMSB by the Government.

12.4. Provide the ESO with a complete listing of all office staff personnel,
their titles and/or positions, and telephone numbers. Changes shall be provided
to the ESO as they occur. The DMSB shall notify the ESO which office number(s)
are to be published in the installation telephone directory.

12.5. Be responsible for furnishing all supplies, equipment and services
necessary (with the exception of Government furnished items stated herein)
without additional cost to the Government.

12.6. Ensure classrooms shall be left neat, clean and in a tidy manner (all
trash removed), furniture rearranged as originally found, lights turned off, and
doors and windows closed and locked, upon vacating premises at the conclusion
of each class. Garbage is NOT to be left in the classrooms.

12.7. Obtain local telephone service through the installation system to
support the services described herein. The DMSB shall be charged for this service
in accordance with the rates established for all other installation customers.
Long distance service shall be obtained by the DMSB through the long distance
company of their choice.

12.8. Ensure delinquent student accounts are the responsibility of the USC.
12.9. If required, cooperate with any successor to effect an orderly and
efficient transition. All services shall be maintained by the DMSB at the

required level of proficiency during any required phase-out period.

12.10. Provide data, internet, and telephone lines and services to DMSB’s
office(s) and classroom(s).

13. INSPECTION AND ACCEPTANCE

13.1. DMSB shall allow the government to conduct an inspection of the
instruction offered, instructional and related materials, and student and
personnel records at any time during normal working hours.
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13.2. The government may engage an outside noncompetitive agency to
independently evaluate all programs and the DMSB's performance. The DMSB shall
cooperate fully in such evaluation and make any records available to the
evaluator.

14. DELIVERIES OF PERFORMANCE. Performance under this MOU will be aboard MCRD
Parris Island and/or MCAS Beaufort and shall commence within ninety (90) calendar
days after the last party signs the MOU.

15. MOU ADMINISTRATION DATA. All MOU administration functions will be
accomplished by the DMSB. All verbal inquiries and written correspondence
relative to this MOU, by reference or document incorporated in this MOU by
reference or otherwise of any DMSB’s rules and regulations, the provisions of the
MOU shall govern.

16. CONSTRUCTIVE CHANGES/PERSONAL SERVICE (DMSB office)

16.1. You are hereby informed that no individual, other than the ESO,
possesses the authority to direct you in any way to alter your obligations or
change the statement of work in this MOU. If the Government does desire to alter
your obligations or to change the statement of work, changes will be issued in
writing and signed by the ESO. You should take no action on any change unless and
until you receive such a written request.

16.2. You are further informed that no persons, including the ESO may direct
your employees in such manner as to create an employer/employee relationship. The
test of the relationship is observation, which is proper, as opposed to
supervision, which is not.

17. INSTALLATION REGULATIONS. The DMSB and its employees shall become acquainted
with, and obey, all installation regulations as applies to the operations of the
functions described herein, and as applied to personnel employed aboard MCRD
Parris Island and/or MCAS Beaufort.

18. SECURITY
18.1. DMSB shall comply with all installation security requirements.

18.2. The DMSB shall submit to the ESO the name, address, and date of birth
for each employee hired for work, under this MOU, and any other forms to be
completed as may be required by the installations’ security managers, at least
ten (10) business days prior to the first class meeting. The DMSB is responsible
for the conduct of its employees while aboard a federal installation. All
personnel shall be informed that the Government has the authority to conduct
unannounced security inspections within the confines of any federal installation.

18.3. The DMSB shall submit to the ESO the name, address, and date of birth
for each non-DoD civilian student attending class aboard MCRD Parris Island
and/or MCAS Beaufort, under this MOU, and any other forms to be completed as may
be required by the installations’ security managers, at least ten (10) business
days prior to the first class meeting. All personnel shall be informed that the
Government has the authority to conduct unannounced security inspections within
the confines of any federal installation.
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18.4. Neither DMSB nor any of its employees shall disclose nor cause to
disseminate any information concerning the operations of the activity that could
result in or increase the likelihood of the possibility of a breach of the
installation security or interrupt the continuity of its operations.

18.5. Disclosure of information relating to the services hereunder to any
person not entitled to receive it, or failure to safeguard any sensitive
information that may come to the DMSB or any person under his/her control in
connection with DMSB or any person under its employment connected with work under
this MOU, may subject the DMSB, or its employees, to criminal liability under 18
U.5.C., Section 793 and 798.

18.6. All inquiries, comments, or complaints arising from any matter
observed, experienced, or learned, as a result of, or in connection with, the
performance of this MOU, the resolution of which may require the dissemination of
official information will be directed to the ESO.

18.7. Deviations from any of the provisions of this paragraph will, in
addition to all other criminal and civil remedies, provided by law, subject this
MOU to immediate cancellation.

18.8. The Government has the right to refuse access to a federal
installation to any person at any time.

18.9. Installation regulations are outlined in Air Station Order P5500.1 and
Depot Order 5500.1E. Copies of these regulations will be provided to DMSB by the
ESO.

19. ACCESS TO BUILDINGS

19.1 Key(s) will be issued to the DMSB by the Government to obtain access to
buildings and facilities provided to the DMSB for use in supplying the services
designated in this MOU. It shall be the DMSB's responsibility, under all
circumstances during the term of this MOU, to open and secure the building and
facilities at the end of each class.

19.2. sShould any discrepancies occur, e.g., key loss, locks jimmied, etc.,
the Government shall be notified before the end of the workday concerning the
problem. The DMSB shall be responsible for the cost of replacing keys that are
lost by any of the DMSB's employees. If a lock requires replacement/rekeying
because of a security breach caused by the negligence of the DMSB or its
employees, the cost of this effort shall be borne by the DMSB.

20. TUITION ASSISTANCE (TA) PROGRAM

20.1. DMSB shall adhere to all provisions of the Marine Corps Tuition
Assistance Program as required in the University of South Carolina’s MOU with the
DoD and U. S. Marine Corps Addendum, dated 29 July 2014. This MOU is available
at https://www.dodmou.com/InstitutionViewSignature/GetFile?institutionId=912

21. IT IS MUTUALLY UNDERSTOOD THAT:

, 21.1. Any change in the structure of tuition or tuition charges will be
given, in writing, to the ESO within five (5) business days of being announced by
UscC.
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21.2. This MOU is subject to mutual agreement of DMSB and MCAS Beaufort or
MCRD Parris Island, and may be modified, at any time, if all parties so agree.

21.3. All parties agree to abide by all elements of the MOU.

22. TERM. This MOU shall be continuous for a period of five (5) years from the
date below with annual reviews or, until terminated by either party.

23. GENERAL PROVISIONS:

23.1. POINTS OF CONTACT: The following points of contact will be used by the
Parties to communicate in the implementation of this MOU. Each Party may change
its point of contact upon reasonable notice to the other Party.

23.1.1. For the Commanding Officer, MCAS Beaufort-

23.1.1.1. Primary: W. Mark Story, 843-228-7754/2132,
Warren.storyQusmc.mil

23.1.1.2. Alternate: C. David Ellard, 843-228-6777,
Charles.ellard@usmc-mccs.org

23.1.2. For the Darla Moore School of Business-

23.1.2.1. Primary: Libby Hendley, 803-777-6845,
libbyh@moore.sc.edu

23.1.2.2. Alternate: William Prothro, 803-983-5475,
William.protho@moore. sc.edu

23.2. CORRESPONDENCE: All correspondence to be sent and notices to be given
pursuant to this MOU will be addressed, if to the Commanding Officer, MCAS
Beaufort, to-

23.2.1. Commanding Officer
MCAS Beaufort
Attn: Comptroller/Reimbursable
PO Box 55001
Beaufort, SC 29904-5001

And, if to the Darla Moore School of Business, to-

23.2.2. Moore School Dean
Darla Moore School of Business
University of South Carolina
1014 Greene Street
Columbia, SC 29208

23.3. FUNDS AND MANPOWER: This MOU does not document nor provide for the

exchange of funds or manpower between the Parties nor does it make any commitment
of funds or resources.

14



23.4. MODIFICATION OF MOU: This MOU may only be modified by the written
agreement of Parties, duly signed by their authorized representatives. This MOU
will be reviewed annually on or around the anniversary of its effective date.

23.5. DISPUTES: Any disputes relating to this MOU will, subject to any
applicable law, Executive Order, directive, or instruction, be resoclved by
consultation between the Parties or in accordance with DoDI 4000.19.

23.6. TERMINATION OF UNDERSTANDING: This MOU may be terminated by written
notice at least one hundred eighty (180) calendar days prior to termination date.
DMSB may also do the same provided it submits an acceptable teach out plan to the
ES0 and does not terminate the MOU during an academic term.

24.7. TRANSFERABILITY: This MOU is not transferable except with written
consent of the Parties.

23.8. ENTIRE UNDERSTANDING: It is expressly understood and agreed that this
MOU embodies the entire understanding between the Parties regarding the MOU’s
subject matter.

23.9. EFFECTIVE DATE: This MOU takes effect beginning on the day after the
last party signs.

23.10. EXPIRATION DATE: This MOU expires five (5) years after the last party
signs.

Approvals:
FOR MARINE CORPS AIR STATION, BEAUFORT FOR MARINE CORPS RECRUIT DEPOT, PARRIS
ISLAND ¥a
| iniomio ©, FJ\\LLJEB__ XCMN\QS’
Print ( %J
Sign S:.gn/
/0 Aos /¥ | b \5u\.~f\ ADIE
(Date) (Tate)
FOR DARLA MOORE SCHOOL OF BUSINESS, FOR UNIVERSITY OF SOUTH CAROLINA

UNIVERSITY OF SOUTH CAROLINA

Feree T Brew ?@MT’G’LI H?Fﬂﬂf’ :&,

P 0 WWWVM/N

Sign Slgnr

$-23-201 8 > -8 /8

(Date) (Date)
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Appendix D. Faculty Roster Form
Qualifications of Full-Time and Part-Time Faculty

Name of Institution: University of South Carolina

Name of Site: Parris Island and Beaufort

Date Form Completed: 11/24/2018

1

2

3

2

NAME
(Full Time (F), Part Time (P)

SAMPLE COURSES TAUGHT

ACADEMIC DEGREES & COURSEWORK

OTHER QUALIFICATIONS & COMMENTS
Related to Courses Taught

AUSTIN, JAMES MONROE (F)

FINA 756: Financial Statement Analysis (3)

FINA 765: Management of Financial
Institutions (3)

Bachelor's: Accounting & Finance (BS)
(University of South Carolina-Columbia, 1978)

|Alternative Credentials:

INA 75
INA'/76

CARDINAL, LAURA B. (F)

BADM 790: Special Topics in Business (3)

MGMT 733: Strategic Management of
Technology and Innovation (3)

Doctoral: Management (PhD) (University of
Texas at Austin , 1990)

COFFEY, BENTLEY (F)

ECON 720 - Managerial Economics (3)

Doctoral: Economics (PhD) (Duke University,
2004)

DALZELL, JULIAN CHARLES (F)

MGMT 801: Human Resources and the Global
Firm (3)

Master's: Educational Human Resource
Development (MS) (Texas A&M University,
2011)

Alternative Credentials:

FADELL, JAMES A (P)

BADM 790: Special Topics in Business (3)
MGMT 732: Learning with Leaders (9)

Professional (Master's Level): Business (MBA)
(The University of Toledo, 1992)

Alternative Credentials:
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FERGUSON, MARK EUGENE (F)

MGSC 778: Revenue Management (3)

Doctoral: Business Administration (Phd) (Duke
University, 2001)

FIEDLER, KIRK D. (F)

MGSC 796-Information Systems (3)

Doctoral: Business Administration (PhD)
(University of Pittsburgh, 1991)

FRY, TIMOTHY DALE (F)

MGSC 872: Project Management (3)

Doctoral: Business Administration (PhD) (The Alternative Credentials:

University of Georgia, 1984)

HAUK, WILLIAM R (F)

ECON 760 International Trade Economics (3)

Doctoral: Business Administration (PhD)
(Stanford University , 2005)

HUGHES, THOMAS MAZYCK (F)

ACCT 741: Special Topics in Accounting (3)

Juris Doctor: Law (JD) (UnlverS|ty of South
Carolina Columbia, 1979)

IAROSSI, JULIANA (F)

MGMT 780: Entrepreneurial Finance and
the Econ. Of Emerging Ventures (3)

Professional (Doctoral Level): Business
(E.DBA) (Georgia State University, 2012)

JANAKIRAMAN, RAMKUMAR (F)

MKTG 708: Customer Relationship
Management and Data Mining (3)

MKTG 712: Marketing Analytics (3)

Doctoral: Business Administration (PhD)
(University of Southern California, 2006)

JAYARAM, MULUMUDI JAYANTH
(F)

MGSC 871: Global Sourcing: Strategies and
Applications (3)

Doctoral: Operations and Sourcing Management
(PhD) (Michigan State University, 1998)
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KIM, HOIKWANG HUGH (F)

FINA 762: Investment Management (3)

Doctoral: Applied Economics (PhD)
(University of Pennsylvania, 2013)

