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5.4 Qualified Administrative/Academic Officers

5.4

The institution employs and regularly evaluates administrative and academic officers
with appropriate experience and qualifications to lead the institution.
(Qualified administrative/academic officers) [Off-Site/On-Site Review]

Compliance

The Off-Site Reaffirmation Committee found support for the institution’s case for
compliance.

For administrative and academic positions, the institution provided a copy of the
administrator’s resume, a position description, and completed evaluations. Position
descriptions for these administrative positions included responsibilities and
qualifications, along with other types of expectations for preferred knowledge, skills, and
abilities. The credentials of the administrators in the position aligned with the
documented qualifications. Institutional policy ACAF 1.01 details the policies and
procedures for recruitment, appointment, and annual review of academic administrators.

The institution provided comprehensive examples of annual evaluations for most
administrative positions, demonstrating an adherence to regular review. The primary
reason for not providing a performance evaluation example was that the person had
served less than a year. The institution provided the curriculum vitae, position
description, and example evaluations of the chancellor with oversight of the four regional
campuses of the institution. The documentation demonstrated that its administrative and
academic officers have appropriate experience and qualifications and are evaluated
regularly.





