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11.2 The institution ensures an adequate number of professional and other staff with appropriate 

education or experiences in library and/or other learning/information resources to 

accomplish the mission of the institution. 

(Library and learning/information staff) 

Compliance 

The Off-Site Reaffirmation Committee found support for the institution’s case for 

compliance.  

The Libraries staff are appropriately credentialed for their assignments and appointments. 

More broadly, Libraries’ staff have educational and/or experiential backgrounds relevant 

to their job assignments. Most librarians have ALA-accredited master’s degrees in 

Library Science, the terminal degree for the field. A few librarians without the master’s in 

Library Science have advanced degrees and experience in other fields, but in these cases 

the credentials and backgrounds tie directly to the specifics of the professional 

assignment in question. Positions in the exempt and non-exempt staff areas align with job 

descriptions in accordance with campus Human Resource rules and in compliance with 

state job classifications. The number of individuals employed by the Libraries is in line 

with peer libraries, and the balance of positions between faculty, professional, and staff is 

also in line with peer libraries. The number, qualifications, backgrounds, and skills for 

the Libraries are adequate to support the mission of the institution. Moreover, the 

Libraries provide ample training and development opportunities to keep its workforce 

qualified and up to date. 

11.2 Library and Learning/Information Staff