KINDLEY, JAMES THOMAS (P) MKTG 707: Product and Branding Policies (6) Professional (Master's Level): Business Alternative
Administration (MBA) (Harvard University, Credentials:
1977)
KTG 70
KORSGAARD, MARY AUDREY (F) MGMT 770: Competing Through People (9) Doctoral: Industrial/Organizational Psychology
(PhD) (New York University, 1990)
Master's: Psychology (MA) (New York
University , 1986)
KOSTOVA, TATIANA D. (F) IBUS 703: International Management (18) Doctoral: Business Administration
(PhD)(University of Minnesota, 1996)
KWOK, CHUN-YAU CHUCK (F) IBUS 701: International Financial Management Doctoral: Marketing (PhD) (The University of
Texas at Austin, 1984)
(3) IBUS 711: Global Corporate Valuation (3)
LIPE, ROBERT CALVIN (F) ACCT 728: Financial Accounting Doctoral: Business (PhD) (The University of
Chicago, 1985)
(3) ACCT 729: Managerial
Professional (Master's Level): Accounting &
Accounting (3) Economics (MBA) (The University of Chicago,
1985)
MAGROGAN, WILLIAM F (P) ACCT 741: Special Topics in Accounting (3) Professional (Master's Level): Business Alternative

ACCT 743: Accounting for Management Control

(3) BADM 790: Special Topics in Business (3)

(MBA)(Stanford University, 1972)

Credentials:

ACC
ACCT 741

MUMBOWER, STACEY MARIE (F)

MGSC 777: Advanced Quantitative
Methods in Business (3)

MGSC 891: Data Resource Management
(6)

Doctoral: Civil Engineering (PhD) (Georgia
Institute of Technology, 2013)

Master's: Statistics (MS) (Georgia Institute of
Technology, 2012)
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NEWSOME, MARK J (F)

MKTG 705: Marketing Communications (3)

MKTG 718: Social and Digital Media Strategies
for Businesses (15)

Professional (Master's Level): Business
Administration (MBA) (University of South
Carolina Columbia, 1986)

Alternative Credentials:

MKTG 70
MKTG 71

NYBERG, ANTHONY JUSTIN (F)

MGMT 731: Negotiations (6)

Doctoral: Business (PhD) (University of
Wisconsin Madison, 2005)

OSTERGAARD, SARAH (P)

IBUS 708: International Business Legal
Environments (3)

Juris Doctor: Law (IJD) (University of Virginia,
2001)

Alternative Credentials:

POWERS, ERIC A. (F)

FINA 761: Advanced Financial Management (3)

Doctoral: Management (PhD) (Massachusetts
Institute of Technology, 1998)

QUACKENBOS, DOUGLAS LEE
(F)

MKTG 712: Topics in Marketing Thought and
Practice (3) (G)

Professional (Master's Level): International
Business Studies (MIBS) (University of South
Carolina, 1992)

Alternative Credentials:

QUEENAN, CAROLYN CRYSTAL
(F)

MGSC 791: Operations Management (3) (G)

Doctoral: Management (PhD) (Georgia
Institute of Technology, 2007)

Master's: Management (MS) (Georgia Institute
of Technology , 1999)

RAVLIN, ELIZABETH C. (F)

IBUS 717: Managing Cross-Border Teams (3)

MGMT 770: Competing Through People (9)

Doctoral: Industrial Administration
(Organizational Psychology and Theory) (PhD)
(Carnegie Mellon University, 1986)

Master's: Organizational Behavior (MS)
(Carnegie Mellon University, 1982)

Page4/6


https://sc.compliance-assist.com/credentials/faculty-member.aspx?id=2eb75303-1a4e-e811-80c3-00155d59c59f&mode=read

RENNINGER, BETH LYNN (F)

MKTG 705: Marketing Communications (3)

Professional (Master's Level): Business (MBA)
(Widener University, 1998)

Alternative Credentials:

SALEEBY, JOHN (P)

IBUS 735: International Mergers and
Acquisitions(3)

Professional (Master's Level): Business
Administration (MBA) (University of South
Carolina Columbia, 1990)

Alternative Credentials:

IBUS 735

SEKLEY, KENNETH SCOTT (P)

MGMT 778: Small Business Management (6)

Professional (Master's Level): Business
Administration (MBA) (Harvard University,

Alternative Credentials:

Master's: History (MA) (University of North
Carolina Chapel Hill, 1971)

Professional (Master's Level): Business
Administration (MBA) (University of North
Carolina Chapel Hill, 1982)

1987) GMT 778
SHEPPARD, JAMES ROBERT (P) | FINA 773: Project Finance (3) Juris Doctor: Law (JD) (University of North Alternative Credentials:
Carolina Chapel Hill, 1982)
INA 773

STEVENSON, JOEL C. (P)

MGMT 777: Innovation and New Venture
Analysis (3)

Bachelor's: Industrial Management (BS)
(Georgia Institute of Technology , 1970)

Alternative Credentials:

THATCHER, SHERRY MALIE B.
(F)

MGMT 770: Competing Through People (9)

Doctoral: Management (PhD) (University of
Pennsylvania , 2000)

Master's: Management (MA) (University of
Pennsylvania, 1998)

TURNER, SCOTT FERGUSON (F)

MBAD 702: Strategic Management (3) (G)

Doctoral: Business Administration (PhD)
(University of North Carolina Chapel Hill, 2003)

VAN ESSEN, MARC (F)

IBUS 790: Specialized Study in
International Business (3)

Doctoral: Econometrics (PhD) (Erasmus
University Rotterdam, 2010)

Master's: Economics and Law (MS) (Utrecht
University, 2007)
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WHITCOMB, KATHLEEN MARIE
(F)

MGSC 711: Quantitative Methods in
Business (3)

Doctoral: Business Administration (PhD)
(University of Minnesota, 1989)

WOODWARD, DOUGLAS P. (F)

IBUS 750: Exploring Global Business (3)

Doctoral: Economics (PhD) (The University of
Texas at Austin, 1986)

WOOTEN, JOEL ORBA (F)

MGSC 779: Innovation and Design (3)

Doctoral: Operation and Information
Management (PhD) (University of
Pennsylvania , 2013)

WRIGHT, PATRICK M (F)

MGMT 726: Human Resource and
Business Strategy (3)

Doctoral: Organizational Behavior (PhD)
(Michigan State University, 1987)

Professional (Master's Level): Personal -
Human Relations (MBA) (Michigan State
University, 1984)

YENKEY, CHRISTOPHER BERLINE
(F)

IBUS 790: Specialized Study in
International Business(3)

Doctoral: Sociology (PhD) (Cornell University,
2011)

ZANKMAN, DANIEL A (P)

BADM 790 - Special Topics in Business (3)

Professional (Master's Level): Business
Administration and Management (MBA)
(Boston University, 1989)

Alternative Credentials:

ZHANG, DONGHANG (F)

FINA 760: Financial Policies (3)

Doctoral: Business Administration (PhD)
(University of Florida, 2002)
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Name/Resource - PMBA program MKTG [MGMT|IBUS |MGSC |ACCT (FIN ECON
Academic Search Complete (EBSCO) X X X X X X X
Couvers all subject areas. Has a mix of magazines , popular and scholarly journals; including

many that are peer-reviewed

Access World News X X X X
News from 1978 to current. Search globally or restrict your search to a world region, country,

state or language

Ad$pender; X

Find total expenditures for advertising by company, industry, and brand/product

category. Customized reports can easily be exported to spreadsheets and flowchart programs

AccessUN; X X

Index to United Nations documents including Official Records, draft resolutions, and UN

Treaty Series citations from 1966 to the present. Includes full text of UN Resolutions from the

General Assembly (1981-present), the Security Council (1974-present) and the Economic and

Social Council (1982-present)

Bloomberg; X X X X X X X
a financial news service that provides financial news and data to companies and organizations

in virtually every country in the world. Business professionals can monitor and analyze real-

time financial market data, as well as place trades and review historical trading data. It has data

on more than 5 million bonds, equities, commodities, currencies & funds. It covers most every

publicly traded company in the world, and has profiles on more than a million people. This

software is tied to physical computer terminals located in the business school and library.

Business Monitor International Research (BMI); X X X X X

Provides country risk; industry analysis and forecasts; and company information. Get detailed

information on a country along with reports and data on industries and the economy. Provides

profiles of leading companies within the industry.

Corporate Affiliations; X X X X X X
Directory of public, private, American and foreign companies. Provides information about the

parent companies and their worldwide divisions and subsidiaries.

Business Source Complete (EBSCO); X X X X X X X




Full text articles and abstracts for the most important scholarly and non-scholarly business
journals, popular texts, magazines, newspapers dating back as far as 1886.

Business Abstracts with Full text;

Covers hundreds of international English-language business magazines and journals.
Checkpoint;

A database containing financial accounting, tax, audit, and corporate governance resources.
CCH intelliConnect;

IntelliConnect is the Commerce Clearing House platform which provides a single point of

access to 48 databases in the following practice groups: Health Care & Benefits; Tax &
Accounting; Business Compliance; Financial Services; and Legal Professionals.
ComputStat

provides CRSP and Compustat subscribers the ability to access CRSP’s stock data and
Compustat’s Xpressfeed fundamental data within a single linked database. The CRSPLink®
maps complex relationships over time between CRSP and Compustat company and security
permanent identifiers.

DirectEdgar

A custom developed search engine with 9 search operators and more than 35 ways to filter
documents within SEC Edgar filings. It has normalization tools that help convert the stuff in
EDGAR filings into data. A partial list of the data we process includes Executive
Compensation tables, Director Compensation Tables, Beneficial Ownership tables and the Tax
Rate Reconciliation

EBSCO Academic E-Book Collection

by PASCAL, provides academic libraries in SC now have access to 100,000+ books from
EBSCO. This link accesses content from the EBSCO licensed "Academic Collection™ package
as well as titles purchased by USC, Columbia University Libraries

EconL.it;

Covers the literature of economics from books, journals, and working papers.

Factiva;

Access to global news and business information, including local newspapers, same-day
newswires, company reports, and media programs. (free subscription to WSJ, NYT,
Washington Post, Barrons, Forbes, LA times & USA today)

Historical Statistics of the U.S., Millennial Ed. Online;



Standard source for data on all aspects of American history. Search and downloading options.

Hoover's Online

Brief company descriptions and financials for over 10,000 companies and approximately 4,000
company profiles (company histories, strategies, market positions, major events, and other
information) plus industry information.

IBISWorld

IBISWorld Industry Market Research Reports cover the structure of each industry (e.g.,
barriers to entry, levels of government assistance, import penetration); statistics; external
sensitivities (typically macroeconomic and demographic factors that are out of the control of
companies within each industry); and success factors (those factors such as vertical integration
that are controllable by companies).

IMF Statistics (International Monetary Fund);

Datasets from the International Monetary Fund include: International Financial Statistics (IFS),
Balance of Payment stats (BOPS), Direction of Trade Statistics (DOTS), Government Finance
Stats (GFS)

JSTOR

Full-text of back issues of more than 100 scholarly journals in the humanities, social sciences,
and sciences. Issues are entered on-line after having been published for 2-5 years

Mergent Archives;

Historical Annual Reports; This database contains over 500,000 annual reports (1800s -
present) covering international and domestic companies. Search reports by company name,
year, and location. Fully searchable text in every document. Continuously updates.

Mergent Online;

Mergent provides global business and financial information. The database includes current and
archival U.S. Company data, international data, full text annual reports, SEC filings and
historical stock prices. Also includes executive biographies, competitive landscape data, global
industry profiles, and equity research reports.

Mergent WebReports;

X

X

X



Provides access to 180,000 documents for over 100 countries and industries. Corporate Reports
include annual reports, prospectuses, financial statements, annual summaries and more on over
30,000 companies worldwide. The Industry Reports section contains reports that describe the
market environment, industry landscape and key market trends for companies, industries,
countries and regions.

Mintel; X
Mintel offers market research reports covering US and International marketplaces. Each report
combines data & analysis of the competitive landscape, market-share analysis and consumer
profiles. Complex demographic issues are broken into easy-to-understand sections, explaining
consumer behavior and demonstrating the structure of the market. Includes travel and tourism
reports for countries worldwide

Nexis Uni (formally Lexis Nexis Academic); X
Access over 6,000 news, business, and legal sources. These include regional, national, and
international newspapers, news wires, broadcast transcripts, non-English language news

sources, magazines, trade journals, business publications, SEC filings, law reviews, statutory,
administrative and case law

National Bureau of Economic Research (NBER);

Full-text access to all National Bureau of Economic Research (NBER) working papers.

OECD iLibrary (Organization for Economic Co-Operation & Development) 1997-2013;

The online library of the Organization for Economic Co-operation and Development. Best

known for its publications and its statistics, the OECD’s work covers economic and social

issues from macroeconomics, to trade, education, development, science and innovation.

Oxford Reference

Fully-indexed, cross-searchable database of over 100 dictionary, language reference, and

subject reference works published by Oxford University Press

PASCAL ebrary Collection (e-books) X
An initiative by PASCAL, provides academic libraries in SC now have access to 100,000+

books from ebrary. This collection contains books from major publishers and university presses
representing a wide range of disciplines.

Passport; X



Passport provides business intelligence on industries, market data & forecasts, and consumer
lifestyles, as well as analysis of the economy, infrastructure, and business environment in over
200 countries. It also contains B2B (business-to-business) market data on the world’s 18 largest
economies, splitting each into 177 industries. Allows to obtain historic and forecasted market
sizes, distribution channel analysis, company and brand share data, company profiles, and
country analysis.

PrivCO;

Business and financial data on major, non-publicly traded corporations, including family-
owned, private equity-owned, venture-backed, and international unlisted companies. Offers
information on private investors, private M&A deals, and venture capital funding rounds. The
advanced search feature allows you to identify companies and investors by industry, size,
location, and more, and information can be exported to Excel

PsychINFO

Premier database for psychology and related disciplines such as medicine, psychiatry,
education, social work, law, criminology, social science, and organizational behavior
Regional Business News;

This database provides comprehensive full text coverage for regional business publications.
RED Books;

Find both U.S. and international advertisers, advertising agencies, public relations firms, and
media buying services.

Sage Reference Online

Includes over 120 handbooks, encyclopedias, and directories primarily in the social sciences
Small Business Reference Center;

Offers full-text periodicals and reports, sample business plans, U.S. tax forms, videos and
reference books.

SRDS Media Solutions;

Provides information for different advertising media (advertising rates, circulation, market
analysis, and more). The subscription includes: Business Publication Media, Consumer
Magazine Media, Digital Websites, Local Media by DMA, Newspaper Media, Out-of Home
Media, Radio Media, TV & Cable Media Access also to Claritas Segmentation and Market
Solutions.

SDC (through Thompson Reuters)



Securities Data Company (SDC) , the online historical financial transactions database, provides
the most detailed financial transaction information available on new issues, Mergers and
Acquisitions, Bonds, Syndicated Loans, private equity, project finance, poison pills and more

ThompsonONE; X

Locate and analyze 20+ years of U.S. and international public company financial information,
historical and current financial statements, stock prices, estimated earnings, deals, and analyst
reports (formerly Investment). The Excel Add-In feature includes pre-formatted templates for
data analysis.

Web of Science X

Indexes thousands of the most prestigious, high impact research journals in the world. Also has
cited reference searching and ways to refine and analyze your search results. Includes three
indexes: Arts & Humanities Citation Index (1975 to present), Social Sciences Citation Index
(1900 to present), Science Citation Index Expanded (1899 to present). Besides the subject
citation databases, the Web of Science Core Collection also includes: Book Citation Index
(2005 to present), Conference Proceedings Citation Index (1990-present), Current Chemical
Reactions, and Index Chemicus

World Bank Data-World Development Indicators Online;

World Bank Group now provides free, open, and easy access to its comprehensive set of data

on living standards around the globe—some 2,000 indicators, including hundreds that go back

50 years— through its new data portal

eStatement Studies (eSS) from RMA X

The online version of Annual Statement Studies is useful for comparing company performance
within an industry, as well as for business valuations and benchmarking for business plans. The
expanded content contains data to assess probability of default and critical analysis of cash
flow. Data is derived directly from the financial statements of RMA member companies and is
updated annually in November. Contains two publications: Financial Ratio Benchmarks

* Nineteen classic financial statement ratios for over 800 industries

» Common-size balance sheet and income statement

* Trend data available on the history tabs

Industry Default Probabilities & Cash Flow Measures

* Data arrayed by asset and sales size for over 700 industries

* Probability of default estimates on a percentage scale, mapped to a .EDF bond rating scale



* Cash flow measures on a common-size percentage scale

The online version allows for data aggregation on both the national and regional levels, and
searching for industries may be by name or by NAICS code. Data may be downloaded into
Excel, and the Client Comparison Worksheet is an available Excel tool that helps compare your
financial data with the benchmarking data from eSS.
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TYPE/Resource points of access

Database online -library subscription
Database online -library subscription
Database online -library subscription
Database online -library subscription

Software database Library Technology lounge and DMSB

Database online -library subscription

Database online -library subscription

Database online -library subscription




Database

Database

Database

database

Database

Database

Database

Database

Database

online -library subscription
online -library subscription

online -library subscription

DMSB

Accounting subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription



Database

Database

Database

Database

Database

Database

online -library subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription



Database

Database

Database

Database

Database

Database

Database

online -library subscription

Online -library subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription



Database

Database

Database

Database

Database

Database

Database

Database

online -library subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription

online -library subscription

Finance dept. subscription



Database

Database

Database

online -library subscription

online -library subscription

online -library subscription

online -library subscription



RECORD #
(BIBLIO)

b33816864
b3899141x
b36969424
b33669685
b37954404
b33922020
b38988604
b33799490
b33015405
b45886544
b43536694
b33715130
b33799477
b43402318
b35437157
b38004215
b37950411
b33753763
b43572844
b38235730
b43639525
b37418622
b33923000
b25194641
b4357239x
b4359086x
b33923516
b37568449
b37568450
b37418257
b45887408
b4550765x
b38028621
b4357211x
b4521055x
b3383300x

Title Access

40R : quarterly journal of the Belgian, French and Italian Operations Research ¢ Electronic
Abacus. Electronic
ABCA bulletin. Electronic
Academy of Management learning & education. Electronic
Academy of Management perspectives. Electronic
Accounting & finance. Electronic
Accounting and business research. Electronic
Accounting education. Electronic
Accounting history. Electronic
Accounting history review. Electronic
Accounting in Europe. Electronic

Accounting perspectives : a journal of the Canadian Academic Accounting Asso Electronic

Accounting, business & financial history. Electronic
Accounting, economics, and law. Electronic
Acta oeconomica : periodical of the Hungarian Academy of Sciences. Electronic
Administration & society Electronic
Administrative science quarterly. Electronic

Administrative theory & praxis : a journal of dialogue in public administration tl Electronic

Advances in accounting. Electronic
Advances in developing human resources. Electronic
African economic outlook. Electronic
African review of money finance and banking. Electronic
Agribusiness. Electronic
Agricultural economics. Electronic
Agricultural policies in emerging and transition economies. Electronic
Agricultural policies in OECD countries. Electronic
American business law journal. Electronic
American economic journal. Economic policy. Electronic
American economic journal. Microeconomics.. Electronic
American journal of agricultural economics. Electronic
American journal of mathematical and management sciences. Electronic
American law and economics review. Electronic
American review of public administration. Electronic

Annales statistiques de transport / Conférence européenne des ministres des ti Electronic
Annali di economia. Electronic
Annals of finance. Electronic

LCSH Subject Heading
Operations research
Accounting
Communication in management
Management
Management
Accounting
Accounting
Accounting
Accounting
Accounting
Accounting
Accounting
Accounting
Accounting
Economics

Public administration
Management

Public administration
Accounting
Personnel management
Africa

Finance

Agriculture
Agriculture

Produce trade
Produce trade
Commercial law
Economic policy
Microeconomics
Agriculture
Operations research
Law and economics
Public administration
Transportation
Economics

Finance



b33833084
b33925100
b32424966
b45241922
b32361592
b43404881
b33559478
b38997289
b39022377
b38994896
b33815549
b4331661x
b37395038
b33837028
b33815641
b33019101
b33019095
b23675196
b36954421
b33925653
b33925665
b4340232x
b3823595x
b33926359
b45754603
b33931963
b45887536
b43172805
b38603743
b33814545
b33837065
b3818106x
b33926657
b33926773
b38673149
b33926906
b38236060
b33927030

Annals of operations research.

Annals of public and co-operative economy.

Annual report / European Conference of Ministers of Transport.
Annual report / NEA.

Annual report on the OECD guidelines for multinational enterprises.

Antitrust bulletin.

Applied economic perspectives and policy.
Applied economics.

Applied economics letters.

Applied financial economics.

Applied mathematical finance.

Arbitration international.

ASEAN economic bulletin.

Asia Europe journal.

Asia Pacific business review.

Asia Pacific HRM.

Asia Pacific journal of human resources.

Asia Pacific journal of management.

Asia Pacific journal of marketing and logistics.
Asian economic journal.

Asian economic policy review : AEPR.

Asian journal of law and economics.

Asian journal of management cases.
Asian-Pacific economic literature.

Asia-Pacific business review.

Asia-Pacific financial markets.

Asia-Pacific journal of accounting & economics.
Asia-Pacific journal of financial studies.
Asia-Pacific journal of management research and innovation.
Asia-Pacific journal of risk and insurance.

AStA Wirtschafts- und Sozialstatistisches Archiv.
Atlantic economic journal : AEJ.

Australian accounting review / Australian Society of Certified Practising Accoun

Australian economic history review.

Australian economic papers.

Australian journal of agricultural and resource economics.
Australian journal of career development.

Australian journal of public administration.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Operations research
Industrial policy
Transportation and state
Nuclear energy
International business enterprises
Antitrust law
Agriculture

Economics

Economics

Finance

Business mathematics
International commercial arbitration
Southeast Asia

Asia

Asia

Personnel management
Personnel management
Industrial management
Marketing

Asia

Finance

Law

Management science
Asia

Industrial management
Finance

Accounting

Finance

Industrial management
Risk (Insurance)
Statistics

Economics

Accounting

Economic history
Economics

Agriculture

Career development
Public administration



b43569183
b43951387
b39238647
b33814570
b43581286
b26598437
b43572741
b44875241
b23403688
b33929890
b4082441x
b43172945
b4605702x
b36967798
b36958347
b38997319
b33928009
b37564729
b37565072
b33928150
b35395898
b35395886
b35395904
b42441262
b37927024
b37952699
b40579578
b3808465x
b39016250
b38027951
b37896349
b33928198
b37954635
b43313541
b33042433
b45602505
b3901230x
b33928228

Bank profitability. Financial statements of banks = Rentabilité des banques. Cor Electronic

Bank profitability. Methodological country notes. Electronic
Barron's. Electronic
Basic income studies. Electronic

Basic science and technology statistics = Statistiques de base de la science et de Electronic

Benchmarking : an international journal. Electronic
Benefit systems and work incentives. Electronic
Benefits and wages Electronic
Best practice policies for small and medium-sized enterprises. Electronic
Blatter. Electronic
Bloomberg businessweek. Electronic
Board leadership. Electronic

Brill Research Perspectives in International Banking and Securities Law [electroi Electronic

British actuarial journal. Electronic
British food journal. Electronic
British journal of industrial relations. Electronic
British journal of management. Electronic
Brookings papers on economic activity. Electronic
Brookings-Wharton papers on urban affairs. Electronic
Bruce R. Hopkins' nonprofit counsel. Electronic

Bulletin de I'Institut de recherches économiques / Université catholique de Lou Electronic
Bulletin de I'Institut de recherches économiques et sociales / Université catholi Electronic
Bulletin de I'Institut des sciences économiques / Université catholique de Louve Electronic

Bulletin of economic research. Electronic
Bulletin of the Australian Society for the Study of Labour History. Electronic
Business & professional ethics journal. Electronic
Business and professional communication quarterly. Electronic
Business and society. Electronic
Business and society review. Electronic

Business communication quarterly : a publication of the Association for Busines Electronic
Business economics : the journal of the National Association of Business Econol Electronic

Business ethics : a European review. Electronic
Business ethics quarterly. Electronic
Business history. Electronic
Business information review. Electronic
Business perspectives and research. Electronic
Business process management journal. Electronic
Business strategy and the environment. Electronic

Bank profits

Banks and banking
American newspapers.
Guaranteed annual income
Science indicators
Benchmarking (Management)
Manpower policy
Manpower policy

Small business

Insurance

Business.

Corporate governance
Banks and banking

Life insurance

Food adulteration and inspection
Industrial relations
Management

United States

Urban policy

Nonprofit organizations
Economics

Economics

Economics

Economics

Working class

Business ethics

Business communication
Business

Industries

Business education
Economics

Business ethics

Business ethics

Business

Business information services
Management

Industrial management
Industrial management



b33928253
b35364233
b3790744x
b37900870
b33928344
b3795135x
b3282189x
b3827520x
b26602428
b33842206
b4356947x
b3728132x
b37952742
b33928642
b43620115
b38683787
b31091775
b33843478
b4359105x
b43572698
b4358374x
b38078120
b38010665
b45602700
b33845207
b33845682
b33845700
b3384589x
b33847241
b16416909
b4357242x
b33847265
b39016262
b22149156
b32396466
b36971017
b25238371
b40875520

Business strategy review.

Business strategy series.

California management review.

Cambridge journal of economics.

Canadian journal of agricultural economics.

Canadian journal of economics = Revue canadienne d'économique.
Capital markets law journal.

Career development and transition for exceptional individuals.
Career development international.

Central European journal of operations research.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Central government debt : statistical yearbook = Dette de I'administration cent Electronic

CESifo economic studies.

Challenge.

China & world economy.

China economic journal.

China nonprofit review.

Clinical governance : an international journal.
Cliometrica.

CO2 emissions from fuel combustion / International Energy Agency.

Coal information / International Energy Agency.
Communications outlook.

Compensation & benefits review.
Compensation review.

Competition & change.

Computational & mathematical organization theory.
Computational economics.

Computational management science.
Constitutional political economy.

Construction management and economics.
Consumer policy in OECD countries.
Consumption tax trends.

Consumption, markets and culture.

Contemporary accounting research : the journal of the Canadian Academic Acc

Contemporary economic policy.
Contributions to political economy.
Corporate communications.
Corporate governance.

Corporate governance.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Management

Strategic planning
Industrial management
Economics

Agriculture

Economics

Capital market
Exceptional children
Career development
Operations research
Debts, Public

Economics

Economics

Economic indicators

China

Nonprofit organizations
Clinical medicine
Economics

Atmospheric carbon dioxide
Coal trade
Telecommunication policy
Wages

Wages

International economic relations
Social sciences

Economics

Management

Economics

Construction industry
Consumer protection
Spendings tax
Consumption (Economics)
Accounting

Economic policy
Economics
Communication in management
Corporate governance
Corporate governance



b43173044 Corporate philanthropy report. Electronic Corporations

b32889094 Country statistical profiles : Key tables from OECD. Electronic OECD countries
b2548459x CPCUSociety.org. Electronic Insurance.

b33929646 Creativity and innovation management. Electronic Creative ability in business
b45244947 Creditor reporting system gazette. Aid activities in Africa / Development Assistz Electronic Economic assistance
b43977704 Creditor reporting system. Aid activities in Asia / Development Assistance Comr Electronic Economic assistance
b43977728 Creditor reporting system. Aid activities in CEECs/NIS / Development Assistance Electronic Economic assistance
b43977868 Creditor reporting system. Aid activities in Europe and Oceania / Development Electronic Economic assistance
b45245010 Creditor reporting system. Aid activities in Latin America and the Caribbean. De Electronic Economic assistance
b4357287x  Critical perspectives on accounting. Electronic Accounting

b3536421x Critical perspectives on international business. Electronic International business enterprises
b26602441 Cross cultural management. Electronic Management

b33849298 Culture and organization. Electronic Organization

b33849535 Current issues in tourism. Electronic Tourism

b38549116 De Economist. Electronic Social sciences
b35182337 Decision analysis. Electronic Decision making
b42642954 Decision sciences. Electronic Decision making
b4264298x Decision sciences journal of innovative education. Electronic Business education
b33847228 Decisions in economics and finance. Electronic Economics

b35379972 Décisions marketing : DM. Electronic Marketing

b33849572 Defence and peace economics. Electronic Military readiness
b33884456 Demografia y economia. Electronic Economic development
b33929439 Design management review. Electronic Industrial design coordination
b31092214 Development and learning in organizations. Electronic Employees

b32385109 Development co-operation report : efforts and policies of the members of the Electronic Economic assistance
b33929397 Development policy review. Electronic Economic assistance
b43569420 Developments in steelmaking capacity of non-OECD countries = Les capacités d Electronic Steel industry and trade
b33753775 Dialogue / Public Administration Theory Network. Electronic Public administration
b26614339 Disaster prevention and management. Electronic Emergency management
b22151072 Eastern economic journal. Electronic Economics

b37954672 Eastern European economics. Electronic Europe, Eastern
b32889318 Ecoloc : gérer I'économie localement en Afrique - evaluation et prospective.  Electronic Community development
b37627922 Econometrica : journal of the Econometric Society. Electronic Econometrics

b32749739 Economia. Electronic Latin America

b3392899x Economic affairs. Electronic Economics

b43645409 Economic affairs. Electronic Economics

b37955184 Economic and political weekly. Electronic India

b33849444 Economic change and restructuring. Electronic Economic development



b43541069
b37904279
b38083309
b37942086
b33864226
b39016195
b33928976
b33928964
b33928952
b26680051
b38990477
b33852467
b32749752
b37902234
b40620359
b33849456
b33852479
b45241648
b38989232
b43759890
b33852510
b44884035
b37953424
b43586636
b33849857
b30961786
b45603819
b33751560
b33849870
b33849882
b26602465
b3708558x
b43572492
b43568671
b43585024
b43572418
b43572406
b43572376

Economic Department working papers.
Economic development and cultural change.
Economic development quarterly.

Economic digest.

Economic history of developing regions.
Economic inquiry.

Economic notes.

Economic outlook.

Economic papers / The Economic Society of Australia.

Economic policy.

Economic policy reforms : going for growth.
Economic systems research.

Economic theory.

Economica.

Economics & politics.

Economics of governance.

Economics of innovation and new technology.
Economy and society.

EDPACS : the EDP audit, control and security newsletter.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Education at a glance : OECD indicators / Centre for Educational Research and | Electronic

Education economics.

Education policy analysis.

El trimestre econdmico.

Electricity information / International Energy Agency.
Electronic commerce research.
Emerald management 120.
Emerging economy studies.
Emerging markets finance & trade.
Empirica.

Empirical economics.

Employee relations.

Employment relations today.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Energy balances of non-OECD countries / International Energy Agency = Bilans ' Electronic

Energy balances of OECD countries = Bilans énergétiques des pays de I'OCDE.

Energy policies of IEA countries.

Electronic
Electronic

Energy policies of IEA countries. Australia ... review / International Energy Agen Electronic
Energy policies of IEA countries. Austria ... review / International Energy Agency Electronic
Energy policies of IEA countries. Belgium ... review / International Energy AgencElectronic

Economics

Economic policy
Economic development
Economic history
Economic history
Economics

Economics

Economic forecasting
Economics

Economic policy
Economic development
Input-output analysis
Economics

Economics

Economic policy
Corporate governance
Technological innovations
Economics

Electronic data processing
Educational indicators
Education

Educational indicators
Economics

Electric utilities
Electronic commerce
Management
Economic development
Commerce

Economics

Economics

Industrial relations
Discrimination in employment
Power resources
Energy industries
Energy policy

Energy policy

Energy policy

Energy policy



b4357094x Energy policies of IEA countries. Canada ... review / International Energy Agenc Electronic Energy policy
b43572704 Energy policies of IEA countries. Czech Republic ... review / International Energ Electronic Energy policy
b43572388 Energy policies of IEA countries. Denmark ... review / International Energy Ager Electronic Energy policy
b32970973 Energy policies of IEA countries. European Union ... review / International Ener; Electronic Energy policy
b43572455 Energy policies of IEA countries. Finland ... review / International Energy Agenc Electronic Energy policy
b43569237 Energy policies of IEA countries. France ... review / International Energy Agency Electronic Energy policy
b43569316 Energy policies of IEA countries. Germany ... review / International Energy Ager Electronic Energy policy
b43569328 Energy policies of IEA countries. Greece ... review / International Energy Agency Electronic Energy policy
b43572571 Energy policies of IEA countries. Hungary ... review / International Energy Agen Electronic Energy policy
b43572522 Energy policies of IEA countries. Ireland ... review / International Energy Agency Electronic Energy policy
b43569444 Energy policies of IEA countries. Italy ... review / International Energy Agency. Electronic Energy policy
b2412168x Energy policies of IEA countries. Japan ... review / International Energy Agency. Electronic Energy policy
b43572649 Energy policies of IEA countries. Luxembourg ... review / International Energy A Electronic Energy policy
b43569286 Energy policies of IEA countries. New Zealand ... review / International Energy / Electronic Energy policy
b43569298 Energy policies of IEA countries. Norway ... review / International Energy Agenc Electronic Energy policy
b35299770 Energy policies of IEA countries. Poland ... review. Electronic Energy policy
b43569250 Energy policies of IEA countries. Portugal ... review / International Energy Agen Electronic Energy policy
b43569225 Energy policies of IEA countries. Spain ... review / International Energy Agency. Electronic Energy policy
b43569249 Energy policies of IEA countries. Sweden ... review / International Energy Agenc Electronic Energy policy
b43569432 Energy policies of IEA countries. Switzerland ... review / International Energy Ag Electronic Energy policy
b43569407 Energy policies of IEA countries. The Netherlands ... review / International Ener Electronic Energy policy
b43572728 Energy policies of IEA countries. The Republic of Korea ... review / International Electronic Energy policy
b43569365 Energy policies of IEA countries. The United Kingdom ... review / International E Electronic Energy policy
b43569390 Energy policies of IEA countries. The United States ... review / International Ene Electronic Energy policy
b43572364 Energy policies of IEA countries. Turkey ... review / International Energy Agency Electronic Energy policy
b44875307 Energy policies. Poland / International Energy Agency. Electronic Energy policy
b4375837x Energy prices and taxes / International Energy Agency. Electronic Fuel

b38191714 Energy sources. Part B Economics, planning and policy. Electronic Energy policy
b43572467 Energy statistics of non-OECD countries / International energy agency = Statisti Electronic Energy industries
b43573915 Energy statistics of OECD countries / International Energy Agency = Statistiques Electronic Energy industries
b33928435 Enrollment management report. Electronic College attendance
b45935154 Enterprise information systems. Electronic Management information systems
b33853460 Entrepreneurship and regional development. Electronic Industrial promotion
b43402379 Entrepreneurship research journal. Electronic Entrepreneurship
b40601924 Entrepreneurship theory and practice. Electronic Small business
b38560215 Environmental and resource economics. Electronic Economic development
b33526461 Equality, diversity and inclusion : an international journal. Electronic Women

b25291282 E-service journal. Electronic Electronic commerce



b33669788
b45939329
b3392823x
b36968079
b37136240
b45939342
b33928186
b33075773
b31092597
b33850975
b38669006
b40428588
b33932220
b33927960
b37566994
b33083708
b44780904
b38081696
b38550349
b43572662
b43589315
b33077812
b43173184
b33862722
b37438621
b3385192x
b43209798
b39011549
b37955214
b43572790
b43209804
b37275410
b33930028
b23583654
b33851955
b31092974
b3381479x
b33853204

Estudios econédmicos .

Eurasian geography and economics.
EuroChoices.

European business review.

European company and financial law review.

European competition journal.
European financial management.

European journal of industrial relations.
European journal of innovation management.
European journal of law and economics.

European journal of marketing.

European journal of training and development.
European journal of wood and wood products.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

European management review : the journal of the European Academy of Mana Electronic

European review of economic history.

European small business journal.

Evolutionary and institutional economics review.
Exchange : the organizational behavior teaching journal.

Experimental economics.
External debt statistics.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

External debt statistics. Resource flows, debt stocks and debt service = Statistiq Electronic

Family and consumer sciences research journal.

Federal grants & contracts.
Feminist economics.
Finafrica bulletin.

Finance and stochastics.

Electronic
Electronic
Electronic
Electronic
Electronic

Financial accountability & management in governments, public services, and ct Electronic

Financial history review.
Financial management.
Financial market trends.

Financial markets, institutions and instruments.
Finanz-Archiv : Zeitschrift fiir das Gesamte Finanzwesen.

Electronic
Electronic
Electronic
Electronic
Electronic

Finanzmarkt und Portfolio Management = Marché financier et gestion de porte Electronic

Fiscal studies.

Flexible services and manufacturing journal.

Foresight.

Forum for health economics & policy.
Frontiers of business research in China.

Electronic
Electronic
Electronic
Electronic
Electronic

Mexico

Geography

Agriculture

International business enterprises
Corporation law

Antitrust law

Finance

Industrial relations
Technological innovations
Law and economics
Marketing

Employees

Wood

Management science
Economic history

Small business
Evolutionary economics
Management

Economics

Debts, External

Debts, External

Home economics

Federal aid to education
Feminist economics
Banks and banking
Finance

Finance, Public

Finance

Corporations

Finance

Financial services industry
Finance

Finance

Finance

Flexible manufacturing systems
Forecasting

Medical care

Industrial management



b33853265
b33853411
b31259820
b33927406
b43577933
b33927200
b45604253
b45210603
b45210597
b45210573
b33927108
b38560744
b33863015
b30502627
b37116964
b38560768
b33927078
b33863052
b26190424
b3811172x
b38084971
b33862291
b33021466
b4352848x
b33862345
b44137242
b33863088
b3386312x
b25483110
b33260540
b43569195
b37587195
b33932293
b38027689
b33864998
b23583940
b38560835
b40620001

Frontiers of economics in China : selected publications from Chinese universitie Electronic

Frontiers of law in China : selected publications from Chinese universities. Electronic
Gender in management : an international journal. Electronic
Gender, work, and organization. Electronic

Geographical distribution of financial flows to developing countries = Répartitic Electronic
German economic review. Electronic
German Journal of Human Resource Management: Zeitschrift fiir Personalforsc Electronic
Giornale degli economisti e annali di economia / Universita commerciale Luigi E Electronic

Giornale degli economisti e rivista di statistica. Electronic
Giornale degli economisti. Electronic
Global business and organizational excellence. Electronic
Global business review / International Management Institute. Electronic
Global economic review. Electronic
Global economy journal. Electronic
Global economy quarterly. Electronic
Global journal of emerging market economies. Electronic
Global networks : a journal of transnational affairs. Electronic
Global society. Electronic
Global trade atlas / Global Trade Information Services. Electronic
Group & organization management. Electronic
Group & organization studies. Electronic
Group decision and negotiation. Electronic
Group processes & intergroup relations : GPIR]. Electronic
Growth and change. Electronic
Gruppendynamik und Organisationsberatung. Electronic

Health at a glance / [prepared by the Health Policy Unit, OECD main authors, J Electronic

Health care analysis. Electronic
Health services & outcomes research methodology. Electronic
Higher education management and policy. Electronic
Highlights from Education at a glance. Electronic

Historical statistics / Statistics Directorate = Statistiques rétrospectives / Directi Electronic

History of political economy. Electronic
Holz als Roh- und Werkstoff. Electronic
Human relations. Electronic
Human resource development international. Electronic

Human resource development quarterly / sponsored by the American Society f Electronic
Human resource development review : HRD review. Electronic
Human resource management. Electronic

Economics

Law

Management

Women employees

Economic assistance

Economics

Employees

Economics

Economics

Economics

Industrial productivity

Economic history

International economic relations
International economic relations
International economic relations
Investments, Foreign
Internationalism

International relations
Commercial products

Group relations training

Group relations training

Group decision making

Social psychology

Regional planning

Social psychology

Health status indicators

Medical policy

Outcome assessment (Medical care)
Universities and colleges--Administration

Educational indicators
Economic history
Economics

Wood

Social sciences
Manpower planning
Personnel management
Manpower policy
Personnel management



b33019137
b31093103
b33926578
b3856094x
b37756047
b3390635x
b39026723
b37955718
b38707378
b37164934
b45605385
b43567824
b43978046
b33079456
b31093401
b37900882
b37961743
b33079523
b45507600
b4395070x
b38997393
b38997368
b43571049
b36969515
b31093425
b33863933
b33926529
b38578062
b3716496x
b26602519
b35181898
b45946024
b33865437
b3274979x
b37457536
b43570951
b32888880
b43586740

Human resource management Australia : HRM : journal of the Institute of Persc Electronic

Human resource management international digest. Electronic
Human resource management journal. Electronic
IIM Kozhikode society & management Review. Electronic
IMA journal of mathematics applied in business and industry. Electronic
IMF economic review / International Monetary Fund. Electronic
IMF eLibrary. Electronic
IMF staff papers / International Monetary Fund. Electronic
ImportGenius. Electronic
Indian economic review. Electronic
Indian journal of corporate governance. Electronic
Indicators of industrial activity. : Indicateurs des activités industrielles. Electronic
Indicators of industry and services = Indicateurs de l'industrie et des services. Electronic
Industrial & environmental crisis quarterly. Electronic
Industrial and commercial training. Electronic
Industrial and corporate change. Electronic
Industrial and labor relations review. Electronic
Industrial crisis quarterly. Electronic
Industrial law journal. Electronic
Industrial management & data systems. Electronic
Industrial relations. Electronic
Industrial relations journal. Electronic
Industrial structure statistics = Statistiques des structures industrielles. Electronic
Industry and innovation. Electronic
Info : the journal of policy, regulation and strategy for telecommunications, infcElectronic
Information systems and e-business management. Electronic
Information systems journal. Electronic
Information systems management. Electronic
Information systems research : ISR. Electronic
Information technology & people. Electronic
INFORMS journal on computing. Electronic
Innovation : management, policy & practice. Electronic
Innovation : the European journal of social sciences. Electronic
Innovation policy and the economy. Electronic
Inquiry. Electronic
Institutional investors : statistical yearbook = Investisseurs institutionnels : anni Electronic
Institutional investors statistics. Electronic

Insurance statistics yearbook = Annuaire des statistiques d'assurance. Electronic

Personnel management
Personnel management
Personnel management
Industrial management
Management

Commerce

Finance

Foreign exchange
Shipping

Economics

Corporate governance
Industrial statistics
Industrial statistics

Crisis management
Personnel management
Organizational change
Industrial relations

Crisis management

Labor laws and legislation
Industrial management
Industrial relations
Industrial relations
Industrial statistics
Industries
Telecommunication
Electronic commerce
Information technology
Management information systems
Electronic data processing
Information technology
Operations research
Research, Industrial
Social sciences
Technological innovations
Medical care, Cost of
Institutional investments
Institutional investments
Insurance



b32692869 IntelliConnect. Electronic Securities

b33864846 Intereconomics. Electronic Economic history
b37478187 Interfaces. Electronic Management
b4063257x Interfaces. Electronic Management
b33864895 International advances in economic research. Electronic Economics

b33864901 International commerce review. Electronic Consumers

b43570926 International direct investment statistics yearbook = Annuaire des statistiques ( Electronic Investments, Foreign
b33865577 International economic journal. Electronic Economics

b37757167 International economic review. Electronic Economics

b33864925 International economics and economic policy : IEEP. Electronic International economic relations
b33864937 International entrepreneurship and management journal. Electronic Entrepreneurship
b33926360 International finance. Electronic International finance
b34290564 International insolvency review. Electronic Bankruptcy

b32564417 International investment perspectives. Electronic Investments, Foreign
b45946176 International journal of advertising. Electronic Advertising

b33926244 International journal of auditing. Electronic Auditing

b40579608 International journal of business communication. Electronic Business communication
b31093231 International journal of clothing science & technology. Electronic Textile industry
b33926190 International journal of consumer studies. Electronic Consumer education
b36971741 International journal of contemporary hospitality management. Electronic Hospitality industry
b37952754 International journal of electronic commerce : IJEC. Electronic Electronic commerce
b25571801 International journal of entrepreneurial behaviour & research. Electronic Entrepreneurship
b33926104 International journal of finance & economics : IJFE. Electronic International finance
b39021403 International journal of game theory. Electronic Game theory
b30082304 International journal of health care finance and economics. Electronic Medical care
b36970384 International journal of health care quality assurance. Electronic Medical care
b44780990 International journal of health economics and management. Electronic Medical care
b33866387 International journal of human resource management. Electronic Personnel management
b33926451 International journal of intelligent systems in accounting, finance & manageme Electronic Accounting

b33260643 International journal of law and management. Electronic Labor laws and legislation
b33788388 International journal of logistics : research and applications : the journal of the Electronic Business logistics
b33926013 International journal of management reviews. Electronic Management
b38814808 International journal of management science and engineering management.  Electronic Management science
b35363538 International journal of managerial finance. Electronic Corporations
b26599107 International journal of manpower. Electronic Labor economics
b38574809 International journal of medical marketing. Electronic Drugs

b33925975 International journal of network management. Electronic Computer networks

b25572647 International journal of nonprofit and voluntary sector marketing. Electronic Nonprofit organizations
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b36954445
b4061993x
b37924965
b32430322
b33922032
b37164995
b37952948
b43459845
b32750559
b43420321
b25483158
b33946875
b33946887
b33023190
b38992851
b36959601
b3900983x

OECD territorial outlook. Electronic
OECD trade and environment working papers. Electronic
OECD trade policy working papers = Documents de travail de I'OCDE sur la polit Electronic
OECD working papers. Electronic
OECD working papers on insurance and private pensions / OECD Development Electronic

OECD Working papers on international investment. Electronic
OECD working papers on public governance. Electronic
Oil and energy trends. Electronic

Oil information / International Energy Agency = Données sur le pétrole / Agenc Electronic
QOil, gas, coal and electricity quarterly statistics = Statistiques trimestrielles éleci Electronic

OPEC energy review. Electronic
Open economies review. Electronic
Operating systems review. Electronic
Operational research. Electronic
Operations research. Electronic
OR spectrum : quantitative approaches in management. Electronic
Organisationsberatung, Supervision, Coaching. Electronic
Organization & environment. Electronic
Organization management journal. Electronic
Organization science : a journal of the Institute of Management Sciences. Electronic
Organization studies. Electronic
Organizational research methods. Electronic
Oxford bulletin of economics and statistics. Electronic
Oxford economic papers. Electronic
Oxford review of economic policy. Electronic
Pacific economic review. Electronic
Pakistan development review. Electronic
Pakistan economic and social review. Electronic

Papers in money, macroeconomics and finance : proceedings of the Money, M: Electronic
Papers on non-market decision making. Electronic
Paradigm : the journal of Institute of Management Technology / Institute of Mz Electronic
PEB exchange : the journal of the OECD Programme on Educational Building.  Electronic
Performance improvement / ISP, International Society for Performance Impro\ Electronic
Performance improvement quarterly. Electronic
Personnel management : journal of the Institute of Personnel Management Au: Electronic

Personnel psychology. Electronic
Personnel review. Electronic
Perspectives on work. Electronic

Regional planning
International trade
Commercial policy

Economic development.
Pensions

Investments, Foreign

Public administration
Petroleum industry and trade
Petroleum industry and trade
Petroleum industry and trade
Petroleum industry and trade
Economics

Operating systems (Computers)
Operations research
Operations research
Operations research
Organizational effectiveness
Crisis management
Management

Organization

Organization

Organization

Economic history

Economics

Economic policy

Economics

Pakistan

Pakistan

Monetary policy

Social sciences

Industrial management
School buildings
Organizational learning
Performance technology
Personnel management
Personnel management
Personnel management
Industrial relations



b32890503
b38668737
b33891485
b40822813
b43527152
b45278155
b29150504
b39016298
b24338242
b33907808
b26602155
b37953266
b32750523
b38026855
b3808210x
b38082147
b33909106
b33138965
b37957259
b37958203
b33139416
b42373475
b43569171
b31095069
b46018335
b33909143
b33894796
b3795328x
b4077871x
b37953291
b43975975
b43975987
b33894929
b22165769
b43572030
b2214643x
b43585176
b35395850

Policy brief / OECD Development Centre. Electronic
Policy sciences. Electronic
Portuguese economic journal. Electronic
Presidential studies quarterly. Electronic
Problems of economic transition. Electronic
Proceedings of the ... annual meeting. Electronic

Proceedings of the annual meeting / American Association of University Teache Electronic

Production and operations management. Electronic
Project management journal. Electronic
Prometheus. Electronic
Property management. Electronic
Public administration quarterly. Electronic
Public choice. Electronic
Public finance review : PFR. Electronic

Public health economics / Bureau of Public Health Economics, School of Public | Electronic
Public health economics and medical care abstracts / Bureau of Public Health E Electronic

Public money & management. Electronic
Public policy and administration. Electronic
Public productivity & management review. Electronic
Public productivity review. Electronic
Public works management & policy. Electronic
Publishing research quarterly. Electronic

Purchasing power parities and real expenditures / OECD, Department of Econo Electronic

Qualitative market research: an international journal. Electronic
Quality technology & quantitative management Electronic
Quantitative finance. Electronic
Quantitative marketing and economics. Electronic

Quarterly journal of business and economics : QJIBE / University of Nebraska--Li Electronic
Quarterly journal of finance. Electronic
Quarterly journal of finance and accounting. Electronic
Quarterly labour force statistics / OECD, Department of Economics and Statistic Electronic
Quarterly national accounts / OECD, Department of Economics and Statistics = Electronic
Queueing systems. Electronic
R & D management. Electronic
Rapport statistique sur les accidents de la route en ... / Conférence européenne Electronic
Real estate economics. Electronic
Recherche en matiére d'économie des transports / Conférence européene des Electronic
Recherche et applications en marketing. Electronic

Developing countries
Policy sciences
Economics

Executive power

Russia (Federation)
Industrial relations
Insurance

Production management
Project management
Technological innovations
Real estate management
Public administration
Social choice

Finance, Public

Medical economics
Medical economics
Finance, Public

Public administration
Civil service

Civil service

Public works

Books and reading
Purchasing power parity
Marketing research
Quality control

Finance

Marketing

Economics

Finance

Finance

Labor supply

National income
Queuing theory
Research, Industrial
Traffic accidents

Real estate business
Transportation
Marketing



b35395874 Recherches économiques de Louvain. Electronic Economics

b33948446 Regional science policy & practice. Electronic Regional planning

b43409672 Regional studies. Electronic Regional planning

b38828522 Relations industrielles = Industrial relations. Electronic Industrial relations

b32786852 Renewables information / International Energy Agency. Electronic Renewable energy sources
b37177527 Reports of patent, design and trade mark cases. Electronic Patent laws and legislation
b43633134 Research and development expenditure in industry = les dépenses en recherch Electronic Research, Industrial

b43565748 Research in international business and finance. Electronic International business enterprises
b3884767x Research technology management. Electronic Research, Industrial

b43538290 Revenue statistics = Statistiques des recettes publiques. Electronic Revenue

b37883124 Review of accounting studies. Electronic Accounting

b37177722 Review of asset pricing studies. Electronic Finance

b33895259 Review of derivatives research. Electronic Derivative securities

b33948367 Review of development economics. Electronic Development economics
b33895272 Review of economic design : RED. Electronic Economics

b33895296 Review of economics of the household. Electronic Households

b37237056 Review of environmental economics and policy. Electronic Environmental economics
b32838542 Review of finance. Electronic Finance

b43525234 Review of financial economics. Electronic Business

b43893624 Review of fisheries in OECD countries : statistical update 1997-1998 = Examen ¢ Electronic Fisheries

b4358150x Review of fisheries in OECD member countries. Electronic Fisheries

b43538356 Review of industrial organization. Electronic Industrial organization (Economic theory)
b33948343 Review of international economics. Electronic International economic relations
b32518158 Review of international political economy. Electronic International economic relations
b3381529x Review of law & economics. Electronic Law and economics

b33895302 Review of managerial science. Electronic Management

b38536766 Review of market integration. Electronic Economics

b33815318 Review of marketing science. Electronic Marketing

b3381532x Review of Middle East economics and finance. Electronic Middle East

b37914868 Review of public personnel administration. Electronic Civil service

b33895314 Review of quantitative finance and accounting. Electronic Finance

b37176420 Review of social economy. Electronic Economics

b3394832x Review of urban & regional development studies : RURDS. Electronic Regional planning

b33753982 Review of world economics = Weltwirtschaftliches Archiv / IfW. Electronic International economic relations
b45240711 Revista espafiola de financiacidn y contabilidad. Electronic Banks and banking

b33948264 Revista internacional de seguridad social. Electronic Social security

b33948240 Revista internacional del trabajo. Electronic Labor

b33928320 Revue canadienne des sciences de I'administration = Canadian journal of admir Electronic Management



b33948239
b33948203
b3131076x
b43525143
b37953370
b3743861x
b45241740
b33917267
b43590251
b44802547
b33905903
b37910498
b33918454
b43570938
b43569201
b38083851
b38082020
b33721488
b46057092
b37177035
b38536808
b4354132x
b3808384x
b43589480
b38536821
b38536845
b45620945
b38536857
b37958252
b37953400
b37953412
b43642743
b43175910
b37958276
b43976098
b33929403
b33947855
b33929440

Revue internationale de sécurité sociale. Electronic
Revue internationale du travail. Electronic
Risk management. Electronic

Risk management and insurance review / American Risk and Insurance Insuran:Electronic

Russian & East European finance and trade. Electronic
Savings and development. Electronic
Scandinavian actuarial journal. Electronic
School leadership & management. Electronic
Science, technology and industry outlook. Electronic
Security journal. Electronic
Service business. Electronic
Service science: a journal for the worldwide service science community. Electronic
Services marketing quarterly. Electronic

Services, statistics on international transactions / Organisation for Economic Cc Electronic
Services, statistics on value added and employment / Organisation for Economi Electronic

Simulation & gaming. Electronic
Sloan management review. Electronic
Small business economics. Electronic
Small enterprise research. Electronic
Social choice and welfare. Electronic
Social marketing quarterly. Electronic
Society at a glance : OECD social indicators. Electronic
Sociology of work and occupations. Electronic
Sources and definitions. Electronic
South Asia economic journal. Electronic
South Asian journal of business and management cases. Electronic
South Asian Journal of Human Resources Management. Electronic
South Asian journal of macroeconomics and public finance. Electronic
Southern economic journal. Electronic
Southern review of public administration. Electronic
Soviet and Eastern European foreign trade. Electronic
Spatial economic analysis. Electronic
Special events galore! Electronic
Staff papers / International Monetary Fund. Electronic
STl review. Electronic
Strategic analysis. Electronic
Strategic change : briefings in entrepreneurial fiance. Electronic

Strategic comments : in depth analysis of strategic issues from the Internationa Electronic

Social security

Labor movement

Risk management

Risk (Insurance)

Russia (Federation)
Saving and investment
Life insurance
Education

Technology indicators
Private security services
Service industries
Service industries
Marketing

Service industries
Service industries
Social sciences
Industrial management
Small business

Small business

Social choice

Social marketing
Social indicators
Occupations
Economic indicators
South Asia
Management
Personnel management
Macroeconomics
Economics

Public administration
Soviet Union
Economic geography
Special events

Foreign exchange
Labor supply

Military policy
Organizational change
Strategy



b31095161
b37285713
b43572959
b43516324
b43633687
b45621111
b33815392
b33912300
b43175958
b46152404
b46058242
b31095185
b26316365
b33947740
b33912415
b33260552
b37921241
b43632051
b26602544
b33931318
b3393132x
b37177394
b43458282
b33930739
b38033410
b43951454
b37954209
b37954337
b37950198
b37950356
b35405272
b38990179
b37950368
b3716756x
b37954441
b37950447
b37952687
b37954489

Strategic direction.

Strategic management journal.
Strategy and leadership.
Strategy science.

Electronic
Electronic
Electronic
Electronic

Structural statistics for industry and services = Statistiques de[s] structures de I' Electronic

Studies in microeconomics.

Electronic

Studies in nonlinear dynamics and econometrics / sponsored by the MIT Press ; Electronic

Studies on Russian economic development.
Successful fund raising.

Successful fund raising.

Supply chain forum.

Supply chain management.

Supreme Court economic review.
Sustainable development.

Systemic practice and action research.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Tax co-operation : towards a level playing field / assessment by the Global Foru Electronic

Tax policy and the economy.

Taxing wages = Les imp0ts sur les salaires.
Team performance management.

Technical communication quarterly : TCQ.
Technology analysis & strategic management.

Electronic
Electronic
Electronic
Electronic
Electronic

Technology and culture : the international quarterly of the Society for the Histc Electronic

Technometrics.

Telecommunication systems.

The ABCA journal of business communication.
The Academy of Management annals.
The Academy of Management executive.
The Academy of Management executive.
The Academy of Management journal.
The Academy of Management review.
The accounting historian.

The accounting historians journal.

The accounting review.

The American economic journal. Applied economics.

The American economic journal. Macroeconomics.
The American economic review.

The American economist.

The American journal of economics and sociology.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Strategic planning
Business planning
Industrial management
Operations research
Industrial statistics
Microeconomics
Econometrics

Economic forecasting
Fund raising

Fund raising

Business logistics

Physical distribution of goods
Law

Sustainable development
Large scale systems
Taxation

Taxation

Income

Teams in the workplace
Technical writing
Technological innovations
Technology

Statistics
Telecommunication systems
Communication in management
Management
Management
Management

Industrial management
Management

Accounting

Accounting

Accounting

Economics
Macroeconomics
Economics

Economics

Social sciences



b33752497
b37180381
b43582357
b45905149
b36967713
b36967737
b33947533
b33864147
b33814557
b33814569
b37954556
b38084612
b37771322
b43514625
b43978009
b43520017
b40620979
b38980964
b37274326
b38992619
b35245256
b29813827
b37428081
b43572881
b33853551
b33861614
b30112357
b33861766
b37955196
b37955202
b38991494
b33930041
b25571795
b36971108
b45608830
b38008233
b33869674
b33869741

The American review of Soviet and Eastern European foreign trade.
The analysts journal.
The annual report of the OECD : report by the Secretary-General.

Electronic
Electronic
Electronic

The Asia Pacific journal of public administration = Ya Tai gong gong xing zheng » Electronic

The assurance magazine.

The assurance magazine and Journal of the Institute of Actuaries.
The Australian economic review.

The B.E. journal of economic analysis & policy.

The B.E. journal of macroeconomics.

The B.E. journal of theoretical economics.

The Brookings review.

The bulletin of the Association for Business Communication.
The business history review.

The Chinese economy.

The DAC journal.

The Developing economies.

The econometrics journal / Royal Economic Society.

The Economic and social review.

The economic journal : the journal of the British Economic Association.

The Economic record.

The economics of transition.

The Economists' voice.

The energy journal.

The Engineering economist.

The European accounting review.
The European journal of finance.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

The European journal of health economics : HEPAC : health economics in preve Electronic

The European journal of the history of economic thought.

The executive : an Academy of Management publication.

The financial analysts journal.

The financial review.

The Forum for social economics / Association for Social Economics.
The international journal of bank marketing.

The international journal of educational management.

The international journal of entrepreneurship and innovation.

The International journal of logistics management.

The international journal on media management : JMM.

The international review of retail, distribution and consumer research.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Commerce
Securities
International economic relations
Public administration
Life insurance

Life insurance
Economics
Economics
Macroeconomics
Economics

Social sciences
Business education
Business

China

Economic assistance
Developing countries
Econometrics
Ireland

Economics

Australia

Capitalism
Economics

Energy industries
Engineering
Accounting

Finance

Medical economics
Economics
Management
Investment analysis
Finance

Economics

Bank marketing

School management and organization

Entrepreneurship
Business logistics
Mass media
Retail trade



b33869807
b45948719
b33947314
b43524084
b43524096
b33877373
b37951427
b38028359
b43572923
b33877877
b40779154
b37163346
b24340005
b3052409x
b37896210
b40601791
b3716868x
b33914813
b3387900x
b37447634
b33045884
b37281884
b37770871
b40620207
b40620244
b37870580
b33054745
b33885801
b37961767
b33097410
b3697173x
b36979247
b37908984
b33877397
b38984738
b37174514
b31091787
b33889806

The international trade journal.

The investment analysts journal = Die Beleggingsnavorsers tydskrif.

The Japanese economic review.

The Japanese economy.

The Japanese political economy.

The journal of behavioral finance.

The journal of business.

The Journal of business communication.

The Journal of business strategy.

The journal of communist studies and transition politics.
The journal of consumer affairs.

The Journal of consumer research.

The journal of corporate accounting & finance.
The journal of corporate law studies.

The journal of developing areas.

The Journal of economic education.

The journal of economic history.

The journal of economic inequality.

The journal of economic methodology.

The journal of economic perspectives.

The journal of entrepreneurship.

The journal of finance.

The journal of financial and quantitative analysis.
The Journal of financial research.

The journal of futures markets.

The journal of human resources.

The Journal of industrial relations.

The journal of international trade & economic development.

The journal of law & economics.

The Journal of leadership studies.

The journal of management development.

The journal of personal selling & sales management.
The journal of political economy.

The journal of psychology & financial markets.

The journal of real estate finance and economics.
The Journal of risk and insurance.

The journal of risk finance.

The journal of strategic studies.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

International trade
Investment analysis
Economics

Japan

Japan

Capital market
Business
Communication in management
Management
Communism
Consumer education
Consumer behavior
Accounting
Corporation law
Developing countries
Economics
Economic history
Economics
Economics
Economics
Entrepreneurship
Finance

Finance

Finance

Commodity exchanges
Manpower policy
Industrial relations
International trade
Law

Leadership
Executives

Selling

Economics

Capital market
Mortgages
Insurance

Risk management
Strategy



b43538320
b38985524
b37799824
b26602520
b38697336
b26602556
b43175995
b43459869
b43176008
b32890655
b43951363
b43588876
b38081878
b43573101
b36974420
b33914886
b3787083x
b37952171
b38988033
b38988045
b37285397
b37874408
b37882235
b37285671
b40620177
b46057134
b37884165
b33918442
b3394829x
b43210028
b33947028
b3795829x
b43597944
b38070868
b33914941
b43176732
b32431272
b43313553

The journal of supply chain management.
The Journal of technology transfer.
The journal of the Operational Research Society.

The journal of workplace learning.

The journal of world investment & trade [electronic resouce].

The learning organization.
The major gifts report.
The Manchester school.

The membership management report.

The OECD jobs study.

The OECD small and medium enterprise outlook
The OECD STAN database for industrial analysis = La base de données STAN de
The Organizational behavior teaching review.

The outlook / Standard & Poor's.
The Punjab University economist.

The quarterly journal of Austrian economics.
The quarterly journal of economics.

The Rand journal of economics.
The review of Austrian economics.

The Review of Black political economy.
The review of corporate finance studies.

The review of economic studies.

The review of economics and statistics.

The review of financial studies.
The Review of income and wealth.

The SA journal of accounting research.
The Scandinavian journal of economics.

The Service industries journal.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

The South African journal of economic history : [journal of the Economic Histor Electronic
The South African journal of economics = Suid-afrikaanse tydskrif vir ekonomie. Electronic

The successful registrar.

The Swedish journal of economics.

Electronic
Electronic

The tax/benefit position of employees / OECD = La situation des salariés au reg: Electronic

The teaching of organization behavior.
The VLDB journal : the international journal on very large data bases.
The volunteer management report.

The World Bank economic review.
The World economy.

Electronic
Electronic
Electronic
Electronic
Electronic

Purchasing

Technology transfer
Operations research
Employees
Investments, Foreign
Organizational learning
Charities

Economics
Management
Unemployment

Small business
Input-output tables
Organizational behavior
Investments

Pakistan

Austrian school of economics
Economics

Public utilities

Austrian school of economics
African Americans
Corporations
Economics

Statistics

Finance

National income
Accounting

Economics

Service industries
Economic history
Economics

Student registration
Economics

Income

Management
Databases

Voluntarism

Economic development
International economic relations



b40620323
b33916263
b33931483
b33931495
b38080278
b45621305
b38540629
b36974432
b36974444
b33916378
b46058527
b33916408
b40632623
b38185921
b43587288
b43588980
b43975203
b32822005
b33916895
b43570215
b38030226
b3391686x
b33931550
b37953448
b3391851x
b37948118
b39238714
b33754007
b35407633
b43176781
b33918673
b33918685
b38069672
b32890539
b43197528
b37916609
b33946450
b43569304

Thunderbird international business review. Electronic
TOP. Electronic

Total quality management & business excellence. Electronic
Total quality management. Electronic
Tourism analysis. Electronic
Tourism economics. Electronic
Tourist studies. Electronic
Tradition : Zeitschrift fir Firmengeschichte und Unternehmerbiographie. Electronic
Transactions of the Faculty of Actuaries. Electronic
Transition studies review. Electronic
Transnational corporations review. Electronic
Transportation. Electronic
Transportation science. Electronic
Travel and tourism / Mintel. Electronic
Trends in international migration. Electronic
Trends in public sector pay in OECD countries. Electronic

Trends in the transport sector / European Conference of Ministers of Transport Electronic
Trusts & trustees. Electronic
Umwelt-Wirtschafts-forum : UWF. Electronic
Uranium resources, production, and demand : a joint report / by the European Electronic

Urban affairs review. Electronic
Urban forum. Electronic
Venture capital : an international journal of entrepreneurial finance. Electronic
Vierteljahrschrift fiir Social- und Wirtschaftsgeschichte. Electronic
Voluntas : international journal of voluntary and nonprofit organizations. Electronic
VSWG : Vierteljahrschrift fir Sozial- und Wirtschaftsgeschichte. Electronic
Wall Street journal. Electronic
Weltwirtschaftliches Archiv. Electronic
Western journal of agricultural economics. Electronic
Wilmott. Electronic
Wirtschaftsdienst. Electronic
Wirtschaftsinformatik. Electronic
Work and occupations. Electronic

Working paper / Organisation for Economic Co-operation and Development, D¢ Electronic

Working USA. Electronic
World Bank research observer. Electronic
World banking abstracts. Electronic
World energy outlook. Electronic

Commerce

Sampling (Statistics)

Total quality management
Total quality management
Tourism

Tourism

Tourism

Business

Life insurance.

Europe, Eastern

International business enterprises

Transportation
Transportation

Tourism

Emigration and immigration
Employees
Transportation

Trusts and trustees
Industrial management
Uranium industry

City planning

Urban policy

Venture capital
Economics

Nonprofit organizations
Social history

American newspapers
Economics

Agriculture

Finance

Economics

Electronic digital computers
Occupations

Economic development.
Working class
Economic development
Banks and banking
Power resources



b40637372
b33925161
b35395394
b33925203
b36974468
b33927583
b35399247
b3795345x

World oil.

Zeitschrift fur Betriebswirtschaft.

Zeitschrift flir die gesamte Staatswissenschaft.
Zeitschrift fir die gesamte Versicherungs-Wissenschaft.

Zeitschrift fur 6ffentliche und gemeinwirtschaftliche Unternehmen.

Zeitschrift fir Planung & Unternehmenssteuerung.
Zeitschrift fuir Social- und Wirthschaftsgeschichte.
Zeitschrift fir Unternehmensgeschichte.

Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic
Electronic

Petroleum

Industrial management
Social sciences
Insurance

Economics
Management
Economics

Industries



RECORD #
(BIBLIO)

b12034605
b1248099x
b12569987
b12597995
b12602437
b12639400
b12773244
b12777092
b12789513
b13153122
b13243810
b13773318
b14056719
b14700335
b14779109
b16280519
b17117562
b20728256
b20892007
b21974196
b24236226
b25788218
b2646357x
b49325425
b46742979

Title

The Economist.
Advertising age.
Business week.
Consumer reports.
Fortune.

Textile world.

Indian journal of industrial relations.

Medical economics.

The Asian economic review.
The Petroleum economist.
World oil.

Bankers digest.

Women in business

Trains.

Forbes.

Monthly bulletin of statistics
The Wall Street journal
Dispute resolution journal
Barron's.

The journal of housing and community development Housing

Journal of forensic economics.

The Philippine review of economics.
HBS alumni bulletin.

Journal of economic insight.

Subject Heading Subject Heading MKTGMGM1IBU§MGSQACCT/FIN [ECON
Economic history Finance X
Advertising Marketing X
Business ALL business disciplines X X X X X X X
Consumer education Commercial products X X X X X X X
Business ALL business disciplines X X X X X X X
Textile industry X X
Industrial relations X X X X
Medical economics Economic X X
Economics Economic history X
Petroleum industry and trade X X X X
Petroleum X
Banks and banking Finance X X X X
Businesswomen X X X X X X X
Railroads X
Business X X X X X X X
Economic history Statistics X X X X
New York (N.Y.) X X X X X X X
Arbitration (International law) Conflict management X X X X X X X
Investments Finance X X X X
Housing policy X X X X X
Forensic economics X
Economics Philippines X
Business X X X X X X X
Economics X X X
X X X

American Economic Association papers/proceedings Economics
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UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Jim Austin
Instructor of Record’s name

Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form shouid be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but méy also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor's
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)
Finance/FINA 756 Financial Statement Analysis

Justification Statement

Jim Austin has been a CPA for over 37 years. Asa part of his certificate, he is required to abtain 40 hours of continuing
education each year, which he has met. He has five years of experience with KPMG, Jim’s last job in the financial service
industry was as CFO for Southern First Bank. This is a bank that he helped organized and grew to over $850 million and was
the CFO for 11 years. During this time, he was responsible for the following areas: accounting, investing, interest sensitivity,
human resources, IT, compliance, and loan and deposit operations. After five years of working with KPMG, in which he was
responsible for the audit and preparation of financial statements, during the next 27 years, Jim had the primary responsibility
for preparing all the financial statements for the various companies, in which t was employed. During approximately 20 years of
the 27 years, the companies he worked with were required to file all public financial statements with the Securities and
Exchange Commission. All of their financial reporting requirements were met.

The learning outcomes for FINA 756 relates to the instructor's qualifications as this course focuses on the analysis of financial
statements for profitability, cash flow and risk assessment and for firm and segment valuation. Financial concepts such as Time
Value of Money, Present Value, Future Value, Annuity Calculations, Amortizations, Bond Valuations, Stock Valuations,
Weighted Average Cost of Capital Calculations are presented in this course.

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of record lete and accurate.
Chiers JUN 15 2018

Signature of Coilege or Schooi Dean/Representative Date
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UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Julian Dalzell
Instructor of Record’s name

L . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)

International Business/MGMT Human Resources and the Global Firm
801

Justification Statement

Julian Dalzell has spent a total of 43 years working for Shell in 3 continents and 5 countries. OFf that time, more than 35 were
full time Human Resources roles. In addition to specialist roles in Compensation, Labor Relations and Career Development, he
has held senior general management positions based in the US, United Kingdom, Malaysia and Singapore. Julian has held two
Regional Roles running HR for North America (2006 to 2010) and Asia-Pacific-Middle East (2003-2004). In addition, to two
holding two global HR Management roles as VPHR Shell Trading {2000-2003) and Supply and Distribution (2005). Julian has
taken: Career Development in Human Resources Development (EHRD 613), Training Task Analysis {(EHRD 622), Training and
Development in Human Resources Development (EHRD 372), Program Development in Adult Education (EHRD 642),
Organizational Development and Performance in Human Resources Development {EHRD 625), and Change Theory (EHRD
624) at TAMU University.

The learning outcomes for MGMT 801 correlate to the instructor's qualifications student's must be able to describe some of the
complexities and nuances of managing Human Resources across national borders, manage the material differences between
domestic and international HR, incorporate the impact of culfure on the design and delivery of HR processes, comprehend how
multinational companies manage their workforce internationally, and deal with the barriers and enablers of Global HR
strategies.

I attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of re e complete and accurate.
T Le ) JUN 15 2018

Signature of College or School Dean/Representative Date







UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

James Fadell
Instructor Df Record's name

Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course({s}). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning cutcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)
ManagementMGMT 732 Learning with Leaders

Justification Statement

James Fadell is an executive chemical engineer who possess an MBA in Organizational Dynamics and Leadership and has
over 25 years of experience in sales, marketing, engineering, operations and executive leadership. In previous roles he has
proven success in driving results, problem-solving and providing strong leadership to multi-functional organizations. James
experience range from commercial, industrial and residential industries and markets including building materials, fabrication,
automotive OEM’s, commercial OEM's and filtration/microfiber technology. In his previous job position with OWENS CORNING,
a leading global producer of residential and commercial building materials, glass fiber reinforcements and engineered materials
for composite systems with sales of nearly $5 Billion in 28 countries on five continents, James was the Commercial Acoustics
Business Manager . He is currently the Vice President and Division Manager of NVR Inc., a top national home builder with over
$3 Billion in annual revenue. In this role, he provides strong leadership, building a team that can maximize profitability,
minimize costs, drive accountability and meet or exceed the goals of the Division.

The learning outcomes of this course relates to the instructor's qualifications as emphasis is placed on diagnosing the context
of different leadership situations through the experience of accomplished business leaders, demonstrating knowledge within
several areas of expertise (ex: negetiations, marketing and sales, design, coaching, mentoring, supervising and developing
employees) which are critica! to a business's success.

I attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of record are complete and accurate.
rtuer YN 26 aumg

Sighature of College or School Dean/Representative Date







UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Instructor of Record’s name Timothy Fry

- . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1,20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)
MGSC 872 Project Management

Justification Statement

During the time Dr. Fry completed his Ph.D. Project Management had yet to develop into the discipline that it is today, so he
was not able to take many specific courses in the topic area. However, in addition to taking MS 805 and MAN 820, which
involved basic and advanced project management topics during his Ph.D. coursework, Dr. Fry has also consuited with several
companies on the project management processes, for example; Macron Tools, SRS at the Savannah River Project, and Macke
Truck. He has personally managed over 20 Acquisition and Development projects with a total expenditure exceeding over 20
million dollars. He owned and was President of Metz Construction during which time many grading, utilities, and infrastructure
projects in and around Columbia were completed. His responsibilities included the scheduling and budgeting aspects of these
projects as well as monitoring of progress.

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of rec complete and accurate.
%u{) JUN 19 2018

Signature of College or School Dean/Representative Date
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UNIVERSITY OF

SOUTH CAROLINA
Instructor of Record Qualifications

Alternate Credentials

James Kindle
Instructor of Record’s name y

. . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor's qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)

MKTG 707 Product and Branding Policies

Justification Statement

Mr. Kindley has helped develop and market numerous successful consumer preducts for companies such as Rubbermaid,
Bissell, Williamson-Dickie, American Pottery, and Base4. He has been a founder or co-founder of three consumer products
firms. He is presently assisting several companies with their new product development and marketing efforts as a consultant.
He holds over fifteen patents related to the above.

Mr. Kindley served on the board of Williamson-Dickie Manufacturing Company from 2000 to 2017 when it was sold to VF
Corporation. He currently is an advisor to several small, early-stage enterprises. He has taught a variety of marketing courses
since 1996 at SMU, College of Charleston, University of Missouri, and University of South Carolina, and has received 8
teaching awards.

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of recoid :
. JUN 19 2018

Signature of College or School Dean/Representative Date







UNIVERSITY OF

CAROLINA

Instructor of Record Qualifications
Alternate Credentials

William Magrogen
Instructor of Record’s name grog

- . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s} and how those outcomes relate to the instructor's
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)

Accounting/ACCT 743,ACCT Accounting for Managerial Control; Managing Risk in Multi-Nationals
741

Justification Statement

Bill Magrogen consulted to aerospace and government executives on international program investment decisions for major
hardware and software systems for 20 years. He has been teaching management accounting knowledge, skills and abilities in
professional MBA programs since 1992 - at USC since 2012. Using risk-based simulations, his value-creating approaches
optimized system cost-for-performance risks and enabled long-term sustainability. His career experience involved risk
assessment relevant to value-creation and competitive practices, fact-based risk predictions and controls to assure future
system performance, creating risk management models that support loss minimization, applying risk management to
outsourcing decisions, decision support frameworks enabling liguidity, solvency, and sustainability, facilitating discussions with
F-500 executive teams in facing business risk, dialogue with F-500 executives re specific business risk remediation's.

The learning outcomes of the instructor's courses are related to assessing the theory of constraints (TOC) and the impacts on
strategic cost management, applying control systems most appropriate for a given situation in a given entity, diagnosing pay-
for-performance incentives and compensation systems, developing decision support frameworks re liquidity, solvency, and
sustainability, facilitating discussions with executive teams in facing business risk, and applying information-centric business
risk assessments and predictions.

I attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of record complete and accurate.
S JUN 15 2019

Signature of Coilege or School Dean/Repre'éentative Date







=
UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Mark Newsome
Instructor of Record’s name

- . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s} for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
gualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s} | Course Title(s)
Marketing/MKTG 718; MKTG Social and Digital Media Strategies for Business; Marketing Communications
705

Justification Statement

Mark Newsome brings over 20 years of professional branding and strategic marketing fieldwork to the classroom. Beginning
his advertising career in Chicago at global agency Grant/Jacoby, he became vice president and account director, working on
cutting-edge brands such as 3M and Microsoft before joining Columbia-based integrated marketing agency Chernoff Newman
as senior vice president and chief client services officer. During his 12 years at Chernoff Newman, Newsome played a major
role in the branding, launch and IPOs of many emerging technology brands such as Digital Optics Comoration, Avanex, Alcatel,
Onix Microsystems and Pirelli. From introducing 3M's new industrial chemical line, Dyneon, worldwide, to creating substantial
brand preference for Digital Optic's Corporation's Photonic Chip technology resulting in a two-year accelerated growth, to a $30
million production facility, his work has provided him the opportunity to remain on the lsading edge of technologies and media
as they have rapidly evolved. The learning outcomes related to the instructor's qualifications will provide students the
opportunity o integrate and exploit social media within an overall marketing/communication strategy, identify and describe a
wide range of social media, identify and describe enhanced social networking and marketing strategies, develop and present
an integrated marketing communications plan with social and digital media as the primary communications platform, create an
actionable strategic social/digital plan, identify and describe techniques within social media to create dialogue with consumers
and enhance, and identify and describe key features across three or more social media platforms.

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of reci:é are complete and accurate.

Signature of College or School Déan/ Répresentative

JUN 26 208

Date







UNIVERSITY OF

SOUTH CAROLINA
Instructor of Record Qualifications

Alternate Credentials

Sarah Ostergaard

Instructor of Record’s name

- . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor's qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)

International Business/IBUS 700 | Survey of International Business

Justification Statement

Sarah H. Ostergaard earned a J.D. focused on international business law from the University of Virginia and a B.A. with
Distinction in Economics and Hispanic Studies from Connecticut College. She worked for Pricewaterhouse Coopers, LLC, in
Transfer Pricing Economics, where she conducted functional analyses of corporate operations, performed economic
comparisons, and drafted compliance memoranda justifying arms’ length pricing. She practiced law in the International Trade
division for the Washington, D.C. office of Baker & McKenzie, where she advised clients regarding export controls and
ecenomic sanctions, including compliance with the U.N. Oil for Food programme. Sarah has taught Legal Research and
Writing at the law schools of Boston University and George Mason University, and published a paper about the WTO and its
treatment of international taxation in the Notre Dame Journal of Legislation. Sarah is alsc the Chair of the Irmo High School
Education Foundation, an independent 501{c}(3) nonprofit that supports academics at Irmo High School in Columbia, South
Carolina.

The learning cutcomes relates to the instructor's qualifications of understanding the global dimensions of business ad the
effects of globalization on the MNC.

I attest that, to the best of my knowledge, the information and documentation being submitted for this
instructor of record are complete and accurate.

e JUN 19 208

Slénature of College or School Dea ﬁ/ Repré-s'gnt'ative Date






UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Douglas Quackenbos
Instructor of Record’s name g Q

- . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the coursels) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s} and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)

Marketing/MKTG 712 Sales: Process, People, and Performance

Justification Statement

During a twenty-seven year professional career (twelve abroad), Doug Quackenbos worked in a variety of marketing (product
and channel), sales and business development roles of increasing complexity and responsibility in industry-leading, industrial
and commercial business-to-business firms, including Sonoco, Hilti, StanleyBlack&Decker, Newell Rubbermaid and JPW
Industries (formerly Walter Meier (Manufacturing) Inc.) Specific career highlights include: responsibility for the launch of the
DeWalt brand of power tools throughout Latin America and Italy; while at Hilti, participating in the developmeant and
implementation of a Bain & Co.- led strategic plan focusing on “Customers, Competencies and Concentration” and being
chosen as strategic member of the Hilti group’s European-wide Marketing training program; developing and implementing a
multi-country, brand and SKU harmonization program for Newell Rubbermaid’s home-decor division; and while at Walter Meier
{Manufacturing) Inc./ JPW Industries restructuring and rebuilding the North American sales organization, and developing and
leading an international expansion initiative, which ultimately led to the publication of a 2013 IMD case study in which he is the
protagonist. Doug is & 1992 graduate of the University of South Carolina, MIBS program {International MBA) and z graduate of
Stetson University.

Leamning outcomes related to Doug's qualification includes an understanding of the theoretical and historical foundations that
underlie the sales function, including the interface with marketing and the operations planning process, becoming familiar with
currént digital tools: CRM, Content Marketing, Mktg. & Sales automation and Data Analytics; as well as their impact on the

VAT 1 Al L) o H : i il N ol

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of iord are complete and accurate. JUN 15 2013

Signature of College or School Deéﬁ/Representative Date
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UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Beth Renninger
Instructor of Record’s name

" . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept({s)/Number(s) | Course Title(s)
Marketing/MKTG 705 Marketing Communications

Justification Statement

Beth Renninger is a marketing faculty member and director of Center for Sales Success (CSS) at the Darla Moore Schooal of
Business. Upon graduating from Bloomsburg University of Pennsylvania, where she was a member of American Marketing
Association, Renninger began her diverse career at Verizon. During her tenure with Verizon, she served in several marketing
and sales leadership positions, including director of regional marketing for Pennsylvania and Delaware for the launch of Fi0S
internet and television, and executive director of national digital marketing, which included web, mobile, social media and chat
responsibility for sales and support for the consumer and small business portfolios. Beth's primary roles as CS8S directoris to
develop the sales curriculum in the Moore School to reflect the needs of our corporate pariners and the changing dynamics in
the current sales environments, facilitate internships, employment and projects for students, participate in sales competitions to
help students apply their skills and defiver a sales certification for Moore School students through a program sponsored by the
National Association of Sales Professionals.

The learning outcomes of this course place emphasizes on advertising, sales promotions, marketing-oriented public relations,
event and sponsorship marketing, point-of-purchase communications, and other aspects of integrated marketing
communications that are all related to the instructors qualifications.

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of ::l are complete and accurate.

Signature of College or School Dean’Representative Date







UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

n Sale
Instructor of Record’s name Joh eby

Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept{s)/Number(s) | Course Title(s)

International Business/IBUS 735 | International Mergers and Acquisitions

Justification Statement

John is employed by ABB Inc. as Vice President of Corporate Busingss Development for North America. ABB is a global,
publicly traded leader in power and automation industries. In this role, he supports ABB's growth in the region through both
erganic and inorganic avenues, including Mergers & Acquisitions. His 13 years of experience in this role are preceded by
nearly two decades of market strategy and business development experience at division and business unit levels. Additionally,
he has been involved in various roles in a wide range of M&A transactions, including privately owned and publicly traded
companies, both as a foreign company acquirer of businesses in North America and as an acquirer of businesses with global
footprints. He has managed all phases of projects, from investment concept and thesis, to identification, appreach, valuation,
diligence, contracts, closing and integration planning activities. These factors correlate to the ieamning outcomes for IBUS 735
which includes applying common M&A processes and managing all phases of a typical internal and domestic acquisition,
driving company focus on critical success factors, and proposing, screen and develop rationale and expectations for pre-
transaction acquisitions.

| attest that, to the best of my knowledge, the information and documentation being submitted for this
instructor of record are complete and accurate.
JUN 15 2018

%mo/)

Signature of College or School Dean/ Representative Date






UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Ken Sekle
Instructor of Record’s name . y

. . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructorof record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include cther
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form,

Course Dept(s)/Number(s) | Course Title(s)
Management/MGMT 778 Small Business Management

Justification Statement

Ken Sekley has over 35+ years in the field of business, which includes in senior management roles, in organizations which
range from small entrepreneurial start-ups to Fortune 500 companies. For the past 10-years Ken has been a CEQ at two mid-
size businesses in the building materials industry. One of these businesses was a founder owned and operated company that
Ken helped to transition to'a 100% employee-owned ESOP. Currently he is president and CEQ of Southland Log Homes, a
portfolio company of a private investrent firm, where he has exposure fo automated design and manufacturing, online
marketing and direct to consumer sales. In addition to finance, IT, and HR internal functions of the company. With "real-time
"experience, Ken is highly capable of conveying general management challenges of starting up and managing a small business
in today's market environment.

Additionally, Ken sits on the Board of Directors of TiO Home, a start-up home automation company, therefore, his current job
functions and on-going activities are directly relevant to the experience and knowledge for teaching MGMT 778. These factors
relate to the learning outcomes for MGMT 778, which includes developing a business model, industry and market analysis,
organizational structure and business forms, sales and marketing, finance, operations, the business plan, and the growth and
development of a2 small business.

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of record mplete and accurate.
e JUN 15 2015
o

Signature of College or School Dean/Representative Date
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UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Instructor of Record's name James Sheppard

Darla Moore School of Business

College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)
Finance/FINA 773 Project Finance

Justification Statement

James Sheppard is an attomey and former investment banker who was previously co-head of the Global Project Finance
Group at Bank of America. His experience includes structuring project finance loans and bonds, as well as managing the
syndication of project finance bank loans. As a consultant, he has worked extensively with development agencies, including
the World Bank, the United Nations, the African Development Bank, and the Millennium Challenge Corporation, and he
continues to works as a financial advisor to private sector clients. Currently, he is corporate counsel for a solar energy
development firm headquartered in Raleigh, NC. He is also a consultant to the World Bank, writing an extensive paper to
advise development country government officials regarding the proper use of government guarantees for infrastructure
projects. Finally, he is arranging financing for a firm headquartered in Lexington, SC for a series of projects to remediate coal
ash produced by coal-fired electric power plants.

The learning outcomes related to the instructor's qualifications include, the analyzing of business opportunities for their
potential to be structured as a project financing, analyzing the risks entailed by various forms of project and project financial
structures, model a project financing, assess alternative project financing strategies, and understanding how transactions are
priced and be able to price a transaction (within the classroom constraint of assumed market conditions).

| attest that, to the best of my knowledge, the information and documentation being submitted for this
instructor of recor: complete and accurate.
JUN 15 2018

Signature of Coliege or Schooi Dean/Representative Date
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UNIVERSITY OF

SOUTH CAROLINA

Instructor of Record Qualifications
Alternate Credentials

Joel Stevenson
Instructor of Record’s name

. . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which alternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor's qualifications. When possible, please
describe the learning outcomes of the course(s} and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form.

Course Dept(s)/Number(s) | Course Title(s)

Management/MGMT 777 Innovation/Entrepreneurship Specialization

Justification Statement

Over the past 30-years, Joel Stevenson started, grew and sold four companies during his business career, two to private
investors, one to the public and one to a Fortune 500 company. He was president of two of his companies, and vice president
of two, additionally, he started the incubator, founded here at the University of South Carolina. According to the Department of
Commerce it became the largest incubator in the State of SC, the model for the state. With a strong background in innovation
and entrepreneurship, Joel's past business ventures is directly relevant for teaching MGMT 777.

The learning outcomes related to the instructor's qualifications is to present entrepreneurship in both theoretical and practical
terms. In the belief that “there is nothing more practical than a good theory,” an examination of entrepreneurship focusing on
how opportunities are discovered, the conditions of markets and industries that must be weighed in choosing to enter them,
and the resources needed by the entrepreneur to establish a new venture and build it into a successful enterprise. Students
will need to use knowledge and technigues leamed in other courses, much s a startup entrepreneur must know something
about almost everything

involved in his business.

| attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of recoe;;omplete and accurate.
‘) JUN 15 2018

Signature of College or School Dea n/Kepresentative Date
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Instructor of Record Qualifications
Alternate Credentials

Daniel Zankman
Instructor of Record’s name

- . Darla Moore School of Business
College/School submitting documentation

In accordance with the policies and procedures set forth in ACAF 1.20, this form should be used when an
instructor of record is being credentialed based on qualifications other than academic degree in the teaching
discipline, graduate coursework, or status as a graduate teaching assistant. Credentials will most likely include
work experience, research, certification, or licenses related to course subject matter, but may also include other
experiences that make the instructor uniquely qualified to teach the course(s) listed below.

Please list the course(s) for which aiternate credentials are being submitted, and describe the credentials that
qualify the instructor to teach the course(s). The justification statement should be thorough and written so that
readers outside of the teaching discipline can understand the instructor’s qualifications. When possible, please
describe the learning outcomes of the course(s) and how those outcomes relate to the instructor’s
qualifications. Documentation supporting stated credentials must be submitted with this form,

Course Dept(s)/Number(s) | Course Title(s)
Management/BADM 790 Strategic Dealmaking

Justification Statement

Daniel Zankman, is the Vice President, of Global Client Pursuits, DXC.technology, a $20B corporation formerly known as
Hewlett Packard Enterprise. He is taken six specific {18-credits) MBA courses that has prepared him to be effective in teaching
in the area of teaching strategic dealmaking. These courses include: GSM OB714 HUM BEHAV ORG, GSM OB846S TECH &
ORG CHNG, GSM MK723 MARKETING MGMT, MG833 COMPETITOR ANALYSIS, GSM MG852 STRT NEW VENTURES,
GSM MK859 INDUSTRIAL MARKET STRATEGY

The learning outcomes as they relate to the instructor's qualifications place emphasizes on existing background and awareness
of the problems and opportunities involved in managing large business growth opportunities and expanding market share.
Analytical tools, live role playing opportunities and case discussion of strategic dealmaking issues will be major component and
as aresult, students will be able fo: identify, share, and understand the strategies and actions which lead to substantive
business growth, explore the underlying psychological constructs of the deal, while analyzing the client, the competitors and
the company in which student's work. Additionally, develop students’ capabilities in areas deemed critical to their future
success as managers and leaders. General Managers, salespeople and entrepreneurs will gain insight into how a business
grows and prospers as a result of dealmaking and client centricity.

I attest that, to the best of my knowledge, the information and documentation being submitted for this

instructor of record a @ 1 ,.

JUN 15 2018

Signature of College or School Dean/Representative Date








